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1. About This Report

Scope and
Boundaries

The information reported in this report covers the period from January 1, 2024 to December 31, 2024, and all operating locations of
China Ecotek Corporation are mainly in Taiwan, excluding all construction sites (construction sites are in the scope of owners);
overseas subsidiaries are not included, either (if any is involved, a note is indicated in a given chapter). This report is published on a
regular basis every year. This report is published in August 2025, the next issue is expected to be published in August 2026, and the
last issue was published in August 2024.

The financial statements summarized each investees’ financial performance in accordance with the International Financial Reporting Standards
(IFRS). The financial figures are presented in New Taiwan dollars. Environmental protection, safety, and health performance is presented using
internationally accepted indicators. If a quantitative indicator is of a special meaning, it will be explained in the notes.

Data sources

The information and data in this report were provided by various responsible departments and have been reviewed and confirmed by
the Company’s Sustainable Development Committee through administrative procedures to meet the purpose of this report. Among

Man;nglgmen ¢ them, the cost and accounting information in the financial statements have been verified by Deloitte & Touche. The reporting period
for the Company’s financial statements is from January 1, 2024 through December 31, 2024.
Internal Assurance: All data and disclosures in this report underwent preliminary approval by department supervisors at the time of
submission. Once the initial draft was compiled, it was reviewed and confirmed by the ESG core team, then finalized following
Report administrative procedures and the Chairman’s approval. Beginning in 2024, the finalized report will also be submitted to the Board
Assurance | of Directors for review and integrated into the company’s internal control framework.
and External Review: This report has passed third-party verification conducted by the British Standards Institution (BSI), in compliance
Validation | with the GRI Standards 2021 and AA1000AS v3 Type 1 Moderate Assurance. The independent assurance statement is included in
Appendix 12. Certifications for ISO 9001, ISO 14001, ISO 14064-1, and ISO 45001 have been verified by SGS Taiwan Ltd. Please
refer to Appendix 7, Appendix 8, Appendix 9, Appendix 10, and Appendix 11 for the relevant verification reports and certificates.
If you have any questions about this report or any comments about China Ecotek Corporation, please contact us in the following ways:
Unit: Fei-Wen Liu, Senior Professional Administrator, Enterprise Research Office
Contact Tel.: (07) 333-6138 Ext.: 31704
Information | Fax: (07) 336-3030

Address: 8F, No. 88, Chenggong 2nd Road, Qianzhen Dist., Kaohsiung City 80661
e-mail : csr@ecotek.com.tw



mailto:csr@ecotek.com.tw

You can inquire about the relevant information of this report on the corporate website of China Ecotek Corporation: https://www.ecotek.com.tw/cec_esg/index.php

You are also welcome to follow our Facebook fan page to be informed of relevant information at any time. China Ecotek Corporation fan page
https://www.facebook.com/profile.php?id=100066553835299
[=]:35) 4% (=]

-1

OESH


https://www.ecotek.com.tw/cec_esg/index.php
https://www.ecotek.com.tw/cec_esg/upload/csr_file/2024_ESG.pdf
https://www.ecotek.com.tw/index.php?prog=cec_apply
https://www.facebook.com/profile.php?id=100066553835299

2. Overview

2.1 A Message from the Management
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Chairperson Ying-Pin Hsieh President Yung-Yu Chiang

2024 Performance Overview

In 2024, through the concerted efforts of all employees and adherence to our four-pronged growth strategy engineering, operations and
maintenance, circular economy, and sales, we once again achieved an outstanding milestone of over NT$10 billion in revenue. In
addition to continuing our environmental, electrical and mechanisum turnkey projects and operation and maintenance services, we fully
supported the group’s projects to replace and upgrade environmental protection equipment. Externally, we undertook projects like the

construction of Polyplastics' TLP-1 liquid crystal polymer (LCP) plant and the new Caotun Water Purification Plant. In alignment with



Taiwan’s 2050 Net Zero Emissions target, we leveraged our core engineering strengths and advanced circular economy technologies to
support clients’ carbon reduction efforts. Our initiatives included actively pursuing projects such as reclaimed water systems, integrated
steel cogeneration, and flue gas carbon capture. Our trading business also expanded notably, adding bulk raw materials and biotech
equipment agency services to our existing portfolio of LED lighting, activated carbon adsorption products, air purification systems, and
filtration materials. This strategic move further reinforces our commitment to sustainable growth. For the year, consolidated revenue
reached NT$10.859 billion, up NT$1.1 billion from 2023, while consolidated net income after tax totaled NT$502 million, successfully
meeting our financial goals. In terms of corporate governance, we extended our TIPS A-level certification and obtained ISO 27001:2022
certification for our Information Security Management System. We also strengthened employee welfare policies, raising the employee
stock ownership trust bonus to 30%, and signed a second collective bargaining agreement with the labor union. These efforts helped
maintain our ranking in the second-highest tier (6%~20%) in the corporate governance evaluation for listed companies. While 2024
was marked by strong performance, there is still room for improvement in occupational safety. Building a culture of safety and turning
awareness into daily habits remain critical to achieving our goal of zero workplace incidents. Looking forward, CEC is committed to
staying ahead in the face of rapid Al advancements and climate challenges, striving toward our strategic objective of increasing

profitability by 50% over the next decade.

ESG strategies and commitments

Sustainable development is a core value that China Ecotek values. We have adopted the Sustainable Development Best Practice Principles as
the highest guiding principle for sustainable development within the Company. With the vision of becoming an all-round, eco-friendly
engineering company that trustworthy to clients, we look forward to providing excellent technologies, honest services, and high-quality

services to clients as our mission.



China Ecotek has a wealth of professional experience in engineering and domestic and overseas engineering project management skills. As

an environmental engineering company, we take seriously the risks, opportunities, and challenges brought by climate and social changes, and

take into account ESG factors on the basis of existing operations. We actively strive for new business opportunities and profit models. We are

committed to improving corporate governance, pursuing balanced profits for all stakeholders, promoting environmental protection and energy

conservation, and safeguarding social charity.

Therefore, we are committed to

1.
2.
3.
4,

Maintaining good corporate governance, strictly abiding by business ethics, and complying with relevant government regulations;
Providing employees with a safe and healthy work environment and reasonable salaries and benefits;
Promoting environmental protection and activities to cherish the Earth and participating in social charity activities;

Educating employees to understand and support the Company in fulfilling corporate social responsibilities.

In order to fulfill our corporate social responsibility, besides seeking maximum profits for shareholders, we consider the rights and

interest of all stakeholders, comply with social norms, and implement energy conservation and carbon reduction measures, hoping to

join hands with all stakeholders to build a fair and just society, thus, creating long-term value for the Company while maintaining a

balance between social, environmental, and economic sustainability.
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2.2 About China Ecotek Corporation

China Ecotek Corporation is a comprehensive engineering company. Different from the domestic construction industry whose main business
is construction and civil engineering, the comprehensive engineering industry covers construction, consultation service, equipment
manufacturing, software planning and design, and relevant services. Centered at clients’ needs, we put together upstream and downstream
companies to work together, to provide clients with customized engineering services. After completion, operations and sustainable
performance are attributed to the owners, rather than the Company, which is the characteristics of an engineering company. An engineering
company is moving all the time and located wherever the owners are, and the construction timeline varies, so it is difficult to analyze the
geographical distribution. It is also difficult to calculate the correlation between the overall environment and organizational operations of the

environment projects that are located depending on where construction sites are situated.

8F, No. 88, Chenggong 2nd Road, Qianzhen Dist.,
LGS Kaohsiung City 8g0g661g °
Tel. 07-3336138
Fax 07-3363030
Date of Incorporation March 15, 1993
Authorized Capital NT$2.2 billion
Paid-in Capital NT$1.237 billion
Mechanical and electrical engineering, operations on
Business Item behalf of owners, and mechanical and electrical
maintenance, environmental engineering
Chairman Ying-Pin Hsieh (appointed on 2024.04.30)
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President

Yung-Yu Chiang (appointed on 2025.01.01)

Industry Sector

Engineering Services

Ownership Structure and
Legal Form

Incorporated entity (Company Limited by Shares)

Country of Operation

Taiwan, Republic of China

Important Operating Sites
in Taiwan

1. Headquarter Office: 8F, No. 88, Chenggong 2nd Road,
Qianzhen Dist., Kaohsiung City

2.Pou Chen Technology Center and Office: 8F, No. 8,
Minquan 2nd Road, Qianzhen Dist., Kaohsiung City

3. Pinghe Plant and Office: No. 201, Pinghe Road,
Xiaogang District, Kaohsiung City

4.China Steel’s On-site Office at Yu Steel building: No.
1, Zhonggang Road, Xiaogang District, Kaohsiung
City

5. Drangon Steel’s On-site Office of CEC: No. 100,
Longchang Rd., Longjing District, Taichung City

Overseas Locations

1. China Ecotek Vietnam Company Limited.
2. Xiamen Ecotek PRC CO., LTD.
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2.3 Sustainability performance

Economy aspect 2022 2023 2024
Operating revenue (in NT$ thousand) 8,844,053 | 9,759,326 | 10,858,807
Net income before tax (in NTS$ thousand) 611,902 685,860 625,266
After-tax EPS (NTD) 4.21 4.50 4.06
Debt-to-asset ratio 49.6 46.51 47.71
Ratio of long-term capital to property, plant and equipment 1,130.59 614.62 504.12
Return on assets 7.54 8.08 7.19
Return on equity 15.44 15.53 13.56
Income tax (in NT$ thousand) 91,383 128,968 123,373
Net income after tax (in NT$ thousand) 520,519 556,892 501,893
R&D expense (in NT$ thousand) 14,793 12,115 8,224
R&D expense to expenditure 0.17% 0.13% 0.08%
Productivity per employee(in NT$ thousand) 7,267 7,922 8,411
Investment credits used in the year (in NT$ thousand) 875 323 258
Note: Same as the 2024 consolidated financial statements

Environmental aspect 2022 2023 2024
Office Electricity Intensity (1,000 kWh per ping) 1.68 1.32 1.57
Office Water Intensity (million liters per ping) 0.063 0.014 0.012
Direct Greenhouse Gas (GHG) Emissions (Tons CO2e per kiloliter) 89.758 106.1066 287.79
Indirect Greenhouse Gas (GHG) Emissions (Tons CO2e per 1,000 kWh) 553.4 313.5461 380.85
Total Water Withdrawal (million liters) 1.326 1.293 1.173
Total Water Consumption (million liters) 1.02 0.934 0.840
Total Effluent Discharge (million liters) 0.36 0.359 0.333
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People Aspect

14

2022 2023 2024
1,182 1,195 1,181
164 173 174
13,492 16,582 15,518
280 218 224
14.43 15.67 16.23
0 0 0.4
0 0 729
159 194.7 196.3




2.4 Business Overview and Revenue Breakdown

Electromechanical
Engineering

NT$6.252 billion
57.57% of total revenue

Construction of new coking furnaces to replace Phase 1 and 2 units at China Steel
Corporation (CSC)

Equipment renewal of Nos. 1 and 2 sintering systems at Dragon Steel

New coke handling and transport system project at CSC

Revamp of CSC’s W1 coal yard with enclosed conveyance infrastructure

Replacement of the primary furnace in Blast Furnace No.1 at Dragon Steel

Construction of the TLP-1 Liquid Crystal Polymer (LCP) manufacturing facility
for Polyplastics

Electromechanical
Maintenance, Operation &
Others

NT$3.084 billion

28.41% of total revenue

Maintenance of electromechanical systems for CSC and Dragon Steel

Operations and management of Chengcing Lake and Kinmen Taihu water
purification facilities

Environmental Engineering
NT$1.523 billion
14.02% of total revenue

Solar photovoltaic system deployment for the CSC Group

Expansion of TG-9 and TG-10 power generation units at CSC

Phase III installation of an energy storage system at CSC’s W51 site

Desulfurization system engineering for Boiler No.11 at CSC’s power station

Pilot facility for CO: capture from hot blast furnace exhaust at CSC’s Blast
Furnace No. 3

Construction of the Futian Reclaimed Water Plant at Dragon Steel

New construction of the Caotun Water Purification Plant
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3. Corporate Governance and Sustainable Development
3.1 Short-, Medium-, and Long-Term Plans and Visions for China Ecotek's Sustainable Development

In the pursuit of net zero emissions, China Ecotek Corporation will work with clients and suppliers to realize the goal of green engineering.
Through the two major strategies of carbon reduction technology and green procurement, we hope to bring the advantages of energy saving,
carbon reduction and resource reuse and contribute to the global carbon reduction and circular economy.
I.  Short-Term Development Goals (1 to 3 Years)
() Proactively engage in green energy engineering projects
In alignment with Taiwan’s nuclear-free policy, and considering energy security, green economic development, and environmental
sustainability, the government has set a goal to achieve 20% renewable energy by 2025, with a specific target of 20 GW in photovoltaic
(PV) solar installations. China Ecotek Corporation has supported CSC Group’s subsidiary, CSC Solar Corporation, in deploying rooftop
solar systems, with a total installed capacity reaching 100.6 MW to date. From 2017 through the end of 2024, these systems have generated
650 million kWh of electricity, reducing carbon emissions by roughly 323,000 Tons. Looking ahead, the economic growth and rising
electricity demand in Southeast Asia present promising opportunities for small-scale power generation and solar energy. Building on our
successful track record in Taiwan, we are committed to actively pursuing these opportunities in the Southeast Asian market.
(I1) Advance initiatives aligned with the circular economy
In response to increasingly severe climate extremes that lead to water shortages and drought, alongside the robust growth of Taiwan’s
high-tech and semiconductor industries, the ongoing demand for reclaimed water treatment plants is expected to persist. Leveraging its

extensive expertise and proven track record in water infrastructure projects, China Ecotek Corporation will continue to proactively expand

its reclaimed water plant business.
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(111) Explore opportunities and foster growth in the biomedical sector
The government has actively promoted the biomedical sector in recent years, enacting the “Act for the Development of Biotech and
Pharmaceutical Industry” to spur significant industry growth. China Ecotek Corporation has earned the trust and recognition of clients by
successfully completing biotech facility projects for companies such as ADIMMUNE Corporation, Formosa Laboratories Inc., ScinoPharm
Taiwan, TaiMed Biologics, and Virbac Taiwan. Moving forward, the company plans to deepen its involvement in biomedical infras tructure
development while also pursuing partnerships for biotech equipment distribution, aiming to deliver enhanced services to its clients.

Medium- (3-5 Years) to Long-Term (Beyond S Years) Goals

Develop ESG-driven opportunities and deepen green engineering capabilities to achieve sustainable operations through core business strengths.

Our medium- to long-term strategic directions include:

(I) Participate in the expansion of green energy, low-carbon, and environmental engineering projects to capture the massive opportunities driven
by global net-zero trends and renewable energy policies. China Ecotek Corporation will proactively observe and study emerging technologies
related to green energy, low carbon, and environmental protection, such as hydrogen energy and carbon capture, with the aim of taking early
initiatives in the next competitive arena.

(I) Actively increase green energy investments and establish long-term, stable revenue streams. China Ecotek Corporation will take the initiative
to engage in green energy investments, offering total solutions across investment, development, construction, and operations. With a strong
reputation in plant construction and abundant capital resources, the company holds a competitive edge in securing related projects. Through

diversified investment portfolios and stable long-term operating models, we aim to strengthen our overall revenue performance.
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(II1) Advance green engineering technologies and smart service capabilities.
In every facility we design and build, China Ecotek incorporates carbon reduction strategies throughout the project lifecycle to minimize
environmental impact and lower the carbon footprint of construction activities. These decarbonization solutions help our clients meet ESG goals
and create shared value. As global political and economic dynamics evolve and supply chain risks escalate, we will continue adopting digital
tools and Al technologies to streamline processes, accelerate delivery, and ensure consistent quality, meeting growing client demands with speed

and reliability.
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3.2 Risk Management Assessment and Response Strategies

Risk Management

To strengthen enterprise risk governance, China Ecotek Corporation formally adopted the “Risk Management Policy and Procedures” during the 11th
meeting of its 10th Board of Directors on September 29, 2021. This policy framework ensures a systematic approach to managing risks. The Board
delegates oversight to the Corporate Sustainability Development Committee, which is responsible for reviewing risk management policies and evaluating
reports on key risk issues. On an annual basis, the company establishes a comprehensive risk management plan that outlines strategic objectives,
organizational responsibilities, governance structure, and operational processes. These measures aim to proactively identify, assess, and mitigate potential
risks, keeping them within acceptable thresholds as part of ongoing business activities. Prior to conducting the annual risk assessment, a preliminary plan
is submitted to the Audit Committee for supervisory review. Following discussion and approval, the final outcomes are presented to the Board of Directors
for reporting and oversight. (The latest submission was made on December 30, 2024.) This process ensures that risk management aligns with the highest
corporate governance standards.

The following section outlines the key findings of the 2024 risk assessment and corresponding response strategies:

2024 Risk Management Assessment and Mitigation Measures

Operational | Engineering 1. Labor shortages among subcontractors remain a | 1. (1) All new subcontractors must Procurement
Risk Management long-term structural issue. To ensure project undergo evaluation prior to bidding to | Department,
Risk capacity and timelines, we carefully select verify technical and operational Human

subcontractors. Prior to contract award, capacity. Resources
subcontractors must demonstrate adequate labor (2) Successftully assist the Caotun Department,
capacity to prevent project delays. We maintain project construction team in obtaining | Engineering
long-term partnerships with high-quality foreign labor permits, ensuring on- Group
subcontractors and cautiously assess the time completion.
capabilities of new entrants. Additionally, we 2. For upcoming contracts, we continue
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closely monitor government policies and
regulations regarding foreign labor. We also plan
timely foreign worker recruitment based on
project type and schedule to address labor gaps.

2. For maintenance contracts with output-based
pricing, we seek to increase the proportion of
fixed-rate pricing to reduce project losses caused
by clients’ production fluctuations.

3. To prevent clients from transferring costs arising
from operational deficiencies, we advocate for
detailed exclusion clauses in penalty sections of
contracts.

4. As labor costs increase annually without
corresponding contract adjustments, employee
turnover and communication friction have risen.
In future contract negotiations, we aim to
incorporate inflation-related factors to help
reduce turnover and stabilize profit margins.

2024 Risk Management Assessment and Mitigation Measures

to negotiate for more fixed-rate
elements in output-based pricing to
mitigate project losses.

3. Carefully review contractual scopes
to prevent inclusion of unfair terms;
for cost increases due to client-side
issues, maintain proper
documentation and seek contract
amendments.

4. In maintenance contracts, we
negotiate higher rates for managerial
roles, improve mark-up coefficients
for specialized tasks, revise contract
scopes, and optimize internal labor
planning to support cross-
departmental manpower needs and
maximize efficiency.

Revenue Decline
Due to Global
Decarbonization
Trends

Global carbon reduction efforts have led to
decreased production and process changes in high-
temperature industries, reducing demand for
traditional refractory engineering and affecting
revenues. The company should focus on emerging
applications of refractory technologies in energy-
saving areas such as insulation, and explore
opportunities in new tech sectors, e.g., refractory
services in the flat glass industry.

Regularly participate in international
seminars to stay abreast of global green
refractory trends; actively engage and
promote refractory engineering services
to glass industry clients.

Engineering
Group
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Operational
Risk

2024 Risk Management Assessment and Mitigation Measures

Supply Chain 1. Aheavy reliance on raw material imports from a | 1. In addition to maintaining stable Engineering
Vulnerability single country poses supply chain risks, relationships with established Group

particularly in the context of geopolitical material vendors, the company is

instability or other unforeseen disruptions. To proactively identifying alternative

mitigate this, the company is actively international sources to diversify its

broadening its network of suppliers from procurement base.

multiple countries and building a comprehensive | 2. Internally developed refractory

raw material database to ensure sourcing formulations are now in production

resilience. use.

. The company is also investing in the

development of proprietary material

formulations and strategically partnering with

high-quality domestic refractory suppliers to

preserve a portion of its local sourcing capacity.
Market . The company’s customer base is highly . Annual performance is reviewed Marketing
Concentration concentrated, with most business coming from against the company’s diversification | Departments,

China Steel and its affiliates. While credit risk is and growth targets to ensure timely Engineering

currently low, the company has set a 10-year progress. Group

goal to increase revenue from external
customers. Progress is reviewed annually to
ensure the company remains on track to meet
this diversification target.

. To support sustainable growth, the company has

defined four core strategic pillars, Engineering,
Operations & Maintenance, Circular Economy,
and Sales, and pursues them through the
following action plans:

(1)Strengthening the development and

. In 2024, efforts continue across the

company’s four strategic pillars. New
additions to the sales portfolio
include tranquilizer materials, water
dispensers, raw material distribution,
and biotech equipment agency
services.

. (1) There i1s a marked increase in

demand for biotech and
pharmaceutical plant construction,
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management of core technologies

(2)Advancing digital transformation to drive
efficiency

(3)Promoting integrated refractory engineering
solutions

(4)Expanding circular economy-related projects.
The Sales division has recently diversified
into products such as LED lighting, activated
carbon materials, and air purifiers. Going
forward, it will continue to expand into new
product lines to enhance portfolio diversity.
On the engineering side, the company is
upgrading project management capabilities
and developing smart engineering solutions
to attract a broader client base and mitigate
customer concentration risks.

3. Aligned with the Executive Yuan’s national

development strategy emphasizing six core
industries, including precision health and
green/renewable energy, the company is
leveraging its strong track record in biotech and
pharmaceutical facility construction to win new
projects. It is also partnering with major
equipment providers to participate in the
transformation of incineration plants into
renewable energy facilities and in the
deployment of biomass boilers, contributing to
carbon reduction and tapping into emerging

2024 Risk Management Assessment and Mitigation Measures

including pilot facilities for R&D and
small-batch production: key growth
targets for the company.

(2) The company is also bidding on
large-scale municipal incinerator
BOT projects, establishing
specialized supply chains, developing
in-house expertise, and enhancing
core technologies in air pollution
control.

. Strategic bidding alliances have been

formed with leading local operators
and construction firms for public
infrastructure projects. Al-enhanced
dosing control systems are being
integrated to improve precision and
reduce chemical usage.

. Active participation in co-

development projects with China
Steel and ITRI in carbon-reducing
cogeneration technology has begun,
with the company deploying
operational teams on-site to gain
hands-on experience and strengthen
its future position in the
decarbonization market.
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environmental infrastructure markets.

4. In response to climate change, and in line with
Taiwan’s infrastructure development plans,
including water reclamation and desalination,
the company is capitalizing on its strong
experience in water treatment by forming
strategic alliances with industry leaders. It is
also incorporating Al-driven chemical dosing
systems into project design, optimizing
treatment efficiency and reducing operational
costs.

5. The company is collaborating with customers
and the Industrial Technology Research Institute
(ITRI) to co-develop low-carbon engineering
technologies, directly supporting clients in
reaching their decarbonization targets.

2024 Risk Management Assessment and Mitigation Measures

Operational
Risk

Technology Risk

To strengthen its technical capabilities and ensure
knowledge continuity, the company actively
participates in innovation showcases, technical
seminars, and product briefings. These efforts
support the continuous development of employee
skills and help prevent knowledge gaps due to
workforce transitions. The company also
collaborates with the CSC Group through its
engineering platform and strategic partnerships to
introduce cutting-edge engineering technologies
and advance talent development through targeted
training programs.

Project performance is regularly
reviewed, and results are shared across
teams. The company also engages in
CSC Group’s knowledge management
forums and technical development
meetings, where it showcases its
technical expertise to reinforce
knowledge transfer and elevate team
capabilities.

Engineering
Group
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2024 Risk Management Assessment and Mitigation Measures

mechanisms, and reinforce specialized training
sessions such as lifting operations. Inspection
checkpoints are set up to ensure autonomous
checks are consistently carried out.

. Enhance safety oversight by forming dedicated

on construction techniques.

. Joint safety inspections are conducted

every month to mitigate on-site risks.

. (1) Employees who commit traffic

violations are given regular safety

Talent Shortage . Diversified recruitment strategies have been 1. Alongside diverse recruitment efforts, | Human
Risk implemented, including increased outreach and the Company leverages a broad Resources
the use of outsourced contractors, dispatched contractor network for manpower Department,
workers, and foreign labor to address workforce support and identifies high-potential | Engineering
gaps. personnel among dispatched or Group °
. The Company continues to enhance its contract staff for internal recruitment.
compensation and incentive system to attract . Compensation policies continue to be
and retain high-caliber talent. To strengthen optimized. For instance, recent
training programs are in place to equip staff with enhancements to the employee stock
secondary skill sets, increasing workforce trust plan include increased employer
flexibility. contributions and reward allocations
. A database of retired professionals has been to boost employee morale and loyalty.
established to tap into the expertise of older, . Ongoing training programs are in
experienced personnel. place to equip staff with secondary
. Foreign workers are introduced to support skill sets.
technical field operations, easing labor . Compact loader deployment has been
constraints in large-scale engineering projects. expanded to close gaps caused by
. Construction methods and workflows are being labor shortages and to streamline
improved through the adoption of mechanized material handling at job sites.
construction techniques to reduce dependency
on manual labor.
Hazard Risk | Construction . Conduct case-based safety awareness . Monthly meetings are held for safety | Safety and
Risk campaigns, review key occupational safety staff, including specialized training Health Office
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safety patrol teams to regularly inspect
construction equipment and safety protection
measures for compliance. Lifting operation
review meetings are convened periodically.

. For subcontractors and employees with repeated

safety violations, the frequency of safety
training is increased to enhance their awareness
of occupational hazards.

. Promote a zero-accident campaign: site

supervisors and safety officers provide daily
briefings on work content and associated risks,
helping workers understand job-specific hazards
and apply necessary preventive measures. The
campaign concludes with verbal safety
affirmations to strengthen risk recognition.

2024 Risk Management Assessment and Mitigation Measures

education and reminders about
internal plant traffic rules to reduce
recurrence.

(2) A reference manual has been
published to help frontline workers
and contractors understand both legal
and internal safety requirements,
thereby improving compliance and
reducing the likelihood of penalties.

. Consensus meetings are organized

with relevant department
representatives to finalize and
distribute official cards for temporary
facility removal. These measures are
supported by continued promotion
through zero-accident campaigns.

Hazard Risk

Occupational
Safety and
Health Risk

. Monthly follow-ups and health counseling are

conducted for employees and contractors
classified as having "care-level" health
concerns. AED devices and blood pressure
monitors are installed across all work areas.

. Third-party experts are commissioned to

provide professional guidance and lead
dedicated safety and health training programs to
improve awareness and competence.

. Comprehensive surveys are conducted on the

use of hazardous chemicals. Fire drills are
incorporated into the emergency response

. Health tracking and counseling for at-

risk personnel are conducted monthly.
AEDs and blood pressure monitors
are available at all sites.

. In collaboration with the Chinese

Association of Industrial Machinery,
four site audits and two training
sessions have been completed this
year.

. The Pinghe Plant complies with all

current chemical management laws
and conducts joint fire drills with the

Safety and
Health Office
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training program.

. VR-based simulation of job-site hazards is
integrated into training courses. Al-based anti-
collision systems are being installed on forklifts
to enhance operational safety.

2024 Risk Management Assessment and Mitigation Measures

Xiaogang Fire Department.

. Smart safety education includes VR

experiences simulating hazardous
tasks such as oxygen-acetylene use,
steel assembly, and elevated work.
These immersive simulations enhance
training effectiveness. An Al-powered
forklift hazard detection system is
under joint development with ITRI
and is currently in testing and
refinement.

Information
Security
Risk

Data Protection

. To mitigate the risk of data loss due to system

failures or cybersecurity incidents, a
comprehensive backup strategy is implemented
based on the criticality of data assets. This
includes off-site backups to safeguard data
availability and integrity. Regular data
restoration drills are conducted to validate the
effectiveness of backups and ensure they meet
the defined recovery time objectives.

. To reduce the risk of data leakage, strict access

control measures are in place. Employees must
obtain supervisor approval for data access, and
all authorizations undergo annual reviews. The
use of external USB storage devices is also
restricted.

. All data is managed in compliance with internal

policies, including the “Confidentiality

. Data is backed up regularly, with

annual restoration tests conducted to
ensure reliability. Redundant copies
are stored at multiple off-site
locations.

. Access to data and portable storage

devices is restricted and subject to
supervisor approval, with
authorizations reviewed yearly.

. Confidential information is governed

by internal policies, including annual
audits to ensure compliance.

. Information system outsourcing

contracts now include mandatory
confidentiality clauses through signed
NDAs with external vendors.

Human
Resources
Department
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Guidelines” and “Trade Secrets Management
Regulations,” to ensure ongoing data
confidentiality.

. To manage supply chain-related cybersecurity
risks, all third-party vendors are required to sign
non-disclosure agreements to protect
confidential information.

2024 Risk Management Assessment and Mitigation Measures

Software
Security

. To prevent threats stemming from software

vulnerabilities, the company performs regular
security updates and promptly applies patches or
upgrades in response to critical vulnerability
alerts.

. To minimize risks associated with insecure code

during software development, code undergoes
security scanning and review before
deployment. Public-facing web applications are
routinely tested for vulnerabilities and subjected
to penetration testing.

. To guard against cyberattacks targeting

application systems, a Managed Detection and
Response (MDR) solution has been deployed to
ensure continuous 24/7 threat monitoring and
rapid incident response.

. User access rights for application systems are

reviewed annually. Unused accounts or
excessive permissions are removed, and
password updates are enforced on a regular
basis.

. A “Cybersecurity Threat Intelligence

Log” has been implemented to track
and manage critical security patches.

. In August 2024, vulnerability

assessments and penetration tests
were completed for application
systems, with remediation actions
taken based on the findings.

. MDR software has been deployed on

all key systems.

. Access permissions for application

accounts are reviewed annually to
ensure appropriate authorization.

. Outsourcing agreements now include

cybersecurity governance clauses for
third-party vendors.

Human
Resources
Department
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. To mitigate supply chain cybersecurity risks,
contracts with outsourced software vendors
include information security clauses that require
compliance with applicable laws and internal
security policies.

2024 Risk Management Assessment and Mitigation Measures

Employee
Cybersecurity
Awareness

. To address the risk of social engineering attacks

such as phishing emails, annual simulations and
training sessions are conducted. Online courses
and quizzes are provided to improve employees’
awareness and readiness.

. To foster a culture of continuous improvement

in cybersecurity, monthly management meetings
are held to discuss emerging threats, reinforce
policies, and disseminate the latest knowledge.

. All employees are required to sign a

confidentiality agreement that prohibits
unauthorized disclosure or misuse of sensitive
business information obtained during their
employment.

1. A phishing email simulation and
cybersecurity training program were
completed in March 2024.

2. Monthly cybersecurity meetings are
held to communicate key messages
and identify areas for improvement.

3. All employees sign confidentiality
agreements, and these are also
reviewed and signed by new hires
during the onboarding process.

Human
Resources
Department

Risk Management Organizational Structure and Management

. Board of Directors: The Board of Directors is the top decision-making unit for risk management and takes the ultimate responsibility for the overall

risks of China Ecotek Corporation.

Il.  Audit Committee: Supports the Board of Directors in fulfilling its risk oversight responsibilities by reviewing key risk management issues submitted

by the Corporate Sustainability Development Committee.
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The

Corporate Sustainable Development Committee: The Corporate Sustainable Development Committee assists the board in fulfilling its risk
management responsibilities and is responsible for reviewing China Ecotek's risk management policies and reviewing management reports on
material risk issues. A risk management team is set up under the Corporate Sustainable Development Committee and is responsible for the overall
risk management business, including integrating and coordinating common risk management topics across departments, promoting and
communicating important risk management matters, executing and following up on various risk management tasks as resolved by the board or the
Corporate Sustainable Development Committee, and submitting risk management reports.

Responsible unit: The head of the responsible unit is responsible for managing, supervising, and controlling relevant risks within their unit to ensure
complete and effective control of such risks.

Risk Management Process is Divided into Five Stages:

Risk Identification

When we are identifying risks, we should analyze our business environment, consider various business and operating activities, and carry out
qualitative or quantitative management of each risk.

When the responsible unit is examining and identifying potential sources of risks, it should consider external and internal environmental factors in
the evaluation.

Risk Assessment

After we have identified the potential risks to be faced, we should establish appropriate assessment methods based on different types of risks as a
basis for risk management.

Risk assessment refers to the use of various information to judge if a risk event is possible to occur and determine the impact of the results on the
Company. When conducting a risk analysis, it is necessary to consider whether the existing internal control system can prevent each risk event. In
the risk analysis results, the risk level (high, medium, and low) should be determined, and necessary information should be provided as the basis for

risk assessment and risk response.
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Risk Response
After assessing and compiling the risks, each responsible unit should take appropriate countermeasures against the risks faced and bring the risks to
an acceptable level.

Risk Monitoring
Each responsible unit shall monitor the risks of its respective operations and propose countermeasures. The risk management report shall be

submitted to the Risk Management Team of the Corporate Sustainable Development Committee, and the team compiles the reports and submits
them to the committee.

Risk Reporting
The Corporate Sustainable Development Committee shall measure and monitor the quality of overall risk management, and the Audit Committee

shall regularly supervise and submit risk reports to the Board of Directors.
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3.3 TCFD Four Core Elements

Element

China Ecotek Corporation Operational Practices

Governance

. The Board of Directors serves as the highest decision-making body for risk management, bearing ultimate responsibility for the

company’s overall risk. It is responsible for approving risk management policies and major risk management systems, as well as
overseeing their implementation to ensure effective operation of risk management mechanisms.

. The Audit Committee assists the Board in fulfilling its risk management responsibilities and is responsible for reviewing risk

management issues raised by the Corporate Sustainability Development Committee.

. The Corporate Sustainability Development Committee is responsible for formulating management reports on significant risk issues.

Under the Committee, a Risk Management Task Force is established to oversee comprehensive risk management matters, including
coordinating cross-departmental risk issues, promoting and communicating major risk matters, executing and tracking resolutions
assigned by the Board, Audit Committee, or Corporate Sustainability Development Committee, and submitting risk management
reports. The Committee convenes at least once annually and may hold ad-hoc meetings as deemed necessary by the Chairperson.

. Department heads are responsible for monitoring and controlling relevant risks within their respective units to ensure comprehensive

and effective risk control.

. The Green Living Promotion Team, chaired by the Vice President, holds at least two meetings per year to implement topics set by the

parent company.

. Through communication with department heads and employees, the company assesses potential climate change-related risks and

opportunities and develops responsive measures. The Risk Management Task Force submits the identified results and countermeasures
for approval by the Chairperson (Chair of the Corporate Sustainability Development Committee/Board Chairman) and discloses them
in the ESG Sustainability Report.

. Established procedures for compiling and verifying the sustainability report have been incorporated into the company’s internal control

system.

Strategy

. In line with net-zero policies, the company supports industries in upgrading environmental protection and energy-saving, carbon-

reduction facilities.

. Invests in green energy and circular economy initiatives.

. Identifies climate change risks and opportunities through cross-departmental discussions and assesses their financial impacts.

. Completed ISO 14064-1 greenhouse gas inventory and obtained third-party verification in November 2024; plans to establish a

greenhouse gas inventory platform to monitor, control, and reduce office energy consumption.

. Formulated short-, mid-, and long-term carbon reduction goals and strategies:

31




(1)Short-term (1-3 years): Achieve a 1.5% reduction in emissions by 2025, using 2022 as the baseline year. Action plan includes
improving energy efficiency by replacing all office lighting with LED panel lights, promoting green procurement, and gradually
replacing company vehicles with hybrid models.

(2)Mid-term (3-5 years): Achieve a 21.5% reduction in emissions by 2030, using 2022 as the baseline year. Actions include replacing
all high-energy-consuming equipment such as air conditioners with first-tier energy-efficient models, digitizing work logs and on-
site inspection records, and continuing the transition to hybrid vehicles.

(3)Long-term (over 5 years): Achieve carbon neutrality by maximizing energy efficiency and using green energy. Actions include
transitioning all material handling vehicles to green-energy-powered models and converting all forklifts and transport vehicles to
electric types.

Risk
Management

. The Corporate Sustainability Development Committee is responsible for monitoring and ensuring the quality of overall risk

management. Since 2021, the company has formulated risk management policies and procedures. Risk reports are regularly overseen
by the Audit Committee and submitted to the Board.

N

. Greenhouse gas inventory tasks are incorporated into risk management and led by a designated unit responsible for establishing carbon

response strategies and plans.

Metrics and
Targets

Since 2022, the company has completed its first [SO 14064-1greenhouse gas verificationand ISO 14067 product carbon footprint
verification, both subjected to third-party audits. Regular greenhouse gas inventories have been conducted since 2022.

. The total Scope 1-6 greenhouse gas emissions from January to December 2023 was 6,885.946 tons of CO2e. A verification statement

was obtained on November 29, 2024 (see Appendix 9).

w

The company actively identifies potential emission reduction opportunities based on GHG verification results.

B

Established short-, mid-, and long-term goals for greenhouse gas and energy management.

As of 2024, the company’s seven office locations recorded a total electricity consumption of 770.95 MWh and water usage of 7.150
million liters.

In 2024, the company assisted the CSC Group Headquarters in replacing 2,400 TS 66W light fixtures with 21W LED panel lights in
CSC-occupied floors. Completed in January 2025, the project is expected to save approximately 270,000 kWh of electricity annually,
reducing carbon emissions by 133.4 tons of CO2e. This supports the Group’s ESG efforts and enhances energy-saving performance.
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3.4 The Financial Impact of Risks and Opportunities Arising from Climate Change

In response to the risk of financial damage caused by natural disasters or climate change, China Ecotek has hired experts to analyze the financial risks
and opportunities of climate change, and the Company's response to climate change. After training on governance, strategy, risk management, indicators,
and goals was offered to employees, each department evaluated the potential risks and opportunities of climate change on future operations, developed
response plans, and submitted the identification results and countermeasures to the Corporate Sustainable Development Committee for discussion.

In accordance with the Task Force on Climate-related Financial Disclosures (TCFD) framework, the Company has identified the impacts of climate

change on its business and financial performance through cross-departmental discussions. The following key issues have been selected for scenario

analysis and assessment:

Extreme weather 1. Damage to the 1. An increase in Low Damage to An increase in Low 1.Changing the construction
and natural construction operating costs buildings and revenue. strategy and the construction
disasters. structure in and capital equipment, leasing process or technique
(physical) progress and expenditure. to an increase in according to local
delays in the 2. Fines for the repair and conditions to avoid damage
construction projects past reinforcement to equipment caused by
period. deadlines. work . natural disasters.

2. Damage to 3. An increase in 2. Ensuring that the natural
equipment or natural disaster disaster clause is specified
delays in insurance in the contract to ensure the
delivery. premiums. construction period and

considering costs during
quotation.

3. Developing smart software
technologies, adopting low-
carbon design and
construction techniques, and
enhancing construction
technologies to reduce
damage caused by natural
disasters.
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4. Teaching correct evacuation
methods, ensuring adequate
protective equipment,
drawing up supporting
measures for attendance
during disasters, and
implementing a substitute
system.

5. Purchasing property
insurance related to natural
disasters.

An increase in the
number of days in
hot weather caused
by warming.
(physical)

1. An increase in
construction’s
rest time and
reduction of their
work efficiency
due to thermal
stress.

2. Inability to work
or, at worst,
casualties.

1. An increase in
operating costs.

2. An increase in
labor costs.

Low

Adopting smart
digital systems to
improve project
management
efficiency.

Moderately
reducing operating
costs.

Low

—_

. Adjusting the working
hours in summer as
necessary to prevent
personnel from heat hazards
due to climate warming.

2. Launching digital

transformation, planning

smart construction sites, and
optimizing materials
management and decision-
making support systems to
improve operational
efficiency and train key
technical skills for the
future.
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Extreme rainfall or | 1. An increase in 1. An increase in Low An increase in An increase in Medium 1. Improving the seawater
drought. (physical) the amount of procurement opportunities for revenue. desalination and water
sludge in the costs. construction of reclaiming technologies and
water plants 2. A decrease in seawater the quality of water
operated on revenue. desalination or treatment products to obtain
behalf of owners | 3. An increase in reclaimed water relevant engineering
and the raw water operating costs. plants and business opportunities.
turbidity caused wastewater 2. Specifying the rights and
by extreme treatment plants; responsibilities of Parties A
rainfall. an increase in the and B in contracts when the
2. Delays or output of water water output is beyond the
shortages in treatment plants capacity and the raw water
supply and price operated on behalf quality is not up to standard,
increases by raw of owners. to ensure that the facilities
material suppliers and equipment will not
due to disasters. damage by the water quality.
3. A decrease in the 3. Establishing standard
output of water operating procedures for the
treatment plants deteriorating aw water
operated on turbidity to improve the
behalf of owners ability to respond to
due to shortage of emergencies.
water resources. 4. Adding a subsidy clause in
4. An increase in the contract signed with
the use of clients for increases in raw
chemicals by material prices and setting a
water treatment fine mechanism for
and industrial suppliers with delayed
wastewater delivery of raw materials.
treatment plants 5. Striving to ask owners to
operated on add a natural disaster clause
behalf of owners when signing a contract as
due to shortage of the cost of chemicals will
water resources. increase to maintain the
security of equipment and
system during water
shortage.
The government A carbon fee levied | An increase in Low Assisting clients in | An increase in Medium 1. Conducting business

launched Taiwan's

on domestic

procurement costs.

replacing process

revenue.

planning and analysis for

Pathway to Net- sources of equipment to the business related to
Zero Emissions in emissions and reduce carbon sources of emissions as
2050 and Strategy, | imported products emissions or announced, assisting clients
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and TWSE-listed
companies should
reach net-zero goal
in accordance with
the schedule set by
the competent
authority (legal)

with high carbon
content.

establish green
energy facilities to
use carbon credits.

in using carbon credits or
reducing carbon emissions,
and continue to develop
green engineering
technologies.

2. Completing the carbon
inventory and verification
ahead of schedule set by the
competent authority to
achieve the carbon reduction
targets early.

3. Working with the supply
chain, being committed to
sustainability and the net-
zero goal, assisting suppliers
in conducting carbon
inventories, and setting
carbon reduction targets so
as to form a low-carbon
supply chain.

4. Gradually replacing
gasoline/diesel vehicles with
electric ones to achieve
carbon reduction targets.

For the issue of net
Zero emissions,
clients' existing
high-carbon

The production of
clients' production
equipment has been
scaled down due to

A decrease in
revenue.

Low

1. Expanding green
and low-carbon
engineering
business.

An increase in
revenue.

Medium

1. Enhancing green energy,
reclaimed water, wastewater
treatment, carbon capture,
and storage technologies to

emission high carbon 2. Striving for help clients achieve carbon
production emissions, resulting circular economy reduction needs.
equipment needs to | in a reduction in construction 2. Developing energy-saving,
be updated and the frequency of projects. carbon reduction, air-
improved. equipment 3. An increase in purifying filters, and other
(transition) replacement and the sales of clean products to meet
affecting China energy-saving carbon reduction needs and
Ecotek’s current and carbon improve air quality.
maintenance reduction
business. products and
clean air
products.
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Based on the scenario analysis and assessment described above, China Ecotek Corporation has identified the short-, medium-, and long-term risks and

opportunities posed by climate change. The company had completed its latest climate risk assessment by the end of 2024 and developed corresponding

management strategies.

Short-term impacts:

(I) Business: Damage to buildings and equipment caused by extreme weather events or natural disasters may increase demand for repair and
reinforcement projects.

(I) Strategy: The company is implementing smart design software and adopting low-carbon construction methods to enhance construction
techniques, minimize damage from natural disasters, and create new business opportunities.

(1) Financial: Extreme weather or natural disasters could lead to increased costs, such as structural damage to projects under construction and
project delays. This could result in potential penalties and higher operating expenses, ultimately affecting short-term financial performance.

Medium-term impacts:

() Business: Customers may downscale production due to high carbon emissions, leading to less frequent equipment upgrades and a decline in
business volume.

(I1) Strategy: To mitigate risks related to reduced business stemming from net-zero carbon initiatives, the company is actively pursuing new
opportunities in water resource management and smart incineration plants promoted by the Executive Yuan.

(1) Financial: Revenue fluctuations will depend on the extent of customer business reductions and the success of securing new contracts.
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Long-term impacts:

(I) Business: Climate change will continue to reshape market dynamics and customer needs. China Ecotek will focus on developing low-carbon
engineering solutions to support clients’ carbon reduction targets.

(I) Strategy: To meet customers’ evolving needs for new equipment and infrastructure related to climate change and carbon reduction, the company
collaborates with clients and the Industrial Technology Research Institute, strengthening technical expertise to seize emerging business
opportunities.

(1) Financial: Climate change could significantly influence the company’s sustainable growth. Understanding customer demands and enhancing

competitiveness are crucial to achieving long-term corporate sustainability goals.
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3.5 Organizational structure of the Company
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3.6 Board of Directors, Audit Committee, Corporate Sustainable Development Committee, and

Remuneration Management Committee
3.6.1 Board of Directors

China Ecotek Corporation nominates candidates for and select board members through a candidate nomination system in compliance with the Articles
of Incorporation. In addition to evaluating each candidate’s education, experience, and qualifications, we consider stakeholders’ opinions and abide by
the Rules of Election of Directors and the Corporate Governance Best Practice Principles to ensure the diversity and independence of board members.
The directors are elected through voting at the shareholders' meeting. In accordance with Article 203 of the Company Act, the director who won the most
ballots representing the most voting rights should serve as the convener to convene the first board meeting of the board, at which all directors should
elect a non-independent director to serve as the Chairman. The 11 directors (including three independent directors) on the 11" Board of Directors
specialize in business administration, leadership and decision-making, industry knowledge, or risk management. Among them, those with practical
experience in engineering management are Ying-Pin Hsieh, Shou-Tao Chen, Chih-Feng Lee and Chen Yang. Those who specialize in business
administration include Chien-Chih Hwang, Yu-Lun Kuo, Po-Nien Lin and Tai-Guang Peng; those with expertise in accounting or finance are Hsiu-Mei
Liu and Po-Han Wang. Those who have professional knowledge in resource engineering are Chia-Jung Chen. The board members are from diverse
backgrounds and have provided a great deal of guidance on the Company's business and finance. The directors who are also employees account for 9%
of all board members, and the independent directors 27%. The three independent directors have all served for fewer than nine years. Two directors are
between 71 and 75 years old; another five between 61 and 70 years old; another two between 51 and 60 years old, and remaining two between 41 and 50

years old.
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Position Gender Name Position Gender Name
Chairman Male Ying-Pin Hs1eh (representative of China Director Female Hglu-Mel Liu (representative of Hua Eng
Steel Corporation) Note 1 Wire and Cable Co.)
Director Male Chien-Chih Hwang (representative of China Director Female Yu-Lun Kuo (representative of Great
Steel Corporation) Note 2 Grandeul Steel Co.)
Director Male Shou-Tao Chep (representative of China Director Male Po-Nian Lin (representative of Bai-Chien
Steel Corporation) Note 3 Investment Co., Ltd.)
Director Male Chen Yar.lg (representative of China Steel Indgpendent Male ooy Ol
Corporation) Director
Director Male Chih-Feng Leq (representative of China Inde?pendent Wl | ok s
Steel Corporation) Note 4 Director
Independent .
Director Male Tai-Guang Peng
Note 1:  On April 30, 2024, China Steel Corporation reassigned its representative, appointing Ying-Pin Hsieh to succeed Cheng-Chiang Chen.

Note 2:
Note 3:
Note 4:

On September 10, 2024, China Steel Corporation reassigned its representative, appointing Chien-Chih Hwang to succeed Shyi-Chin Wang.
On May 18, 2024, China Steel Corporation reassigned its representative, appointing Shou-Tao Chen to succeed Chao-Tung Wong.
Director Lee, Chih-Feng also serves as the company’s President.

As per the Articles of Incorporation, the Board of Directors meets once every three months. It may notify board members of the convening of a

meeting in writing or other appropriate methods at any time if necessary. The board's responsibilities are as follows:

I.  Reviewing and approving annual business policies and budgets.

Il.  Approving the appointment or discharge of

consultants;

[1l.  Reviewing and approving annual business reports and financial reports.

the President, Vice Presidents, financial and accounting managers, chief internal auditor, and

IV. Approving the pledge, sale/purchase, or other disposal methods related to major assets of the Company.

V. Approving investment plans.
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VI. Approving capital expense above NT$40 million.

VII. Approving exclusive technology, purchase or transfer of patent rights and technology collaboration contracts at an amount above NT$ 40 million.
VIII. Approving the establishment and dissolution of branch institutions.

IX. Drawing up proposals for amendment to the Articles of Incorporation, change of capital, and Company’s dissolution or merger.

X. Drawing up proposals for distribution of earnings or making up losses.

Xl. Approving the appointment, discharge, or compensation of an attesting certified Public accountant (CPA).

XIl. Approving internal organizations and authorities of the Company.

XIll.Reviewing or approving the procedures for material financial actions, such as acquisition or disposal of assets, derivative trading, loans to others,

or endorsements or guarantees for others, internal control systems, and other important rules.

XIV. Approving the offering, issuance, or private placement of any equity-type securities or domestic and foreign corporate bonds.

XV. Reviewing and approving other matters with authorities under laws and regulations.

The Company’s independent directors only receive fixed remuneration without being entitled to the distribution of director remuneration. The remaining
policies and standards for remuneration to directors, the President, and Vice Presidents are clearly specified in Article 32, paragraph 1 of the Articles of
Incorporation. The 2024 employee remuneration paid to the President and Vice Presidents is based on the Company’s Employee Remuneration Payout
Regulations and Evaluation System. The directors' honoraria are determined with reference to the industry standards. In addition, the performance
bonuses are paid to the President and Vice Presidents, along with all other employees, according to a certain percentage of the prior year's profit in
accordance with the relevant reward regulations. The performance bonuses are directly related to the business performance, and the performance

evaluation and the reasonableness of the remuneration should be reviewed by the Remuneration Committee and the Board of Directors.
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Processes that Avoid or Mitigate Conflicts of Interest:

In accordance with Article 20 of the Company's Rules of the Procedure for Board of Directors Meetings, if a director or a juristic person represented by

the director is an interested party with respect to any proposal for a board meeting, the director shall state the important aspects of the interested party

relationship at the meeting. When the relationship is likely to prejudice the interests of the company, the director may not participate in the discussion or

voting on that proposal and shall enter recusal during the discussion and voting. The director also may not act as another director's proxy to exercise

voting rights on that matter.

The proposals resolved by the board during 2024, in which directors or the juristic persons they represent were recused from the discussion and voting

due to conflicts of interest, are as follows:

11™ Board, 6™ Meeting

Meeting Date Proposal Recused Director(s) Reason for Recusal
The directors represent a
Donation of NT$300,000 to the China Steel | Chao-Tung Wong (term ended 2024/5/18) | juristic person that is a
Group Education Foundation. Shyi-Chin Wang (term ended 2024/9/10) | related party to the
donation recipient.
Performance review and assessment results for Chih-Fene L Conlflict of interest due
2024/05/02 the President and Vice Presidents in 2023. h-reng Lee to personal involvement.

Approval of performance bonuses for the
Chairman, President, and Vice Presidents.

Chih-Feng Lee

Conflict of interest due
to personal involvement.

2024 performance evaluation criteria for the
President and Vice Presidents.

Chih-Feng Lee

Conflict of interest due
to personal involvement.

Appointment of Mr. Ying-Pin Hsieh as a paid
consultant to the Company.

Ying-Pin Hsieh

Conflict of interest due
to personal involvement.

2024/08/02
11" Board, 8" Meeting

Approval of remuneration distribution for the
Chairman, President, and Vice Presidents.

Chih-Feng Lee

Conflict of interest due
to personal involvement.

2024/11/01
11" Board, 9" Meeting

Determination of salary for the newly appointed
Chairman.

Ying-Pin Hsieh

Salary adjustment for the President, Vice
President of the Administration Group, and Vice
President of the Engineering Group.

Chih-Feng Lee

Conflict of interest due
to personal involvement.
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Positions Held by Directors in Other Companies:

Position Name Current Directorships or Supervisory Roles in Other Companies
. Ying-Pin
Chairman Hsich None
Chien-Chih Chairman of China Steel Corporation, Chairman of China Steel Chemical Corporation, Director of China Steel Global
Director Hwan Trading Corporation, Director of Dragon Steel Corporation, Director of Taiwan High Speed Rail Corporation, Director of]
£ |Gains Investment Corporation
Director Shou-Tao [Chairman of China Steel Machinery Corporation, Director of Dragon Steel Corporation, Director of Chung Hung Steel
Chen  |Corporation, Director of Gains Investment Corporation, Director of Gau Ruei Investment Corporation
Director ChlIIi-GIZeng Director of CSC Solar Corporation
Director | Chen Yang |Director of China Steel Machinery Corporation
. Hsiu-Mei |Director of Wafer Works Corporation, Director of Co-Tech Development Corporation, Director of Bionime, Supervisor Hua
Director . . .
Liu Ho Engineering Co., Ltd.
Director |Yu-Lun Kuo|Supervisor of Great Fortune Steel Co., Ltd., Director of Great Grandeul Steel Co., Ltd.
Director | Po-Nien Lin Director of Bai-Chien Investment Co., Ltd., Director of Bai-Chien Trading Co., Ltd
ecto o-Hie Director of Te-Yu Investment Co., Ltd.
Independent Gt Independent Director of Leatec Fine Ceramics Co., Ltd.
Director Chen
Independent| Po-Han |Chairman of Ruisheng Financial Consultants Co., Ltd., Independent Director of Tongtai Machine & Tool Co., Ltd.,
Director Wang  [Supervisor of Jushen Energy Co., Ltd., Director of Zhaowan Consulting Co., Ltd
Independent Tai-Kuang Director of WEKO Industrial Component Corp.
Director Peng

Cross-Shareholding with Suppliers or Other Stakeholders

CSC Solar Corporation

0.12%

34,880,000 20% 146,000
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Presence of a Controlling Shareholder: There is no controlling shareholder.

Stakeholder Relationships, Transactions, and OQutstanding Balances: As of December 31, 2024, the Company’s transactions with related parties

are summarized as follows:

[Sales] Unit: NT$ thousand; %

Chung Hung 6,967 0.06
China Steel 6,514,364 59.99
China Steel Machinery 34,867 0.32
Dragon Steel 2,142,145 19.73
C.S. Aluminium 1,102 0.01
China Prosperity Development 166 0
CSvC 109,603 1.01
China Steel Structure 249 0
Formosa Ha Tinh Steel 6,666 0.06
HIMAG Magnetic 17 0
CHC Resources 1,608 0.01
China Steel Chemical 80,593 0.74
Betacera Inc. 2,425 0.02
CSC Solar 229,810 2.12
Honley Auto. Parts 421 0
Infochamp Systems 889 0.01
Hua Eng Wire & Cable Co., Ltd. 15 0
Chung Mao Metal 1,441 0.01
Steel Castle Technology 11 0
China Steel Express 630 0.01
Mentor Consulting 416 0
China Steel Global Trading Corporation 896 0.01
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[Purchases]

Unit: NTS thousand; %

China Steel 1,011 0.01
HIMAG Magnetic 575 0.01
Infochamp Systems 24,857 0.30
Steel Castle Technology 14,903 0.18
China Steel Security 9,927 0.12
Union Steel Development 1,674 0.02
China Steel Machinery 88,677 1.05
Hua Eng Wire & Cable Co., Ltd. 7,174 0.09
CHC Resources 168 0

Sing Da Marine Structure 20,625 0.25
Taiwan Smart Electricity & Energy 1,104 0.01

[Receivables]

Unit: NTS thousand; %

China Steel 239,504 30.24
China Steel Machinery 4,357 0.55
Dragon Steel 292,455 36.93
C.S. Aluminium 11 0
CSVC 9,180 1.16
CSC Solar 51,975 6.56
Honley Auto. Parts 40 0.01
BETACERA 166 0.02
China Steel Chemical 92 0.01




[Payables] Unit: NT$ thousand; %

0
Note: The amount payable was so
China Steel 46 minimal that it rounded to less
than 0.01, and is therefore
displayed as 0.00.

China Steel Security 1,669 0.16
InfoChamp 6,150 0.60
Steel Castle Technology 4,890 0.48
Hua Eng Wire & Cable Co., Ltd. 5,047 0.49
Dragon Steel 1 0
Union Steel Development 97 0.01
[Asset Acquisitions] Unit: NTS thousand

Honley Auto. Parts Co., Ltd. Equity stake in Honley 34,000

Key Resolutions by the Board of Directors in 2024

February 27, 2024 Approved the 2023 Business Report and audited financial statements.

Proposed the distribution amounts and mechanisms for 2023 employee compensation and director remuneration.
Approved the 2023 earnings distribution plan.

Issued the 2023 Internal Control System Statement.

Resolved to convene the 2024 Annual Shareholders’ Meeting at 9:00 AM on June 25, 2024 (Tuesday), at the Kaohsiung
Business Conference Center (No. 5, Zhongshan 2nd Road, Qianzhen District, Kaohsiung).

Approved the renewal of the lease agreement with China Steel for the former First Administration Building and Machine

Room of CSC Steel Structure.

O R CONIDR L
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May 2, 2024 Approved the draft Q1 2024 consolidated financial statements and accompanying CPA review report.
Approved a charitable donation to the China Steel Group Education Foundation.

Approved the 2023 performance evaluations of the President and Vice Presidents.

Approved performance-based bonuses for the Chairman, President, and Vice Presidents.

Approved the 2024 performance evaluation criteria for the President and Vice Presidents.

Appointed Mr. Cheng-Chiang Chen as an honorary advisor (unpaid).

Appointed Mr. Ying-Pin Hsieh as a paid consultant.

Elected Mr. Ying-Pin Hsieh as Chairman of the Board.

Approved an investment of up to NT$50 million in Taiwan Biopharmaceutical Manufacturing Co., Ltd.
Approved salary adjustments for employees below the Vice President level (excluding Vice Presidents).
Approved the draft Q2 2024 consolidated financial statements and CPA review report.

Approved the publication of the 2023 Sustainability Report.

Approved the distribution of compensation for the Chairman, President, and Vice Presidents.
Approved revisions to the Company’s “Rules of Procedure for Board of Directors Meetings.”
Approved updates to the “Audit Committee Charter.”

Approved the draft Q3 2024 consolidated financial statements and CPA review report.

Approved updates to the “Internal Control System Manual.”

Approved revisions to the “Sustainability Development Best Practice Principles.”

Approved amendments to the “Risk Management Policy and Procedures.”

Revised the “Employee Stock Ownership Trust Committee Charter.”

Signed the second collective bargaining agreement with the China Ecotek Corporation Labor Union.
Approved an investment of up to NT$35 million in Honley Auto. Parts Co., Ltd.

Approved compensation terms for the newly elected Chairman.

Approved salary adjustments for the President, VP of Administration Group, and VP of the Engineering Group.
Approved the 2025 Annual Business Budget.

Approved the 2025 Annual Audit Plan.

Approved the 2025 Corporate Sustainability Execution Plan.

Approved the appointment of a new Chief Internal Auditor and dismissal of the previous one.
Appointed Mr. Yung-Yu Chiang as President of the Company.

To strengthen its governance and operational oversight, China Ecotek Corporation has established a Remuneration Committee, an Audit Committee, and
a Corporate Sustainability Development Committee under the authority of its Board of Directors.

July 2, 2024

August 2, 2024

November 1, 2024

December 30, 2024
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3.6.2 Audit Committee

The Audit Committee is composed of three independent directors, one of whom serves as the convener and chairperson of the meetings. At least one
member possesses expertise in accounting or finance. In 2024, the committee held six meetings. Its purpose is to assist the Board of Directors in

overseeing the quality and integrity of the company’s accounting, auditing, financial reporting processes, and internal controls. All matters discussed

were submitted to and approved by the Board.

Committee

Members

Key Responsibilities

2024 Performance

Audit
Committee

Po-Han Wang
(Convener)
Chia-Jung Chen
Tai-Kuang Peng

No ok

. Review and approve the formulation or amendment of the

internal control system in accordance with Article 14-1 of the
Securities and Exchange Act.
Assess the effectiveness of internal controls.

. Review procedures for major financial operations such as

acquisition or disposal of assets, derivatives transactions, lending
of funds, and endorsements/guarantees, per Article 36-1 of the
Act.

Evaluate matters involving conflicts of interest with directors.
Review significant asset or derivatives transactions.

Review significant fund lending, endorsements, or guarantees.
Review the issuance or private placement of equity-type
securities.

Evaluate the appointment, dismissal, or compensation of
certifying accountants.

. Evaluate the appointment or dismissal of financial, accounting,

or internal audit officers.

10. Review quarterly and annual financial reports signed or sealed

by the Chairperson, managers, and accounting officers.

11. Handle other material matters stipulated by the company or

competent authorities.

Held six meetings; strengthened
corporate governance and enhanced
the professional functions of the
Board.
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3.6.3 Corporate Sustainability Development Committee
China Ecotek Corporation recognizes that sustainable development must be integrated with business strategy, as it directly influences the company’s
long-term competitiveness. The growth and prosperity of the enterprise are closely tied to the broader environment. Embedding sustainability into
operational practices is key to corporate longevity. The Corporate Sustainability Development Committee is responsible for exploring and planning issues
related to economic, social, and environmental dimensions. It enforces corporate governance through internal audits. At the end of each year, the
committee convenes a sustainability meeting to report on the previous year's corporate governance evaluation results, progress of the current year’s
initiatives, risk assessment and response strategies, stakeholder engagement outcomes, and to gather stakeholders’ concerns regarding various topics.
The core team evaluates the impact of these topics on business operations and produces a materiality matrix to identify key issues. Based on this analysis,
the committee formulates the execution plan and corresponding risk assessments and mitigation measures for the following year. The core team compiles
the ESG Sustainability Report with reference to the GRI Standards and submits it for approval by the Chairperson. Starting from 2024, the ESG report
is also presented to the Board of Directors.
. Members:
The committee is chaired by the Chairperson of the Board, who serves as the Chief Commissioner. The President serves as Deputy Commissioner.
Members include Vice Presidents of the Administration Group, Engineering Group, and Assistant Vice Presidents of various departments.
An Executive Center is established under the committee. The Executive Director is the Assistant Vice President of the Administration Group. The
Corporate Governance Team and Social Relations Team are led by the heads of the Corporate Planning Office and the Procurement Department,
respectively. The Environmental Sustainability Team and Risk Management Team are led by the heads of the Safety & Health Department and the
Finance & Accounting Department, respectively. A Secretary is also appointed to serve as the chief editor of the ESG report.
Il.  Responsibilities:
(I) Committee: Define the vision and outlook for sustainability development. Review and approve the annual work plan and budget. Evaluate the
effectiveness of projects and their implementation. Assist the Board and Audit Committee in fulfilling their risk management responsibilities,
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including drafting the company’s risk management policy report. Oversee the preparation and assurance of the Sustainability Report and submit
it to the Board for discussion.

(I1) Chief Commissioner: Convene sustainability committee meetings. Report the committee’s plans and implementation results to the Board.

(111) Deputy Commissioner: Assist the Chief Commissioner in handling committee-related matters.

(IV) Executive Director: Develop the committee’s annual strategy and work plan, including budget formulation. Review alignment with
sustainability goals and the UN SDGs. Supervise routine operations of each team. Review the accuracy and completeness of information
disclosed in the ESG report.

(V) Environmental Sustainability Team: Set directions and goals for environmental protection and occupational health and safety. Identify and
engage stakeholders on related topics. Collect relevant indicators and data. Draft content related to its responsibilities for the sustainability
report.

(V1) Corporate Governance Team: Set directions and goals for corporate governance topics. Identify and communicate with stakeholders including
employees, customers, shareholders, and suppliers. Collect indicators related to stakeholder relationship management. Draft content related to
its responsibilities for the sustainability report.

(V1) Social Relations Team: Set directions and goals for community involvement and public welfare initiatives. Identify and engage with relevant
stakeholders. Collect indicators related to community participation and public welfare. Draft content related to its responsibilities for the
sustainability report.

(V1) Risk Management Team: Integrate and coordinate cross-departmental risk management issues. Promote and communicate key risk
management matters. Implement and track resolutions assigned by the Board or the Sustainability Committee, and prepare risk management

reports. Draft content related to its responsibilities for the sustainability report.
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Corporation Sustainable
Development Committee

Chief Commissioner

Deputy Commissioner

Executive Director

Secretary

Environmental Corporate Social Social
Sustainability Governance Relations Relations
Team Team Team Team

China Ecotek Corporation Sustainable Development Policy

1. Protecting shareholders’ rights and interest and keeping information open and transparent;

2. Enhancing customer service and jointly creating values;

3. Developing technologies on our own and effectively using resources;

4. Strengthening corporate governance and ensuring fairness and justice;

5. Focusing on occupational safety and health and managing and respecting humanity;

6. Abiding by laws and regulations and cooperating with government policies.
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3.6.4 Remuneration Committee
The Remuneration Committee is composed of three independent directors, one of whom serves as both the convener and chairperson. In 2024, the

committee convened four times to evaluate the performance assessment framework for senior management, review assessment results, and discuss

remuneration-related policies and systems. All proposals were submitted to the Board of Directors and duly approved.

Committee Members Key Responsibilities 2024 Performance
. For the Chairperson, President, and Vice Presidents: bield fpur Meetngs o review the
Chia-Jung Chen . - . . execution of 2024 performance
. 1. Establish and periodically review performance evaluation .
Remuneration (Convener) - . . management for appointed
. policies and mechanisms for key executives. ) .
Committee Po-Han Wang . i S . . executives. Recommendations based
) 2. Develop and review remuneration policies, including director ; X
Tai-Kuang Peng on committee resolutions were
fees, standards, and structures. .
submitted to the Board for approval.
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3.7 Collective Knowledge of the Top Governance Body

To strengthen the collective expertise, competencies, and sustainability awareness of the Board of Directors, China Ecotek Corporation’s highest
governance body, the company arranged a series of targeted training sessions for all board members in 2024. The following table summarizes each

director’s training records:

: Training Dates
Position Name Appglgtténent Organizer Course Title Hours
From To
- Practical and Legal Risk
2024/08/20 2024/08/20 RE?;‘?{SQSI rllr\(sisitgie Management of Trade Secrets and 3
Information Security
Taiwan Corporate . .
Strategic Thinking on Grou
Representative 2024/09/02 | 2024/09/02 Governance Corpograte Restrugturing P 3
of Corporate | Ying-Pin Hsieh | 2024/04/30 Association
D' -, . - - - -
Irector 2024/09/20 2024/09/20 Securlt:ﬁit?tnuczeFutures Izrészlger Trading Prevention Seminar 3
Taiwan Investor  |Carbon Connections: Fees, Taxes,
2024/11/05 2024/11/05 Relations Institute |Credits, and Trading 3
The Greater Chinese
2024/02/29 2024/02/29 D(le:\;gﬁc?;rlr?clant Crisis Management Strategies 3
Association
Refpresentative Chien-Chih 109/ The Greater Crinese )
of Corporate 2024/09/10 Financia Strategic Management in the
Director LG 2024/04/19 2024/04/19 Development Digital Age 3
Association
. Practical and Legal Risk
2024/08/20 2024/08/20 RE?;\?{SRSI rllr\wls(,etsitﬁie Management of Trade Secrets and 3
Information Security
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Appointment

Training Dates

Position Name Date Organizer Course Title Hours
From To
Taiwan Stock Summit on Enhancing Taiwan's
2024/09/30 2024/09/30 Exchange Capital Markets 3
. Practical and Legal Risk
- 2024/08/20 | 2024/08/20 | raiwan InVestor ;. aqement of Trade Secretsand | 3
Representative Relations Institute Inf tion S it
of Corporate | Shou-Tao Chen | 2024/05/18 CUOLTITEILET S oGy
Director Taiwan Investor  |Carbon Connections: Fees, Taxes,
2024/11/05 2024/11/05 Relations Institute |Credits, and Trading 3
. Practical and Legal Risk
. 2024/08/20 | 2024/08/20 | raiwan InVestor ;. aqement of Trade Secretsand | 3
Representative _ Relations Institute Information Security
ofgi?(re[é?or?te Chih-Feng Lee | 2020/10/31 Corporate Workplace Labor Disputes:
2024/10/25 2024/10/25 Organization Resolution Mechanisms and Case 3
Association Studies
. Practical and Legal Risk
- 2024/08/20 | 2024/08/20 | raiwan InVestor ;. aqement of Trade Secretsand | 3
Representative Relations Institute Inf tion S it
of Corporate Chen Yang 2021/05/31 Erme ol SEariy
Director Taiwan Investor  |Carbon Connections: Fees, Taxes,
2024/11/05 2024/11/05 Relations Institute |Credits, and Trading 3
Taiwan Project N :
2024/09/19 | 2024/09/19 Management  [PPIications of Generative Al and | - 3
. ) Association
epresentative Taiwan Corporate
of Corporate | Yu-LunKuo | 20095112 | 2024710001 | 2024120001 |  Governance  |How Boards Develop ESG 25
Director e e Sustainability Strategies
2024/11/05 2024/11/05 Taiwan Investor  [Carbon Connections: Fees, Taxes, 3

Relations Institute

Credits, and Trading
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Appointment

Training Dates

Position Name Date Organizer Course Title Hours
From To
Taiwan Corporate  \tcrp g SBT) Trends, Director
2024/08/09 2024/08/09 Governance . . ' 3
Jri Duties, and Insider Trading
Representative TR [VEs Practical and Legal Risk
of Corporate Hsiu-Mei Liu 2022/02/01 2024/08/20 2024/08/20 : " Management of Trade Secrets and 3
Director Relations Institute Information Security
Taiwan Corporate  [Generative Al Trends, Risk
2024/11/08 2024/11/08 Governance Management, and Corporate Tax 3
Association Governance
- Practical and Legal Risk
; 2024/08/20 2024/08/20 Taiwan Investor Management of Trade Secrets and 3
Representative ) _ Relations Institute Inf tion S it
of Corporate | Po-Nien Lin 2005/06/28 NIOFMAation SeCurity
Director Taiwan Investor  [Carbon Connections: Fees, Taxes,
2024/11/05 2024/11/05 Relations Institute |Credits, and Trading 3
Independent Taiwan Stock 2024 Cathay Sustainable Finance
Director Po-Han Wang 2017/06/22 2024/07/03 2024/07/03 Exchange and Climate Change Summit 6
. Practical and Legal Risk
2024/08/20 | 2024/08/20 | lanwan IVStOr - fntanagement of Trade Secretsand | 3
In%@i[r)gcr][c(i)?nt Chia-Jung Chen | 2017/06/22 Information Security
Taiwan Investor  [Carbon Connections: Fees, Taxes,
2024/11/05 2024/11/05 Relations Institute |Credits, and Trading 3
. Practical and Legal Risk
2024/08/20 | 2024/08/20 | lanwan INVESIOr - fnjanagement of Trade Secretsand | 3
Independent | Tai-Kuang Peng | 2020/06/23 Information Security
2024/11/05 2024/11/05 Taiwan Investor  |Carbon Connections: Fees, Taxes, 3

Relations Institute

Credits, and Trading
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3.7.1 Governance Performance Evaluation

China Ecotek Corporation conducts internal performance evaluations of the Board of Directors annually in accordance with the "Board Performance
Evaluation Measures," including specific evaluation procedures and indicators. In addition, the Company commissions an independent external
professional institution or team of external experts and scholars to conduct an external evaluation at least once every three years. Both internal and
external evaluation results are completed before the end of the first quarter of the following year.

At the end of each fiscal year, the Administration Group collects relevant information on board activities and distributes the following questionnaires,
later compiling and reporting the results to the Board for review and improvement:

I.  Board Performance Self-Evaluation Questionnaire: Completed by each director to assess the overall performance of the Board.

Il. Individual Director Performance Self-Evaluation Questionnaire: Completed by each director to assess their own performance.

I1l.  Functional Committee Performance Self-Evaluation Questionnaire: Completed by each functional committee to assess its own performance.

The evaluation metrics for the Board of Directors include the following five aspects:
. Participation in the Company's operations.

Il.  Enhancement of decision-making quality.

I1l.  Composition and structure of the Board.

IV. Director selection and continued education.

V. Internal control.
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The evaluation metrics for individual board members include the following six aspects:
. Understanding of the Company's goals and missions.

Il.  Awareness of director responsibilities.

Ill. Participation in the Company's operations.

IV. Management of internal relationships and communication.

V. Professional capabilities and continued education.

V1. Internal control.

The evaluation metrics for functional committees include the following five aspects:
I.  Participation in the Company’s operations.

Il.  Awareness of committee responsibilities.

I1l.  Enhancement of decision-making quality.

IV. Composition and member selection of the committee.

V. Internal control.

The 2024 internal evaluation results (reported to the Board on February 26, 2025, and disclosed on the Company website) are as follows:
. Board of Directors Self-Evaluation: Average score of 94.82.

Il. Individual Director Self-Evaluation: Average score of 96.73.

I1l.  Audit Committee Self-Evaluation: Average score of 98.67.

IV. Remuneration Committee Self-Evaluation: Average score of 100.
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The board performance evaluation is conducted once every three years by an external professional independent institution or a team of external experts
and scholars. The most recent evaluation was conducted by the Taiwan Corporate Governance Association in 2022, and the evaluation period was from
October 1, 2021 to September 30, 2022. The assessment report was issued by the association on November 21, 2022. We disclosed the evaluation results
on the Company's official website and the reported it to the 20th meeting of the 10th board on December 21, 2022. The next evaluation cycle is scheduled
to begin in July 2025.

3.7.2 Ethical Business Conduct

I. Integrity in Corporate Governance
To foster ethical behavior and reinforce sound corporate governance, China Ecotek Corporation has implemented a “Code of Ethical Conduct for
Directors.” This code calls for directors to perform their duties with due diligence, guided by integrity and fairness, while maintaining a high
standard of self-discipline. Directors are expected to comply with relevant laws, the Company’s Articles of Incorporation, and resolutions passed at
shareholder meetings. All directors, executives, employees, appointees, and individuals with de facto control are required to follow the Company’s
“Ethical Corporate Management Best Practice Principles” when conducting business activities. These principles promote a culture of integrity and
responsible growth, providing a structured framework for ethical business operations. The Company’s business philosophy is founded upon
principles that clearly articulate its stance on integrity, transparency, and accountability. Through these core values, China Ecotek establishes
integrity-based policies, coupled with effective governance and risk management systems, to support its long-term sustainability goals.

1. Conflict of Interest and Anti-Corruption Practices
To prevent conflicts of interest and uphold anti-corruption standards, China Ecotek’s “Code of Ethical Conduct for Directors” strictly requires
directors to avoid any form of conflict in decision-making processes. The Company has also established the “Rules of Procedure for Board of

Directors Meetings” in accordance with the “Regulations Governing Procedure for Board of Directors Meetings of Public Companies.” Under these
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rules, directors must disclose any material interest related to meeting agenda items that involve themselves or the legal entities they represent. If
such interests may compromise the Company’s best interests, the director must refrain from participating in related discussions or voting, and is
also barred from casting votes on behalf of other board members. Conflicts are also recognized when the interested party is a director’s spouse, a
blood relative within the second degree, or a business entity under the director’s control or in a dependent relationship. China Ecotek enforces these
policies rigorously, and to date, no conflict-of-interest incidents have been reported.
I11. Prevention of Corruption and Misconduct
Since its establishment, China Ecotek Corporation has upheld a strict commitment to ethical conduct. All employees are required to comply with
internal regulations and the “Procedures and Guidelines for Ethical Corporate Conduct,” which prohibit them from directly or indirectly offering,
soliciting, promising, or accepting any improper benefits, or engaging in dishonest, illegal, or disloyal behavior. To institutionalize this culture of
integrity, the Company has implemented comprehensive policies, control systems, and training programs, including:
() Code of Conduct for Employees
Each employee is provided with an “Employee Handbook™ that clearly communicates the Company’s ethical standards and expectations. The
Company has also established both an “Employee Code of Ethics” and a “Code of Ethical Conduct.” Detailed job descriptions, general work
rules, operating procedures, and technical standards are in place to guide employees in performing their duties with integrity and consistency.
(1) Corruption Risk Assessment
In accordance with the Financial Supervisory Commission’s “Regulations Governing Establishment of Internal Control Systems by Public
Companies,” the Audit Office performs annual risk assessments covering all transaction cycles and operational activities, including legal
compliance. Based on these assessments, an annual audit plan is developed. Evaluations conducted across all business locations have revealed

no material corruption risks to date.
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(1) Internal Self-Assessments
Supervisors across all departments and international subsidiaries are responsible for completing self-assessment reports on internal controls, as
stipulated by regulatory standards. These reports include reviews of employee ethics and behavior. The Audit Office conducts secondary
reviews and submits findings to the President, enabling ongoing monitoring and timely updates to the internal control system in response to
operational or environmental changes.

(V) Ethics and Compliance Training
Onboarding programs for new employees include training on ethics, compliance, and corporate regulations. Ethical conduct and rule adherence
are reinforced through regular team meetings and internal communications, embedding core corporate values such as collaboration, integrity,
pragmatism, and innovation. These efforts cultivate a culture of responsibility and integrity across the organization.

(V) Accountability and Disciplinary Action
China Ecotek Corporation maintains zero tolerance for violations of its ethical standards. Any employee or executive found in breach of the
Company’s codes of conduct, regardless of tenure, will face disciplinary actions in accordance with internal policies. Penalties may include
termination and, if necessary, legal proceedings.

IV.Guidelines on Lobbying, Solicitation, and Entertainment

To foster a high-quality corporate culture and uphold the Company’s reputation, China Ecotek Corporation has established clear guidelines

prohibiting employees from accepting gifts from stakeholders who may have a conflict of interest with their job duties. Employees are also prohibited

from attending banquets or engaging in entertainment with such stakeholders. In cases involving hierarchical relationships, appropriate discretion

is required, balancing ethical standards with interpersonal considerations.

The Company has adopted the “Procedures and Guidelines for Ethical Corporate Conduct” and the “Operating Guidelines for Official Banquets

and Gift Acceptance”, providing employees with clear protocols when handling lobbying, receiving gifts, or participating in business entertainment.

Unless otherwise stipulated, any gifts offered by parties with vested interests must be declined or returned.
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V. Prevention of Insider Trading

To prevent the inappropriate disclosure of information, China Ecotek Corporation has implemented the “Guidelines for the Appointment of
Spokespersons and Deputy Spokespersons.” To further reinforce internal control measures against insider trading, the Company has also established
a dedicated “Insider Trading Prevention Policy”. This policy not only prohibits personnel from trading securities using material non-public
information, but also imposes trading restrictions on directors and managers during blackout periods prior to financial statement disclosures. At
least once annually, training sessions on relevant laws and internal policies are provided to all current directors, managers, and employees.
Additionally, timely education is given to newly appointed directors, managers, and employees upon onboarding. In 2024, no directors, managers,

or employees were penalized for violations of insider trading laws.

Furthermore, in 2024, China Ecotek Corporation incurred no financial losses resulting from legal proceedings related to bribery, corruption,

or anti-competitive practices.

3.7.3 Internal Audit and Corrective Measures

Purpose of Internal Audit

The Audit Office reports directly to the Board of Directors, and the Chief Auditor not only provides regular updates to the Audit Committee but also
presents audit findings during Board meetings. Internal auditing plays a critical role in supporting the Board and management by identifying
weaknesses in the internal control system, assessing the effectiveness and efficiency of operations, and offering timely recommendations to enhance

system performance. This ensures the continuous and effective implementation of internal controls and provides a reliable basis for review and

improvement.
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The Audit Office is positioned under the Board of Directors, with the Chief Auditor reporting regularly to the Audit Committee and participating in

Board sessions. The internal audit function ensures the accuracy of the Company’s and its subsidiaries’ financial reporting while evaluating and

supporting enhancements to the internal control framework. It emphasizes system design with built-in cross-verification mechanisms to reduce the

risk of human error.

Corrective Actions and Operations

(1

(1

Key audit areas in 2024 included controls across major operational cycles, system cross-check capabilities, audits mandated by the Financial
Supervisory Commission, and oversight of subsidiary audit practices.

Based on the results of risk assessments, the Audit Office develops an annual audit plan at the end of each year and executes internal control
audits accordingly. In 2024, 34 audit reports were completed, generating 55 improvement recommendations. All relevant departments and
subsidiaries implemented appropriate corrective measures, which were systematically tracked for progress. Each audit result was formally

submitted to the Independent Directors for their review.

(111) Each internal department and subsidiary is required to conduct at least one self-assessment annually. The Audit Office reviews these self-

evaluation reports, consolidating them with its own findings and remediation updates regarding control deficiencies or irregularities. This
compilation formed the 2024 Internal Control System Self-Assessment Report, which serves as a key reference for the Board of Directors and
President when evaluating the overall effectiveness of the internal control system and issuing the Statement on Internal Control System. Once
approved by the Board and signed by the Chairperson and President, the statement is disclosed through the FSC-designated online system

within three months after fiscal year-end, and also included in the Company’s annual report and public prospectus.

(IV) In 2024, internal audit priorities encompassed procedures across eight core operational cycles, cross-verification functions of information

systems, audits required by the FSC, evaluations and on-site reviews of subsidiaries’ internal controls, complaint handling, and special

assignments delegated by senior management.
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Whistleblowing and Concern Reporting Mechanisms

To uphold its corporate integrity, safeguard company assets, and prevent misconduct such as corruption, theft, misappropriation, or other unethical

behaviors that may compromise the rights of shareholders, employees, and business partners, China Ecotek Corporation has established a robust set

of governance policies. These include the Code of Ethical Conduct for Employees, Employee Work Rules, Employee Ethics Guidelines, Ethical

Corporate Management Best Practice Principles, Operating Procedures and Guidelines for Ethical Conduct, and the Code of Ethical Conduct for

Directors. These frameworks promote accountability and serve as the foundation for the company’s whistleblowing system, which ensures fair

handling of reports while protecting the legal rights of whistleblowers and all related parties.

Employees who suspect misconduct such as self-dealing, fraud, resource misuse, or violations of internal regulations are encouraged to report such

issues directly to the Internal Audit Office. Reports can be submitted via a dedicated phone line (+886-7-3336138 ext. 31802) or email

(cecia@ecotek.com.tw). The handling of complaints follows this structured process:

() Upon receiving a report, the Internal Audit Office completes a Complaint Case Intake Record.

(1) After athorough verification process, the issue is referred to the appropriate department for handling. The findings are reviewed by management.

(1) The designated department appoints a case officer or forms an investigative team. Investigation results, once reviewed by the department head,
are submitted to the Internal Audit Office for confirmation.

(1V) The Internal Audit Office periodically compiles complaint statistics and presents them to the Board of Directors.

(V) If the complaint involves a director or senior executive, it is escalated to the Audit Committee.

(V1) A designated officer documents all aspects of the complaint lifecycle, including intake, case registration, investigation, and reporting, ensuring
that all records, whether written, audio, or digital, are processed confidentially and archived securely.
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(V1) Whistleblower confidentiality is strictly protected throughout the process. No retaliation is permitted against whistleblowers or involved parties
acting in good faith. However, complaints made with malicious intent, such as defamation or framing others, are excluded from such protections.
The Internal Audit Office ensures that all whistleblower-related information remains confidential and is securely archived. Depending on the findings
and the seriousness of the case, the Office may recommend appropriate disciplinary or commendation measures in line with company policy. Summary
reports are submitted regularly to the Board of Directors. If a case concerns a director or senior executive, it is reported to the Audit Committee.

No significant or material incidents were reported at China Ecotek Corporation in 2024.
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3.7.4 Intellectual Property Management Specification (TIPS)

To enhance the value of its research and development as well as intellectual property (IP) capabilities in order to strengthen its competitive edge, China
Ecotek Corporation applied for a TIPS (Taiwan Intellectual Property Management System) re-certification on August 30, 2023, specifically focusing on
“patents” and “trade secrets” for verification. The company was officially awarded the TIPS Grade A certification on December 29, 2023, with the
certification validity extended through December 31, 2025 (see Appendix 6). Throughout 2024, China Ecotek has continued to optimize the operation
of its IP management system through internal audits and management reviews, effectively implementing its IP strategies and objectives. The company
also carries out the necessary monitoring, evaluation, analysis, and improvement processes through the PDCA (Plan-Do-Check-Act) cycle. This approach
continuously reinforces its IP capabilities and ESG performance, enabling the pursuit of new business opportunities and profit models, alongside the
promotion of robust operations and long-term sustainability.

In alignment with the government’s 2050 Net Zero Emissions policy, the company has established a sustainable development governance framework

29 ¢

and formulated four fundamental growth strategies based on the following pillars: “engineering,” “operations and maintenance,” “circular economy,”
and “sales and business development.” These strategies are supported by the following operational directions: (1) Strengthening the management and
development of core technologies; (2) Promoting digital transformation to enhance management efficiency; (3) Advancing integrated refractory
engineering and materials solutions; and (4) Expanding circular economy engineering services. To effectively achieve its corporate sustainability goals,
the company is actively engaged in the development of circular economy engineering technologies and refractory materials. It will continue to support
clients in upgrading outdated equipment, decarbonizing their production processes, and improving engineering methods. At the same time, it remains
committed to strengthening confidentiality measures and preventing the leakage of trade secrets and key technologies, thereby safeguarding its intellectual
property assets. In 2024, the company established an intellectual property management policy and objectives aligned with its overall business strategy,

as follows:
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Intellectual Property Management Policy

Intellectual Property Management Goals

. Enhance the effectiveness of intellectual property (IP)
management

. Improve research and development efficiency

. Maintain robust trade secret protection in business
operations

. Strengthen employee education and awareness in IP
management

. Ensure compliance with corporate governance and relevant
legal frameworks

. Safeguard R&D outcomes

. Fortify the confidentiality mechanisms for trade secrets

1. Update the Intellectual Property Management Manual

2. Obtain the TIPS (Taiwan Intellectual Property Management
System) self-assessment certificate

3. Develop standard operating procedures for managing
business trade secrets

4. Establish R&D management procedures

5. Complete the annual inventory and review of business trade
secrets

6. Finalize organizational assignments and designate key IP
personnel

7. Conduct one training session on TIPS regulatory guidelines

8. Host a training session on "Intellectual Property
Infringement Case Studies"

9. Host a training session on "Intellectual Property
Management™'

10. Host a training session on ""R&D Processes and Risk
Management™'

11. Conduct an evaluation of IP development initiatives

12. Present an annual report to the Board of Directors on the
status of IP management plan implementation

13. Disclose IP achievements on the company’s official website
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2024 Results of Intellectual Property Management Goals

Revised IP Management Manual

Completed the revision of the Intellectual Property Management Manual on March 29, 2024, further strengthening the
company’s IP governance framework

Acquired TIPS Self-Evaluator Certification

From March 25-28, 2024, designated staff completed the TIPS (Grade A) training and earned the TIPS Self-Evaluator
Certification, enhancing internal IP knowledge and capability

Developed R&D Management Procedures

Finalized the R&D Management Procedures on March 29, 2024, to streamline and enhance R&D operations

Developed Trade Secret Management Procedures

Completed the Trade Secret Management Procedures on March 29, 2024, reinforcing safeguards against trade secret
leakage and improving confidentiality practices

Conducted a Pre-R&D Assessment

On June 11, 2024, conducted a pre-R&D assessment to proactively address potential IP risks, capture market opportunities,
and protect innovation outcomes

Completed Annual Trade Secret Inventory

Conducted and finalized the 2024 annual inventory of trade secrets on June 27, reinforcing internal controls

Compiled Roster of Key IP Personnel

On June 27, 2024, completed the identification and listing of key employees associated with critical intellectual property

Delivered TIPS System Training

Conducted via the LTS platform, a TIPS training session commenced on August 26 and concluded on November 14, 2024.
The training, which was completed by all 16 designated participants, met effectiveness evaluation standards and supported
ongoing I[P management enhancement.

Delivered IP Management Training

Conducted via the LTS platform, an IP management training session commenced on September 20 and concluded on
December 20, 2024. The course, which was completed by all 176 participants, passed effectiveness evaluations and aimed
to build organization-wide IP awareness.

Delivered R&D Process & Documentation Training

The training was conducted from August 7 through November 14, 2024, with all 163 assigned staff completing the session.
The course aimed to enhance R&D process efficiency and documentation practices, and it passed effectiveness evaluations.

Delivered IP Infringement Case Training

A training session on IP infringement case studies was conducted from June 12 to November 14, 2024, with 164
participants completing the course. The training improved employees' understanding of IP risks and reinforced R&D
protection.

Reported IP Execution to the Board of Directors

Presented the 2024 TP management execution report to the Board of Directors on November 1, 2024, during the 9th meeting
of the 11th term, ensuring compliance with governance requirements and sustainability commitments

Disclosed IP Achievements on Corporate Website

Publicly disclosed IP management achievements on the company’s official website on November 12, 2024, aligning with
transparency and corporate governance obligations

68




3.8 Stakeholder Engagement
3.8.1 Identifying Key Stakeholders

China Ecotek Corporation's ESG Sustainability Core Team identified key stakeholders by integrating the experiences of internal departments and the
broader China Steel Group, and by referencing the stakeholder definitions provided in the GRI Standards. Stakeholders are defined as entities or
individuals who are likely to be significantly affected by the company’s operations, products, or services, or whose actions may reasonably impact the
company’s ability to achieve its strategic goals. Based on this framework, China Ecotek identified its primary stakeholders as central and local

government agencies, shareholders, NGOs, employees, customers, suppliers, contractors, and other relevant parties.

3.8.2 Stakeholder Communication: Topics, Identification, and Categorization

I.  Transparent Communication and Continuous Enhancement:
In addition to regular disclosures on its website and in corporate reports, covering areas such as governance, energy and environmental practices,
and social engagement, China Ecotek publishes an annual Sustainability Report to further strengthen transparency. Since 2013, the company has

maintained a dedicated Sustainability Section on its website (https://www.ecotek.com.tw/cec_esg/index.php) and manages a Sustainability

Facebook fan page to enhance information accessibility and user interaction. These platforms aim to ensure that sustainability information is
available in a timely, transparent, complete, and interactive manner. Feedback collected from the public and stakeholders is reviewed and
incorporated into ongoing improvement efforts to enhance content relevance and reader satisfaction.

Il. Establishing a Stakeholder Survey Section and Contact Us Section:

To facilitate active and timely engagement with stakeholders, the company has established two dedicated sections on its website:

(I) Stakeholder Survey (https://www.ecotek.com.tw/index.php?prog=cec_apply): This allows stakeholders to select key topics of interest and

submit open feedback. Survey results are reviewed and discussed during the most recent Corporate Sustainability Committee meetings.
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(1) Contact Us (https://www.ecotek.com.tw/index.php?prog=contact_us): Inquiries submitted through this section are reviewed daily by assigned

personnel, who provide timely responses and follow up via email or phone to report resolution progress.
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[1l. Collection of Material Topics
In 2024, the material topics and their definitions were compiled by the ESG Sustainability Core Team of China Ecotek Corporation in accordance
with the GRI 2021 Standards. The team consolidated 14 material topics under three overarching categories. Based on the previously mentioned
communication channels and the GRI Standards, a stakeholder survey was conducted to assess the level of concern for each topic. The responses

were collected and analyzed statistically. A total of 186 valid questionnaires were received, including responses from, including 9 copies from

shareholders, 3 from NGOs, 59 from employees, 6 from clients, 74 from suppliers, 35 from subcontractors (contractors).

GRI . e . :
Aspect No. Standards Topic Significance to China Ecotek and details
1 | 2:9~2-21 |Governance Informatlop on the governance structure, composition, knowledge, roles and
compensation of the organization.
5 | 2:020~2.28 Strategies, policies and Information on the organization's sustainable development strategy and responsible
practices business conduct policies and practices.
SeETEIY 3 | 2-29~2-30 [Stakeholder engagement Information on_the organization’s stakeholder engagement practices, including how to
A conduct collective bargaining with employees.
118001 The direct economic value generated and distributed by the organization; the financial
4 201 Economic Performance  |impact and other risks and opportunities arising from climate change; pension
obligations on a defined benefit plan.
5 202 Market Presence The_ratlo of the §tandard salqry of entry-levz_el emplqyees by ggnder to the local
minimum salary; the proportion of local residents hired as senior management.
GRI . L . :
Aspect No. Standards Topic Significance to China Ecotek and details
6 401 Employment Employee structure, new hire and turnover rates, benefits, and unpaid parental leave
Occupational safety and health management system; hazard identification, risk
People Aspect Occupational safety and  |assessment, and accident investigation; occupational health services; worker
7 403 S : SO S
health participation, consultation, and communication; safety and health training; personnel
health promotion; prevention and mitigation of occupational safety and health impacts
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directly related to business relations; workers covered by the safety and health
management system; occupational injuries; and occupational diseases.
Training hours, improvement to employee competencies, as well as provision of
8 404 Training and Education  [transition assistance programs, performance evaluations, and career development
reviews for employees who are about to retire or whose employment is terminated.
9 405 Employee diversity and  |Diversity of governance units and employees and ratios of base salaries and
equal opportunities compensation by gender.
Discrimination incidents due to race, color, gender, religion, politics, nationality, or
10 406 Non-discrimination social class, or related to stakeholders inside and outside the organization, and the
improvement actions taken by the organization.
11 407 FlEselon Of.ASSOC'a“.Or.' Actions taken to protect employees' freedom of association and collective bargaining.
and Collective Bargaining
12 414 Supplier social assessment Use_ of social criteria to screen new suppliers; negative social impacts in the supply
chain and actions taken.
GRI . o . .
Aspect No. Standards Topic Significance to China Ecotek and details
Environmental| 13 302 Energy Energy consumption and management within the organization
Aspect 14 305 Emissions Greenhouse gas emissions

IV. Identifying Material Topics

China Ecotek Corporation’s ESG Sustainability Core Team first assessed stakeholder concerns gathered through various communication channels,
then evaluated how each topic could impact the company’s operations. Based on this assessment, a quantitative materiality analysis was conducted.
In alignment with the Global Reporting Initiative (GRI) Standards, the team followed a structured process of identifying, prioritizing, validating,
and reviewing key topics. This ensured a clear definition of the report’s disclosure boundaries and provided insight into the major sustainability

challenges the company faces both internally and externally. The outcome of this analysis was visualized in a materiality matrix that reflects the

relative importance of each topic.
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Level of concern ( 1: None; 2: Slightly concerned; 3: Normal; 4: Concerned; 5: Very concerned

Quantitative table of material topics

Economy People Environment
@ 5 e}
S (@) o m Z o
2 =z g @ 3 o => w
@ o) m 2 = 2 =) 5]
=] =0 ® = 33 ) e =2 39=) 5 @ = a8 o X @ 3.
B g2 | 38 | 83 = 3 828 | 35| 82 E) 293 | 28 | € S
8 . $3 35 8 e Sg Sg 23 3 €aa| 2% 2
2 : g =& | § |3° B
Shareholders 4.67 4.56 4.33 5.00 4.56 4.44 4.56 4.33 4.00 4.00 4.33 422 | 456 | 4.44
NGOs 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 400 |4.00 | 4.00
Employees 4.47 4,32 4.17 4.25 4.15 4.61 441 4,32 4.27 4.15 4.22 407 | 359 | 3.54
Clients 4.00 4.17 3.83 4.17 3.83 417 4.33 4.17 4.17 417 4.00 400 |4.17 | 4.17
Suppliers 424 4,23 4.18 4.31 411 4,28 4.45 4.35 419 4.26 4.14 432 | 4.32 | 4.27
Subcontractors
(contractors) 3.91 411 3.91 3.89 3.83 3.91 4,29 4.00 3.91 4.00 3.94 414 | 4.06 | 3.94
Average level of concern | 4.22 423 4.07 4.27 4.08 4.24 4.34 4.20 4.09 410 411 413 | 4.12 | 4.06

Note: Central or local government authorities did not respond to the questionnaire.
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Stakeholder Concern
(External Perspective)

Materiality Matrix

A

14

10
11

12

»

Impact on Business Operations (Internal Perspective)

From the materiality matrix and the accompanying topic quantification chart, six topics have been identified as material for the year:

Topic No. Material Topics Topic No. Material Topics Topic No. Material Topics

7 Occupational Health and Safety 1 Corporate Governance 5 Market Presence
4 Economic Performance 8 Employee Training and Development 14 Greenhouse Gas Emission
6 Labor Relations 12 Social Assessment of Suppliers
2 Strategy, Policies, and Practices 10 Non-Discrimination
13 Energy Management 9 Diversity and Equal Opportunity

1 Freedom qf Associajtiqn and

Collective Bargaining
3 Stakeholder Engagement
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Identification of Material Topics and Their Boundaries

Impact Type . Related
Material Topic Stakeholder Boundaries Ueflte FEVEVETS EI Report
Category Standard Secti
ections
Occupational e Internal: Employees .
Health and Safety | A External: Shareholders, Suppliers v Sl wle A0
2.3
Economic 24
A External: Shareholders, Suppliers n Governance 201 3.4
Performance 411
4.1.3
Labor- e Internal: Employees
Msnaggment A External: Shareholders, Suppliers - SIOEIEL U SR
elations
Strategy, Policies | e Internal: Employees 999 2.1
& Practices A External: Shareholders, Suppliers " EOBTRNCE 2-22~2-28 3.1
Energy A External: Shareholders, Customers, Suppliers v Environmental 302 6.1

® Direct Impact

o Potential Positive

A Impact via Business Relationships
V¥V Actual Negative Impact
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3.8.3 Management Approach, Responses, and Improvement Goals for Material Topics

2024 Economic Performance: Management Policies, Actions, and Goals

particularly in
managing the risks

Development. These strategic pillars are supported
by operational initiatives including:

has set a ten-year
goal to increase

and opportunities 1. Enhancing core technology management and revenue from
brought by climate innovation external clients. This
change. 2. Driving digital transformation to strengthen goal is reviewed and

operational efficiency
3. Promoting integrated refractory engineering
solutions
4. Expanding services in circular economy
engineering
Recent years have seen the Company benefit from
stricter environmental regulations and clients'
accelerated efforts toward decarbonization and
greenhouse gas reduction. This has driven continued
demand for new and upgraded environmental
facilities, contributing to business stability. In 2024,
the Company achieved consolidated revenue of
NT$10.859 billion, surpassing the NT$10 billion
mark again. Net income yielded an after-tax EPS of
NT$4.06, with NT$1.042 billion in distributable

tracked annually to
ensure timely and
effective execution.
In support of the
global 2050 net-zero
target, the Company
plans to: assist clients
in upgrading to low-
carbon process
technologies,
compete for large-
scale waste
incineration BOT
projects, participate
in public

Economic | Shareholders, Economic To navigate evolving domestic and international To mitigate 2.3
Performance | Suppliers performance is central | environmental conditions, China Ecotek Corporation | concentration risk 24
to the Company’s has adopted a growth strategy built on four core from its reliance on 34

resilience and long- business pillars: Engineering, Operations & the China Steel 411

term value creation, Maintenance, Circular Economy, Sales & Business Group, the Company 413
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earnings and a cash dividend of NT$3 per share,
equating to a 4.59% dividend yield.

In light of intensifying climate threats, net-zero and
carbon neutrality remain top global priorities. China
Ecotek is actively involved in environmental projects
under the China Steel Group, including equipment
upgrades, overhauls, and scheduled maintenance. It
is also evaluating public and private construction
opportunities, leveraging its engineering project
management capabilities to ensure timely execution
and sustained business growth.

infrastructure bids,
partner with China
Steel and ITRI in
applied technology
R&D for steel-carbon
cogeneration, and
deploy skilled
personnel to support
system operations
and maintenance.
Through these
efforts, China Ecotek
is progressively
strengthening its
practical engineering
capabilities for
carbon reduction and
reinforcing its
foundation for long-
term sustainability.

Strategy,
Policies, and
Practices

Shareholders,
Employees,
Suppliers

At China Ecotek
Corporation, strategy,
policies, and
operational practices
form the foundation of
our commitment to
sustainable
development. We
regularly host
executive strategy
workshops to define

Sustainability is a core value at China Ecotek. Our
“Code of Practice for Sustainable Development”
serves as our highest internal guideline, driving our
vision to become a comprehensive engineering firm
that is both environmentally responsible and trusted
by clients. We are dedicated to delivering high-
quality solutions through technical excellence and
ethical service.

With years of professional engineering experience
and strong project management capabilities at home
and abroad, China Ecotek is well-positioned to

1. Uphold robust
corporate
governance,
maintain high
standards of
business ethics,
and ensure
compliance with
government
regulations;

2. Provide a safe and

2.1
3.1
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and align our short-,
medium-, and long-
term business plans.

address the risks, opportunities, and challenges

brought by climate change and social transformation.

As an environmental engineering company, we
integrate ESG considerations into our strategic
decision-making, proactively pursue emerging
business models, and aim to enhance corporate
governance while balancing stakeholder interests.
We are committed to advancing green, energy-
efficient initiatives and contributing to social
welfare.

healthy workplace
along with
competitive
compensation and
benefits for all
employees;

3. Promote
environmental
awareness and
support public
welfare activities;

4. Educate and
empower
employees to
understand and
contribute to the
company’s
corporate social
responsibility
efforts.

Occupational
Safety and
Health

Shareholders,
Employees,
Suppliers

At China Ecotek
Corporation,
employees are our
most valuable asset
and the cornerstone of
sustainable growth.
We firmly believe that
without workplace
safety, there can be no
successful business.
Our unwavering goal

To this end, we set annual occupational safety and
health (OSH) targets and action plans, and actively
implement them across all departments. Dedicated
committees, such as the Occupational Safety and
Health Committee and the Contractor Safety
Committee, convene regularly to oversee safety
initiatives, coordinate with contractors, and ensure
regulatory compliance. We provide ongoing safety
training, enforce protective measures, and conduct
routine inspections.

We are committed to protecting labor rights and

Throughout 2024,
OSH goals and
departmental action
plans were reviewed
quarterly at OSH
Committee meetings.
Departments that
exceeded KPI
thresholds were
required to submit
corrective measures

8.10
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is to achieve zero
workplace accidents.

ensuring fair, secure, and dignified employment. Our
employee compensation and benefit packages
consistently exceed legal requirements, helping us
attract, develop, and retain talent.

We maintain transparent, equitable, and incentive-
based HR policies that foster motivation and
stability. Regular labor-management communication
mechanisms, including labor-management meetings,
employee welfare committees, and safety
committees, support a harmonious and inclusive
workplace culture. We have signed collective
agreements to further promote cooperative labor
relations and mutual benefit.

Beyond the legal requirement to contribute to
employee pensions, we established the “Employee
Shareholding Trust Committee” in 2006 to
encourage employee ownership and engagement.
This initiative cultivates a sense of partnership
between the company and its employees, aligning
individual achievement with company success, while
providing enhanced retirement security.

Beginning in 2024, employees previously under the
old pension system who voluntarily opt into the new
pension scheme under the Labor Pension Act may
apply to settle their past service years. Settlement
payments are made in accordance with Article 55 of
the Labor Standards Act. The company has
committed to fully transferring these settlement
amounts into the employees’ individual pension
accounts under the new scheme, allowing for long-
term growth and improved retirement benefits.

and follow-up reports
to ensure continuous
improvement and
risk control.
Monthly Contractor
Safety Committee
meetings are also
held to brief
employees and
contractors on
regulatory updates,
client-specific safety
requirements, and
key safety protocols.
We use workplace
violations as learning
opportunities to
improve awareness
and practices,
helping to prevent
recurrence and
safeguard everyone’s
wellbeing.
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All labor conditions, including employment rights,
workplace safety, occupational health, maternity
protection for female workers, and employee
benefits, meet or exceed legal standards.

Labor
Relations

Shareholders,
Employees,
Suppliers

China Ecotek
Corporation is
dedicated to fostering
harmonious and
equitable labor
relations. The
Company consistently
upholds fair treatment
of employees in all
aspects, including
labor-management
dialogues, collective
agreements, and
employee welfare
programs. It not only
complies with legal
standards but often
exceeds them, earning
multiple honors as a
“Happy Enterprise.”

The Company ensures full protection of employees’
employment rights and labor interests.
Compensation and benefits are structured to exceed
statutory requirements, supporting employee well-
being and enhancing the Company’s ability to attract,
develop, and retain top talent.

A transparent, fair, and incentive-based regulatory
framework is in place to promote a secure and
empowering work environment.

Regular communication channels are maintained
through labor-management meetings, welfare and
safety committees, collective bargaining sessions,
and departmental coordination meetings. These
mechanisms, along with the signing of collective
agreements, aim to build a collaborative workplace
culture that benefits both labor and management.

In line with the Labor Standards Act and the Labor
Pension Act, the Company contributes to employee
retirement funds and, in 2006, established an
“Employee Stock Trust Committee.” This initiative
encourages participation and instills a sense of
ownership, reinforcing the idea that employees are
partners in the Company’s success. It also enhances
the link between employees’ contributions and
corporate growth, while strengthening retirement
security.

From 2024, employees previously under the old

Monthly
departmental
meetings provide
platforms for
ongoing labor-
management
communication.
Formal labor-
management
dialogues are
conducted regularly,
with employee
representatives
appointed by the
labor union.

The Company
maintains dedicated
policies and
committees to handle
disciplinary actions,
gender equality, and
sexual harassment
cases, ensuring every
issue is reviewed
with integrity and
impartiality. Union-
assigned

8.1-8.9
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pension scheme who voluntarily opted into the new
system under the Labor Pension Act may settle their
seniority in accordance with Article 55 of the Labor
Standards Act. The Company has committed to
transferring the full amount of this settlement into
each employee’s personal pension account under the
new scheme, allowing the funds to accrue interest
and increase their post-retirement income.

All employment terms, including workplace rights,
conditions, occupational safety, health protections,
maternity health initiatives for female employees,
and welfare programs, fully comply with or surpass
legal standards.

representatives serve
on these committees
to uphold fairness
and due process.
Employee
compensation is
performance- and
potential-based,
aligning with the
Company's goal to

retain top performers.

Above all, the
Company is deeply
committed to
employee care and
well-being, treating
each team member

like family.
Energy Shareholders, As an engineering- i 2022, Tl ik Carom flon mdsmsss To fqrther improve 6.1
Customers, focused enterprise, lichtine retrofit broiect for the China Steel lighting quality and
Suppliers China Ecotek ghting ProJ respond to client

Corporation has
relatively low internal
energy consumption
compared to
manufacturing
industries. However,
the Company remains
firmly committed to
environmental
sustainability. For its

Corporation (CSC) floors within the CSC Group
Headquarters Building. The project involved
replacing 2,400 existing 66W T35 light fixtures with
21W LED panel lights. Completed in January 2025,
this initiative is expected to save approximately
270,000 kWh of electricity annually and reduce
carbon emissions by 133.4 tons of CO:e. The project
represents a significant step forward in supporting
the Group’s ESG goals and enhancing energy
performance.

feedback, the
Company plans to
develop a 16W,
4000K LED panel
light in 2025.
Designed to provide
softer, more
comfortable
illumination, the new
model is expected to
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clients, it plans,
designs, and
constructs facilities
that integrate
processes and
equipment compliant
with national energy
policies, helping to
drive energy efficiency
and sustainability
across industries.
Energy engineering is
one of China Ecotek
Corporation’s core
business segments.
Internally, the
Company actively
researches and
develops energy-
saving products and
implements them
within its own office
facilities to reduce
electricity usage and
environmental impact.

reduce energy
consumption by an
additional 25%
compared to the 21W
version. This
advancement will
offer more energy-
efficient and
comfortable lighting
solutions across the
Group’s offices and
production facilities.
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3.8.4 Stakeholder Engagement

China Ecotek Corporation’s ESG Committee convenes regular meetings to address key issues concerning governance, workforce, and the environment.
These sessions evaluate the progress of departmental objectives and chart future strategic directions. All relevant outcomes, stakeholder engagement
summaries, and the Committee’s recommendations are submitted to the Chief Commissioner for review, then presented to and approved by the Board of
Directors each year.

The material topics and stakeholder interests identified in 2024 were formally reported to the Board on December 30, 2024, as outlined below:

Stakeholder 2024 Engagement Highlights
G LEhs ggeimnen M elin s & [equeaney (2024/01/01-2024/12/31)
Employees 1. 180 department and office meetings were held to facilitate

. Monthly department and administrative meetings

. Quarterly Employee Welfare Committee meetings

. Quarterly Occupational Safety and Health Committee
meetings 2

communication; decisions made during these sessions were
assigned to relevant departments and escalated to the President for
follow-up and resolution.

. 4 Welfare Committee meetings were held. The Company

WN -

£5L g;ﬁ%ﬁ?%;ﬁggﬁ;{;ﬁgﬁeg ;r;\(}il:g%%uceoiﬁleiagz organized 9 employee team—building events in 2024, with a total of
' e 1,638 famlly members participating. Addltlonql glub-sponsored
5 Qe Bargleyse Siedk Trst Comruiee mesing activities included ‘2‘bowhng tournaments, a billiards matchf a
AL oLl collechyelbatea i slions onshyiihelbon badminton competition, a softball game, and a barbecue outing.
union 3. The Qccupatlonal .Safety and Health Commltjte'e convened 4 times
to guide the planning, promotion, and supervision of occupational
Human Resources Department Director Chen e-mail - 4 }éealth and safety matters. .
tichen@ecotek.com.tw . 6 regular .labor-manage‘ment meetings were held to foster .
R Comtiiss Sesrean-Geneml: constructive labor relations; no ad hoc sessions were required.
’ 5. The Company processed retirement for 3 employees under the

dhlin@ecotek.com.tw

OSH Committee: chanaoc@ecotek.com.tw
Labor-Management Dialogue: ylou@ecotek.com.tw
Pension Supervisory Committee: hlchen@ecotek.com.tw
Employee Stock Trust: mlsong@ecotek.com.tw

legacy pension system.

. The Employee Stock Trust Committee met 4 times in 2024.

. Monthly collective bargaining sessions with the labor union
continued throughout the year, with 6 meetings held in total. The
second collective agreement was signed on November 27, 2024.

~N o
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Non- 1. Participate in activities of unions, associations, and
Governmental academic societies; conduct irregular visits and
Organizations exchanges; proactively issue press releases. . Participated in activities of 6 unions, 3 associations, and 3
2. Attend seminars, research projects, and conduct irregular academic societies.
visits and exchanges. . Departments intermittently dispatch personnel to participate in
various exchange activities.
Business Department Director Kuo email:
wykuo@ecotek.com.tw
Central or . Participated in compliance briefings held by Deloitte, Taiwan
Local 1 Reeular resulatory compliance audits Stock Exchange, and the Taiwan Depository & Clearing
Government 2' Sul%missioﬁ o fvar}ious tle::x declaration.s Corporation, as well as continuing education courses for
Authorities ' ' accounting supervisors hosted by National Cheng Kung
Finance Department Director Yang email: Jinifversiy, 0 10 41 dfimdees, . .
myang@ecotek.com.tw . Regularly filed housing tax, fuel tax, license tax, customs duties,
yimyans * : and commodity tax; bi-monthly filings of business tax and stamp
tax, with total payments amounting to NT$171,268 thousand.
Shareholders | 1. Hold an annual general meeting once per year.
2. Publish major information in both Chinese and English
3 %i;elgslﬁfr?ngzlrsfgla;(;ﬁ'e?}lt}zglltle&z 08) il . The Annual General Meeting was held on June 25, 2024. Meeting
' statements as man dacllte dby Zegula’tors, manuals, annual reports, and minutes are available on the
4. Monthly disclose revenue and related party transaction compapyfs webs1te: h Chi lish 1
information . MaJor‘ln ormation in both Chinese and English, as well as
5 Hold two in'Ves tor conferences annuall financial statements and revenue announcements, can be found on
T : . . Yo . the Market Observation Post System (MOPS).
6. Maintain a dedicated website for investor inquiries, with
e peramnsl reparalble Fir resvias il . Investor (;onferences were held on May 24 anq November 21, '
SN s - 2024. Chinese and English presentation materials and full audio
p gtoq : and video recordings are disclosed on MOPS.
Finance Department Professional Administrator Hung
email: cyhung@ecotek.com.tw
Suppliers China Ecotek maintains ongoing communication with . During quotation requests, suppliers receive detailed explanations

suppliers, clearly defining all relevant requirements
within purchase orders.

of procurement requirements and regulations, with strict demands
for timely delivery to specified locations and adherence to
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Procurement Department Director Wu e-mail:
dhwu@ecotek.com.tw

contractual obligations. Significant breaches trigger penalties
under the company's "Supplier Integrity Violation Handling
Policy," with suppliers liable for any resulting damages or losses.

. Contracts include two key clauses emphasizing suppliers’

responsibilities toward human rights and environmental

stewardship:

(1)Suppliers must operate in compliance with Taiwanese laws,
strictly prohibiting child labor and any forms of human rights
violations, including forced or compulsory labor.

(2)Both parties must uphold their sustainability policies
throughout the contract. Should a supplier violate these policies
or cause substantial environmental or social harm to their
supply communities, China Ecotek reserves the right to
terminate the agreement immediately.

. Suppliers are encouraged to advance environmental protection,

energy efficiency, carbon footprint reduction, support for green
energy initiatives, safety and health improvements, and human
rights respect. These efforts collectively support sustainable
business practices and robust risk management and business
continuity plans.

. Procurement aligns fully with TIPS certification standards,

marking quotation requests with confidentiality and classification
designations, and requires suppliers to comply with the company’s
"Integrity and Cleanliness Clause" as well as confidentiality
agreements.

Subcontractors

1. Conduct monthly Safety and Health Committee meetings
for subcontractors separately at the Dragon Steel and
China Steel plant zones.

2. Clarify contract terms and conditions related to

subcontracting agreements.

. Provide risk notifications.

. Enforce construction insurance requirements.

. Define communication protocols and frequency with

o~ w

A total of 24 Subcontractor Safety and Health Committee
meetings have been convened to draft, plan, promote, advocate,
and supervise occupational safety and health matters across all
plant areas.

. Contract clarifications and inquiries are managed by having

project units accompany bid openings. Vendors may request
clarifications before bidding and official bid openings to ensure all
subcontractors submit bids based on the same criteria, upholding
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subcontractors.
6. Implement vendor evaluations and completion
performance assessments.

Safety and Health Department Director Chou e-mail:

fschou@ecotek.com.tw
Procurement Department Director Wu e-mail:
dhwu@ecotek.com.tw

fairness and transparency.

. Subcontractor risk disclosure includes explaining commercial

terms such as project duration, payment methods, late penalties,
performance bonds, warranty, and construction insurance. Prior to
commencement, “Work Safety Meetings” are held to inform
subcontractors of environmental and construction hazards,
requiring strict adherence to safety procedures.

. Require all subcontractors to obtain construction insurance when

entering contracts. Provide risk notifications related to
subcontracting. Explain the commercial terms of the contract to
each subcontractor, including project duration, payment methods,
late penalties, performance guarantees, warranty, and construction
insurance. Additionally, promote the holding of a “Work Safety
Meeting” before commencement to inform subcontractors of
environmental and construction hazards, and require strict
compliance with all safety procedures during construction.

. Irregular site visits and vendor meetings are conducted. An annual

safety banquet recognizes vendors with excellent performance
based on evaluations.

. Every two years, long-term contract guidelines are promoted,

emphasizing:

(1)Gambling, drinking, fighting, possession of contraband, or
harboring suspects anywhere on or near the construction site is
prohibited. Any damage to the company or its personnel or
property will incur liability and may lead to contract
termination without prior notice if not rectified within a
specified period.

(2)Employment of child labor, illegal foreign workers, violations
of human rights, forced labor, or restrictions on workers’
freedom of association are strictly prohibited. Discovery of
violations may result in immediate contract termination.

(3)Insurance:

(D Employers must carry workers’ compensation liability

86



mailto:hwu@ecotek.com.tw

insurance, as well as personal accident or group accident
insurance.

(2 Monthly submission of labor insurance lists, pension
calculation rosters, and health insurance premium statements
to China Ecotek Corporation is mandatory during invoicing.
Proof of payments for labor insurance, pension, and national
health insurance must also be submitted monthly. Serious
breaches may lead to contract termination.

7. Subcontractor performance evaluations are regularly conducted.

Clients

. Sales staff conduct periodic interviews with clients.

. The company website is regularly updated with the latest
product and service information.

3. Annual customer satisfaction surveys are conducted
consistently.

. Senior management conducts occasional client visits.

. Participate intermittently in forums and seminars hosted
by clients or potential clients to stay informed on
industry trends.

N -

(G2~

Sales Department Director Kuo e-mail:
wykuo@ecotek.com.tw

1. Proactively visit key and prospective clients to maintain ongoing
engagement, support project teams, and offer professional advice.
2. Conduct surveys for projects exceeding NT$10 million. As of
December 31, 2024, survey results include:
(1)Warranty period customer satisfaction: 22 surveys distributed,
15 responses received, average score 94.4.
(2)Project completion satisfaction: 35 surveys distributed, 33
responses received, average score 95.39.
(3)Operation outsourcing satisfaction: 5 surveys distributed and
returned, average score 95.6.
(4)Water treatment additives satisfaction: 7 surveys distributed
and returned, average score 96.86.
All scores exceed 90 points, demonstrating very high customer
satisfaction aligned with quality goals.
3. Track business leads within public and private sectors, visit clients
regularly to explore business opportunities.
4. Participate in seminars organized by industry associations and
government agencies to collect industry development and market
intelligence.
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3.9 Quality, Environmental, Occupational Health and Safety, and Information Security Management
3.9.1 1ISO 9001 Quality Management System

Since first obtaining ISO 9001 certification in 1999, China Ecotek Corporation has maintained compliance through major standard revisions in 2000 and

2008. In July 2017, the company achieved certification to the ISO 9001:2015 standard following a successful external audit. Ongoing improvements are

pursued in line with the company’s commitment to continuous enhancement and comprehensive quality management. External audits are conducted

regularly, and the most recent certificate can be found in Appendix 7.

Management Philosophy and Quality Policy

. Management Philosophy: Guided by its core values, Excellence, Technology, Integrity, and Quality, China Ecotek’s leadership and employees are
committed to sustainable growth. The company’s strategic direction is structured around four pillars: Engineering, Operations & Maintenance,
Circular Economy, and Sales Business. By delivering value alongside its clients, the company aims to be a trusted long-term partner.

Il. Quality Policy: With a focus on both corporate values and customer expectations, the President has established a clear quality policy: “Deliver
customer satisfaction through outstanding technology and dependable service.”

I1l. Management Commitment: Leadership is fully committed to the ongoing enhancement of the quality management system. The quality policy is
actively communicated to all employees, through meetings, announcements, and digital platforms, to ensure it is well understood and effectively
implemented across the organization.

IV. The quality policy is regularly reviewed during Management Review Meetings to ensure continued relevance and is revised when necessary.
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3.9.2 ISO 14001 Environmental Management System

China Ecotek Corporation takes environmental responsibility seriously, implementing robust environmental management practices in line with national

environmental regulations and international agreements. Since earning ISO 14001 certification in August 2006, the company has maintained this standard

through consistent third-party audits conducted annually. These efforts reflect a deep commitment to environmental stewardship and continuous

improvement. The most recent certification is included in Appendix 8.

Environmental Policy of China Ecotek Corporation

I.  Fully comply with relevant environmental laws and all applicable requirements, while actively promoting water treatment and outsourced operation
projects that meet environmental management standards.

Il.  Fully comply with relevant environmental laws and all applicable requirements, while actively promoting water treatment and outsourced operation
projects that meet environmental management standards.

I1l. Regularly audit and review the environmental management system to improve environmental performance through continuous refinement.

IV. Communicate the company’s environmental policy to all relevant stakeholders and maintain active engagement to jointly protect the environment,
conserve energy, reduce carbon emissions, and build a sustainable, green enterprise.

V. Support and align with the parent group’s initiatives to foster a green lifestyle among China Ecotek Corporation’s employees.

3.9.3 ISO 14064-1 Greenhouse Gas Emissions

With climate change and global warming among the world’s most pressing challenges, carbon reduction has become a shared global responsibility. In
alignment with this effort, China Ecotek Corporation proactively began conducting its greenhouse gas (GHG) inventory in 2022, ahead of schedule, in
coordination with its parent group. The company has laid out a phased strategy toward carbon neutrality, establishing 2022 as the baseline year and

setting short-, medium-, and long-term reduction goals. (Note: Carbon neutrality involves balancing carbon emissions, measured through carbon footprint
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and GHG inventories, with equivalent reductions or offsets, such as tree planting or renewable energy adoption. The goal is to achieve net-zero emissions,
meaning no net increase in atmospheric CO-.)

The short-term goal targets a 1.5% reduction in emissions by 2025 compared to the 2022 baseline. Key initiatives include upgrading all office lighting
to LED panel fixtures, promoting green procurement, and gradually replacing company vehicles with hybrid models.

The medium-term goal is a 21.5% reduction by 2030. Measures include replacing all high-energy-consumption equipment, such as HVAC systems, with
appliances that meet Tier 1 energy efficiency standards, digitizing site logs and inspection records, and continuing the phased replacement of company
vehicles with hybrids.

The long-term goal focuses on achieving carbon neutrality. The core strategies are maximizing energy efficiency and transitioning to green energy, which
include switching all material-handling vehicles to electric or green-powered alternatives, converting all forklifts to electric models, and fully replacing
the company’s vehicle fleet with electric vehicles.

Under the ISO 14064-1:2018 standard, China Ecotek Corporation has defined its GHG inventory boundaries to cover the entire company, including
subsidiaries, across seven key office and operational sites: 8th and 4th Floor (Sections A and B) of the CEC Headquarters of China Steel Building
(Qianzhen District, Kaohsiung), Bao-Cheng Technical Office of CEC (Qianzhen District, Kaohsiung), Pinghe Factory of CEC (Xiaogang District,
Kaohsiung), China Steel site-office of CEC (Xiaogang District, Kaohsiung), China Dragon site-office of CEC (Lungjing District, Taichung), China
Ecotek Vietham Company Ltd. (HCMC, Vietnam), and Xiamen Ecotek PRC Co., Ltd. (Xiamen, Fujian). In 2023, total GHG emissions were recorded in
tons of CO: or equivalent (COze), with detailed breakdowns by emission category available in Appendix Tables 1 and 2. (Note: Emission figures are
based on the verification report (See Appendix 9) issued by SGS Taiwan Ltd. in November 2024, covering the period from January 1 to December 31,
2023. Categories 1 and 2 received “reasonable assurance” per the standards recognized by regulatory bodies, while Categories 3 to 6 were verified at a

“limited assurance” level.)
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China Ecotek Corporation Greenhouse Gas Policy Statement

China Ecotek Corporation is committed to managing energy use within its facilities and conducting comprehensive inventories of greenhouse gas (GHG)
emissions. Based on the results of these inventories, the company actively promotes various GHG emission reduction measures. Through continuous
improvement programs and initiatives, we strive to mitigate the environmental and climate impacts of our GHG emissions and contribute to the fight
against global warming.

In pursuit of our goal of sustainable corporate development, we recognize our responsibility to society and are dedicated to the thorough implementation
of this policy. We also aim to educate our employees to understand and proactively support our efforts through effective actions. Our commitments are
as follows:

I.  Implement the ISO 14064-1 system and undergo third-party verification annually to obtain the ISO 14064-1 verification statement.

Il.  Continuously promote and support energy-saving and carbon reduction measures as part of our corporate social responsibility.

I11.  Encourage the participation of all employees in environmental initiatives, starting with carbon reduction in everyday life.

IV. Conserve energy at all times to minimize the generation of greenhouse gases.

V. Comply with all applicable environmental laws and regulations, customer requirements, and other relevant obligations.
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Appendix Table 1: Breakdown of Organizational Greenhouse Gas Emissions by Scope, 2023 (China Ecotek Corporation)

Emissions

669.5328

250.9727 418.5601

Percentage Share

37.49% 62.51% 100%

Appendix Table 2: Greenhouse Gas Emissions by Office, 2023 (China Ecotek Corporation)

Direct Emissions

Stationary combustion emissions

Mobile combustion emissions

Process emissions from anthropogenic systems

250.9727

Indirect
Emissions

Purchased Electricity

Indirect emissions from externally purchased electricity

418.5601

Transportation Emissions

Upstream distribution-related indirect GHG emissions: Indirect
greenhouse gas emissions generated from upstream distribution of
products accounting for over 80% of total weight, extrapolated to
100%, including land and sea transportation

Downstream distribution-related indirect GHG emissions: Indirect
greenhouse gas emissions generated from downstream distribution of
products accounting for over 80% of total weight, extrapolated to
100%, including land transportation

Employee commuting-related indirect GHG emissions: Indirect
greenhouse gas emissions resulting from employee commuting via
car, motorcycle, bus, and metro

Business travel-related indirect GHG emissions: Indirect greenhouse
gas emissions resulting from business travel by airplane, high-speed

5,983.6799
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rail, train, taxi, and metro

Indirect greenhouse gas emissions from fuel- and energy-related
Emissions from Organizational activities not included in Scope 1 or Scope 2, including electricity,
Activities gasoline, diesel, and tap water; emissions from waste incineration
treatment (including transportation)

232.7332

GHG emissions from the use of
products sold by the organization
Other sources of GHG emissions Not significant.

Not significant. —

3.9.4 ISO 27001 Information Security Management System Compliance

China Ecotek Corporation has successfully passed the ISO/IEC 27001:2022 certification audit conducted by the British Standards Institution (BSI),
Taiwan Branch, an internationally recognized ISO certification body (see Appendix 10).

In response to escalating cybersecurity threats, including global hacking, ransomware attacks, and data breaches, China Ecotek has taken proactive steps
to reinforce its network infrastructure and information systems. Beyond achieving certification under the ISO/IEC 27001 framework, the company has
made significant investments in cybersecurity hardware and software, real-time monitoring systems, and security testing mechanisms. These initiatives
have laid the foundation for a robust information security management system, improving the company’s incident response capabilities, enhancing
organizational resilience, and strengthening its long-term sustainability.

Demonstrating its commitment to information security and aligning with the cybersecurity strategy of the CSC Group, China Ecotek established the
“Information Security Enhancement Task Force” in October 2022. Adhering to the ISO/IEC 27001:2013 standard, the company has implemented a full
suite of security management practices, including risk assessments, internal audits, and backup drills. Emphasizing the PDCA (Plan-Do-Check-Act)
continuous improvement cycle, the company also offers specialized training and general awareness programs to enhance employees’ cybersecurity

knowledge and professional skills across all departments.
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3.9.5 ISO 45001 Occupational Health and Safety Management System

China Ecotek Corporation enhances employees’ occupational health and safety awareness and capabilities through education, training, and effective

management, with the ultimate goal of achieving zero workplace incidents. To uphold the management system requirements and comply with Article 1-

1 of the Occupational Safety and Health Act, the company engages third-party auditors for annual external audits and reviews post-certification. The

most recent recertification audit, part of the three-year cycle, was successfully completed in March 2022 (refer to Appendix 11), reflecting China Ecotek’s

strong commitment to occupational health and safety management and regulatory compliance.

The 2024 ISO 45001 external audit identified 24 recommendations. In light of these, and given that contract clauses with clients clearly specify related

compliance requirements, all employees are mandated to fully implement personal protective measures, conduct necessary inspections, and maintain

accurate documentation. The company takes these recommendations seriously and ensures that related SOPs are revised and rigorously followed. This

reflects the company’s proactive approach to aligning ISO documentation, processes, and practices consistently.

Occupational Health and Safety Policy

I.  Eliminate workplace hazards that could result in falls, electric shocks, collapses, poisoning, impacts, illnesses, and other dangers during engineering
operations.

Il. Enhance workplace safety and health facilities to prevent injuries and occupational diseases, promote employee health management and wellness
activities, implement comprehensive protective measures, and continuously improve safety and health management performance.

Il. Strictly comply with occupational safety laws and meet reasonable requirements from clients and stakeholders, persistently advance the “zero-
accident” initiative, and maintain effective hazard prevention practices.

IV. Communicate policies and regulatory requirements clearly to all employees through education, training, safety observations, engagement, and
consultation, while continuously promoting occupational health and safety principles among subcontractors.

V. Transparently share our occupational health and safety policies, initiatives, and performance results to build trust with employees, customers, clients,

communities, government agencies, and stakeholders in China Ecotek Corporation.
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4. Shareholders

4.1 Financial Operations

To provide shareholders with accurate and comprehensive information for their investment decisions, China Ecotek Corporation discloses monthly and
cumulative revenue figures after closing each month, following the Taiwan Stock Exchange’s regulations on information disclosure and reporting. This

data is also published on the company’s official website (https://www.ecotek.com.tw). Besides accessing information online, shareholders are encouraged

to participate in the annual general meeting for direct dialogue with management or to review the company’s operational strategies and results in the
annual report. Additionally, shareholders can contact the company’s spokesperson and deputy spokesperson via dedicated phone lines and email to

submit questions or suggestions, all of which are promptly addressed by assigned personnel.

4.1.1 Business Performance and Profit Distribution
Since adopting IFRS in 2013, China Ecotek Corporation’s financial statements provide detailed insights into the company’s operational results and
financial condition. For comprehensive information, please consult the 2024 Annual Report available at

https://www.ecotek.com.tw/?prog=shold_meeting

Operating Revenue
I.  In 2024, China Ecotek Corporation’s total annual operating revenue reached NT$10.859 billion, marking an 11.27% increase from 2023. However,
the overall gross profit margin declined by 1% compared to the previous year. The company’s pre-tax profit for 2024 was NT$625 million, down

8.83% from 2023.

95


https://www.ecotek.com.tw/
https://www.ecotek.com.tw/?prog=shold_meeting

Unit: Thousand NT$

Change 0
Category 2023 2024 Amount Change %
Sales Revenue 136,189 147,397 11,208 8%
Engineering Revenue 9,344,305 10,403,418 1,059,113 11%
Technical Service Revenue 278,832 307,992 29,160 10%
Total Operating Revenue 9,759,326/ 10,858,807 1,099,481 11%
Operating Costs
Unit: Thousand NT$
Change 0
Category 2023 2024 Amount Change %
Sales Costs 108,226 114,149 5,923 5%
Engineering Costs 8,435,556 9,456,155 1,020,599 12%
Technical Service Costs 242,799 281,342 38,543 16%
Total Operating Costs 8,786,581 9,851,646 1,065,065 12%
Non-operating Income and Expenses
Unit: Thousand NT$
Change .
Category 2023 2024 Amount Change %
Interest Income 91,265 76,220 -15,045 -16%
Other Income 15,540 30,531 14,991 96%
Other Gains and Losses -12,692 -17,907 -5,215 41%
Finance Costs -1,354 -2,256 -902 67%
Share of Profit (Loss) of
Associates Accounted for 128,145 58,555 -69,59 -54%

Using Equity Method
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IV. Earnings Distribution

In 2024, distributable earnings totaled NT$1,041,872 thousand. The Company plans to distribute NT$371,227,656 in cash dividends to shareholders,
equivalent to NT$3 per share.

Earnings Per Share Over the Past Three Years:

Category 2022 2023 2024
Operating Revenue NT$8,844,053 Thousand NT$9,759,326 Thousand NT$10,858,807 Thousand
Net Income After Tax NT$520,519 Thousand NT$556,892 Thousand NT$501,893 Thousand
Earnings Per Share (EPS) NT$4.21 NT$4.50 NT$4.06

Cash Dividend Yield Performance Over the Past Three Years:

Category 2022 2023 2024
Price-Earnings Ratio 9.99 11.69 16.11
Price-to-Book Ratio 14.02 15.95 21.8
Cash Dividend Yield 7.13 6.27 4.59

As stipulated in China Ecotek Corporation’s Articles of Incorporation, if the company posts a profit for the year, the Board of Directors shall allocate
no less than 0.1% of the profit for employee compensation and no more than 1% for directors’ compensation. Eligible employees may include those
from qualifying subsidiaries. However, in the event of any accumulated losses, such losses must first be offset before any allocation of employee
or director compensation.

The proposed allocation of employee and director compensation must be approved by the Board and reported to the shareholders. After closing the
annual accounts, any profit will be distributed in the following order:

(I) Offset prior years’ accumulated losses;

(1) Allocate 10% of the profit as a legal reserve until the reserve equals the company’s total paid-in capital,

(1) Distribute any remaining earnings in accordance with a profit distribution plan drafted by the Board and approved by the shareholders at the
annual general meeting.
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4.1.2 Investment Operations

To facilitate the growth of its international engineering business, China Ecotek Corporation has established subsidiaries in Vietnam, Mainland China,

and India. These subsidiaries operate across sectors such as engineering and construction, industrial materials, and financial investments.

China Ecotek Corporation

100%. 100%.
CEC International CEC Development
Corporation Corporation
0-1%- 100%. T 100%.
99.9%. | |
China Ecotek India Private China Ecotek Vietnam Xiamen Ecotek PRC Company
Limited Company Limited Limited.
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The performance of these subsidiaries in 2024 is summarized below:

I.  Vietnam: China Ecotek Vietnam Company Limited achieved an after-tax profit of NT$29.99 million.

II.  Mainland China: Xiamen Ecotek PRC Company Limited generated an after-tax profit of NT$4.917 million.
I1l. India: China Ecotek India Private Limited recorded an after-tax profit of NT$0.358 million.

4.1.3 Capital Sources and Government Subsidies

As of the most recent share registration suspension date, the shareholder composition of China Ecotek Corporation is as follows:

Shareholder Type Ownership
Government (Public Sector) Entities 0
Domestic Financial Institutions 0
Domestic Securities Investment Trust Funds 0
Domestic Individual and Institutional Investors 98.45%
Overseas Individuals, Foreign Entities, Trust 1.55%
Funds, and Others

Total 100%

4.1.4 Tax Policy Framework

I.  Tax Strategy
China Ecotek Corporation is committed to robust tax risk management through transparency and regulatory compliance. The company actively
supports government-endorsed tax incentives aimed at driving local economic growth and industrial innovation, aligning with its long-term vision
for sustainable development.

Il. Tax Risk Governance
() Tax assessments tied to strategic decisions are conducted collaboratively by qualified in-house tax professionals and external advisors.

(1) All material corporate decisions undergo thorough tax impact analysis and require approval at the highest executive level.
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(1) Tax reporting is carried out with transparency to ensure compliance with applicable regulations and disclosure standards.

(IV) Transactions among affiliated entities adhere to the OECD’s internationally recognized transfer pricing guidelines and the Base Erosion and
Profit Shifting (BEPS) framework, maintaining fair and arm’s length pricing.

(V) The company avoids using tax havens or low-tax jurisdictions for aggressive tax planning, in alignment with global anti-avoidance regulations.

(V1) Interactions with tax authorities are guided by integrity, transparency, and legal compliance. China Ecotek engages constructively and
proactively on significant tax matters, fostering mutual trust and supporting the effective allocation of resources by both parties.

Commitment to Sustainable Development

China Ecotek Corporation embraces tax incentive programs initiated by the government as a means to drive local economic growth and industrial

innovation. These initiatives align with the company’s sustainability objectives and aim to enhance long-term shareholder value and ensure business

continuity. Under the “Statute for Upgrading Industries,” China Ecotek Corporation qualified for a five-year corporate income tax exemption starting

in January 2007, benefiting from full exemption over the designated period. Following the enactment of the “Industrial Innovation Act” by Taiwan’s

Legislative Yuan in April 2010, Article 10 allows companies to claim up to 15% of their R&D expenditures as a deduction against their annual

corporate income tax, with the total deduction capped at 30% of the tax payable for that year. In line with this policy, China Ecotek Corporation has

applied R&D-related investment tax credits in recent years to reduce its corporate income tax burden. The claimed amounts for the past three years

are summarized below:

Unit: NT$ thousands

R&D Tax Credit Utilized 875 323 258
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4.2 Research and Innovation

The R&D team of China Ecotek Corporation is composed of members from technical and project departments under the leadership of the Vice President
of the Engineering Group. With over 30 years of rich engineering experience, the company has consistently invested in research and development to
meet the needs of green and energy-saving engineering. In 2024, R&D expenditures totaled NT$8,224 thousand.

The company currently holds 5 invention patents and 8 utility model patents in the fields of water treatment, air pollution control, and LED lighting
systems. Furthermore, in areas such as raw material conveyance system design, LED lighting design, and refractory materials, China Ecotek Corporation
has actively pursued integrated turnkey engineering innovations in recent years. These proprietary engineering technologies have become valuable
intellectual assets and are protected through strict confidentiality and management protocols.

Guided by sustainable development principles, the company continues to minimize the environmental and ecological footprint of its construction and
operational activities. Its environmentally effective service offerings have earned customer satisfaction and have fostered green energy development and
awareness throughout the entire supply chain, securing long-term competitiveness and sustainability both upstream and downstream.

China Ecotek Corporation provides clients with engineering designs and planning services that are both technically sound and environmentally compliant.
Projects are implemented at client-specified locations, with each phase, from bidding and contract award to construction and final acceptance, carried
out through close coordination with the client, ensuring proper risk assessment and environmental management.

Technological Sophistication and R&D Developments in Core Business Areas:

At present, China Ecotek Corporation’s primary water recycling systems utilize ultrafiltration (UF) and reverse osmosis (RO) membranes.
With the advent of stricter environmental regulations and evolving technologies, new integrated solutions that combine biological
treatment with membrane processes have begun to take shape. In anticipation of future water scarcity challenges, the company remains
committed to the research and refinement of integrated and optimized water recycling technologies.

In the realm of air pollution control, China Ecotek Corporation is proactively adapting to the trend of increasingly stringent environmental
laws. The company has concentrated its efforts on sulfur oxide (SOx) emission reduction from stationary sources. Notably, its wet
limestone desulfurization system deployed at China Steel’s Power Plant No. 2 has achieved a guaranteed SO- emission level (post oxygen
correction) of less than 4 ppm. In partnership with China Steel’s R&D division, we also developed an integrated removal process that
targets both SO: and fine particulate matter (PM2.5). This hybrid solution, combining a honeycomb wet scrubber (HWS) with a Wet
Electrostatic Precipitator (WESP), demonstrated desulfurization efficiency of up to 99% and PM2.5 removal rates reaching 95% during
pilot testing. Full-scale engineering deployment is scheduled once performance stability is confirmed. Regarding NOx control, we worked
with China Steel’s R&D team to evaluate a low-to-medium temperature Selective Catalytic Reduction (SCR) system designed for new
coke oven installations. Pilot tests showed a denitrification efficiency of up to 80%. When scaled up, the system is expected to reduce fuel
consumption significantly compared to traditional high-temperature catalysts, delivering both environmental and energy-saving outcomes.
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4.2.1 Development of Eco-Friendly and Green Energy Products and Technologies

Solar Photovoltaic (PV) System Deployment

In alignment with the government's renewable energy policies, China Ecotek Corporation has actively supported the China Steel Group in promoting
the development of alternative energy sources. This includes assisting in the installation of solar power systems on rooftops across various China
Steel Group facilities. Leveraging government subsidy programs for installation and feed-in tariffs, the generated electricity is sold to Taipower
(Taiwan Power Company). The initiative not only enhances the value of the circular economy through collaboration with domestic equipment
manufacturers and construction industries but also strengthens the Group’s public image and engineering profitability, creating a mutually beneficial
outcome for all stakeholders.

From 2017 through the end of 2024, China Ecotek Corporation has successfully completed the installation of a cumulative 100 MW in solar PV
capacity for the Group. This achievement meets the Group's staged commitments to the government and contributes significantly to the realization
of green energy and circular economy goals. In addition to fulfilling corporate social responsibility, the project has facilitated deeper integration
within the domestic renewable energy value chain, indirectly creating more job opportunities and setting a benchmark for the promotion of green
energy across Taiwan.

Since 2021, in response to the Renewable Energy Development Act mandating large electricity consumers to install a certain proportion of
renewable energy systems, the China Steel Group has proactively identified the renewable energy capacity shortfalls across its subsidiaries. China
Ecotek Corporation was tasked with planning and implementing these installations in phases. These efforts have gradually fulfilled the Group’s
regulatory obligations and advanced its transition toward energy diversification, self-sufficiency, and long-term environmental sustainability.
Looking ahead, in line with national renewable energy policies, China Ecotek Corporation will continue to develop and implement solar PV projects
within the China Steel Group. In parallel, the company is also expanding its energy storage capabilities, having achieved 6 MW of installed storage
capacity. Through SWOT analysis, the company is identifying optimal development paths and extending its services to external enterprises beyond

the Group. These efforts aim to establish a scalable and systematic solar PV and energy storage operation model.
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Pre-treatment Development for Industrial Wastewater Purification Facilities

To address water shortages exacerbated by climate change, industrial wastewater purification facilities provide a sustainable source of reusable
water, reducing dependence on natural water bodies and lowering wastewater discharge and environmental burden. In an effort to enhance water
recovery rates and improve economic performance, China Ecotek Corporation, in partnership with China Steel Corporation, brought together
domestic experts and skilled construction teams to design and implement a pre-treatment system. This initiative not only supports long-term water
sustainability but also expands the company’s practical engineering capabilities and reinforces the Group’s commitment to ESG excellence.

The core technologies employed in these facilities are Ultra Filtration (UF) and Reverse Osmosis (RO). UF membranes, with pore sizes typically
ranging from 0.001 to 0.1 um, remove fine particulates from the water. RO systems use high pressure to drive water through semi-permeable
membranes, separating out dissolved salts and other impurities to achieve high-quality water purification. However, increasing recovery rates
presents technical challenges, including membrane fouling from organic matter and the elevated ammonia-nitrogen content in the concentrated
wastewater. To overcome these barriers, the team deployed a Moving Bed Biofilm Reactor (MBBR) in the pre-treatment phase. Verified through
pilot testing, this biological approach uses microorganisms attached to suspended biocarriers (BioCapture) to effectively break down organic
compounds and ammonia-nitrogen.

After nearly two years of full-scale operation, the system has demonstrated a significant reduction in both ammonia-nitrogen and organic content
in the influent water. The need for chemical cleaning of UF and RO membranes has declined notably, cutting both operational costs and wastewater
treatment fees. This project has strengthened China Ecotek Corporation’s expertise in integrating biological treatment with membrane technologies,

delivered measurable economic returns, and further enhanced the Group’s reputation in sustainable water resource management.

103



5. Customers

5.1 Engineering Services

China Ecotek Corporation specializes in delivering comprehensive engineering services. Unlike conventional construction firms in Taiwan that primarily
focus on architectural and civil works, Ecotek operates in a cross-disciplinary space—bridging construction, consulting, equipment manufacturing,
software design, and specialized service sectors. Centered around client needs, Ecotek collaborates with partners across the value chain, functioning as
an ecosystem to provide tailored engineering solutions. As is typical for engineering service providers, ownership of the completed facilities and their
sustainability outcomes lies with the client, not the company itself. This project-based business model is highly mobile, projects are wherever clients are,
with durations that vary significantly, making geographic analysis of operations less meaningful. The transient nature of job sites also limits the ability
to directly correlate environmental impacts with Ecotek’s corporate operations. In 2024, Ecotek reported domestic revenue of NT$10.685 billion and
overseas revenue of NT$174 million. Key clients included China Steel Corporation, Dragon Steel, CSC Solar, and Formosa Ha Tinh Steel. The company
undertook no projects in countries ranked among the lowest 20 on Transparency International’s 2024 Corruption Perceptions Index, nor did it engage in

projects related to fossil fuels. With no human-caused defects or safety issues, China Ecotek incurred no rework costs and faced no related legal

losses in 2024.

2024 Breakdown of Major Services

Share of Ong_omg Completed Value_ of

Category Services Projects Projects Qngomg
(Count) (Count) Projects (NT$

(%)

thousand)
Environmental Engineering 14.02 43 13 6,105,716
Mechanical & Electrical Engineering 57.57 109 42 19,013,960
M&E Maintenance, Facility Operations & Others 28.41 0 80 0
Total 100 152 135 25,119,676
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2024 Overseas Market Overview

Share of Ongoing Completed gﬁluc;:f

Region Revenue Projects Projects ’ngoing
(%) (Count) (Count) FUEIEEE (01

thousand)

Vietnam 1.6 9 5 1,410,478
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5.2 Customer Privacy Protection

China Ecotek Corporation is committed to delivering high-quality services to its clients while ensuring the utmost protection and confidentiality of

customer information. In 2024, the Company recorded zero complaints related to data breaches, information theft, or loss of customer data. To

facilitate communication, China Ecotek Corporation provides multiple channels on its official website, including a message submission system, telephone

hotline, email address, and fax number, allowing clients to easily get in touch with the Company.

The Company implements the following measures to safeguard customer privacy and data:

I.  Electronic data and system access rights are strictly managed, with regular audits conducted to ensure compliance and security.

Il.  All company computers are equipped with antivirus software to protect against malware and prevent the spread of computer viruses, especially
through online transactions.

I1l. Detailed logs are maintained for all data access and external data transfers to ensure traceability and accountability.

IV. Confidential documents exchanged with clients are securely destroyed once or twice annually, typically at the end of June and December, to

safeguard client privacy and comply with data retention policies.
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5.3 Customer Satisfaction Survey

China Ecotek Corporation conducts a comprehensive “Customer Satisfaction Survey” every June and December, covering all clients served during the
year. The results are analyzed to identify customer concerns and prioritize areas for improvement, which in turn inform the company’s business strategies.
The survey evaluates four service areas—project completion, post-warranty service, outsourced operations, and water treatment chemical support. The
three lowest-rated aspects, along with associated feedback, are submitted to the responsible departments to develop and implement corrective action
plans. Execution is tracked through a “Customer Satisfaction Review” and a “Customer Feedback Response Form,” both of which ensure transparent
communication and demonstrate accountability to the client. These findings are reviewed during management meetings to monitor progress and results.
This structured feedback loop reflects the company’s commitment to respecting and valuing its clients. It helps address client concerns proactively while
fostering shared understanding and mutual trust.

Project Completion: 95.39
Post-Warranty Service: 94.4
Outsourced Operations: 95.6
Water Treatment Chemicals: 96.86

Customer Satisfaction Score of 90 or higher

China Ecotek Corporation evaluates customer satisfaction across four key service areas, each with a tailored set of criteria to ensure a

thorough and meaningful assessment:

Evaluations are based on ten aspects: construction quality, functionality, adherence to schedule, coordination during construction, health

Colzliojlz(gon and safety standards, site management, service efficiency, attitude of service personnel, professional expertise, and communication
P effectiveness.

Post- Ten metrics are used to assess service quality after the warranty period, including engineering and maintenance quality, technical
Warranty | proficiency, service efficiency and attitude, ability to resolve technical inquiries, accuracy of service delivery, responsiveness,
Services | communication, and overall service performance.

Outsourced For outsourced operation periods, satisfaction is evaluated based on: operational quality and efficiency, on-site safety and health,

Operations | Management of the work site, staff professionalism and coordination, cooperation with the client, service efficiency and attitude, and overall
P service quality.

Tr\ezf[lrtﬁgnt In this category, evaluations focus on ten factors: product quality and effectiveness, on-site safety and management, technical expertise and

Chemicals coordination of personnel, cooperation with clients, service efficiency, attitude, and overall service delivery.
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Customer Satisfaction Survey
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6. Environment

6.1 Internal Energy Consumption

In alignment with national energy conservation and carbon reduction policies, as well as the ESG objectives of the CSC Group, China Ecotek Corporation
launched a 21W LED flat panel light that received the highest-level Energy Label (140 LM/W) from Taiwan’s Bureau of Energy on April 21, 2023.
Designed with 400 LED chips and optimized to reduce power loading, this product effectively minimizes heat generation, extending the lifespan of the
light fixture, and achieves a luminous efficacy of over 140 lumens per watt. This not only meets the functional needs of indoor lighting applications but
also reduces maintenance frequency and associated costs.

In 2024, the company initiated a lighting retrofit project for CSC-owned floors of the CSC Group Headquarters, replacing 2,400 traditional 66 W T5
fixtures with new 21W LED flat panel lights. The installation was completed in January 2025. The project is projected to save approximately 270,000
kWh of electricity annually and reduce carbon emissions by 133.4 tons of CO:e, marking a significant step towards advancing the Group’s ESG and
energy efficiency commitments.

China Ecotek Corporation’s business model centers on integrated engineering services, setting it apart from traditional construction firms focused
primarily on building and civil engineering. Positioned at the intersection of construction, consulting, equipment manufacturing, software development,
and service provision, the company takes a customer-centric approach and works closely with upstream and downstream partners to deliver tailored
engineering solutions. Since project sites shift based on client needs, it is challenging to assess the overall environmental impact of operations. As such,
the company discloses electricity and water usage based on its fixed office locations. In 2024, the total electricity usage across its seven primary offices

was 770,940 kWh, and total water consumption reached 8.553 million liters.
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Electricity Consumption Metrics Over the Past Three Years

CEC Headquarters
Total Electricity - .
Year Consumption B ke by Notes
(1,000 kWh) (1,000 kWh per ping)
2002 407.75 0.5 Initiated inventory; consumption calcu}ated by dividing total electricity expense by average
price (2.845 NTD)
2023 86.621 0.11 Based on electricity usage figures from landlord CSC’s payment notice
2024 37.129 0.047
Technical Office of CEC
Total Electricity .. .
Year Consumption ettty sy Notes
(1,000 kWh) (1,000 kWh per ping)
2022 224.370 0.49
2023 191.441 0.42
2024 156.011 0.342
Xiaogang Office of CEC
Total Electricity .. .
Year Consumption Bty ity Notes
(1,000 kWh) (1,000 kWh per ping)
2022 95.80 0.12 Inventory initiated
2023 167.765 0.21 Increased meters due to additional tenants and new lab setup
2024 135.448 0.169
China Steel Site-Office of CEC
Total Electricity .. .
Year Consumption e ] Notes
(1,000 kWh) (1,000 kWh per ping)
2022 359 31 0.57 Inventory started; consumption estlmat'ed from CSC office electricity expenses and average
price (2.845 NTD)
2023 126.672 0.20 Office lease expanded to 674.65 ping; usage based on landlord’s payment notice
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Significant increase due to CSC major overhaul and 24-hour operations at China Steel site-

2024 420.337 0.66 office of CEC
Taichung Office of CEC
Total Electricit . .
Year Consumptiony By ity Notes
(1,000 kWh) (1,000 kWh per ping)
2022 - - Owner's supply
2023 - - Owner's supply
2024 - - Owner's supply
China Ecotek Vietnam Company Limited
e el i o Electricity Intensity
Year Consumption Notes
(1,000 kWh) (1,000 kWh per ping)
2022 43.95 0.24 Inventory initiated
2023 29.16 0.16
2024 19.79 0.108
Xiamen Ecotek PRC CO., LTD.
Total Electricit .. .
Year Consumptiony e A Notes
(1,000 kWh) (1,000 kWh per ping)
2022 2.66 0.26 Inventory initiated
2023 2.22 0.22
2024 2.225 0.22
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Water Consumption Metrics Over the Past Three Years

CEC Headquarter office

2022 41.9 0.0516 Initial assessment based on total water bill divided by average water price (9.24 NTD)
2023 1.480 0.002 Measured from water meter readings
2024 1.349 0.0018

Technical Office of CEC
2022 1.867 0.004
2023 2.717 0.006
2024 2.591 0.0057

Xiaogang office of CEC
2022 1.326 0.002 Initial assessment
2023 1.320 0.002
2024 1.175 0.0017

China Steel site-office of CEC

2022 3.35 0.005 Initial assessment based on total water bill divided by average water price (9.24 NTD)
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The 2023 data were based on 2022 water meter readings without deducting prior usage,

2023 ?22'602697) (888‘2‘) resulting in an overstatement. Actual consumption confirmed by the landlord is 2.629
) ) million liters, with an intensity of 0.004 million liters per ping.
2024 2.034 0.003
Taichung Office of CEC
Total Water Usage | Water Usage Intensity
Year — - — . . Notes
(Million Liters) | (Million Liters per Ping)
2022 - - Owner's supply
2023 - - Owner's supply
2024 - - Owner's supply
China Ecotek Vietnam Company Limited.
Total Water Usage | Water Usage Intensity
Year — - — - - Notes
(Million Liters) | (Million Liters per Ping)
2022 9.11 0.001 Initial assessment
2023 7.319 0 Usage rounded to zero due to precision limits (0.00004 million liters)
2024 1.404 0.0107 Purchased RO drinking water this year; office area leased: 432.18 sqm (130.73 ping)
Xiamen Ecotek PRC CO., LTD.
Total Water Usage | Water Usage Intensity
Year — - — - - Notes
(Million Liters) | (Million Liters per Ping)
2022 0 0 Initial assessment; water supplied by property management
2023 0 0 Water supplied by property management
2024 0 0 Water supplied by property management

113




6.2 Greenhouse Gas Emissions

6.2.1 Direct Greenhouse Gas Emissions (Scope 1)

The annual usage of fuel oil, diesel, and electricity, representing direct emissions from mobile combustion sources, was compiled based on the 2024
expense reports covering gasoline, diesel, electricity, and general water consumption across all offices. Total greenhouse gas emissions were calculated
using recognized emission factors.

Greenhouse Gas Emission Summary

Direct GHG Emissions (Tons CO2 equivalent) (Tons CO2e /
Year o Remarks
Kiloliter)
2022 220.2124 Inventory initiated for seven major offices
2023 250.9727 Inventory initiated for seven major offices
Includes additional 33.7089 kiloliter of diesel consumption for the
2024* 388.7245 China Steel site-office of CEC E7 vacuum sweeper, corresponding to
91.733 Tons CO2e

Note: Data for 2022 and 2023 were restated based on third-party verification. The 2024 figures are provisional internal estimates pending third-
party verification scheduled for October 2025.

Fuel Consumption and Emissions Detail

Gasoline / Diesel Usage | Direct GHG Emissions (Tons CO2 equivalent) (Tons CO2e /
Year . A Remarks
(liters) Kiloliter)

2022 33,006/5,780 89.758 Inventory initiated for seven major offices

2023 48,442/2,451 163.8131 Inventory initiated for seven major offices
Includes additional 33.7089 kiloliter of diesel

2024 50,475/78.83 28779 consumption for the China Steel S|te-of_f|ce of
CEC E7 vacuum sweeper, corresponding to

91.733 Tons CO2e

Note: Emission factors used are 2.2631 kg CO2e per liter of gasoline and 2.606 kg CO2e per liter of diesel.
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6.2.2 Indirect Greenhouse Gas Emissions from Electricity Consumption (Scope 2)

Greenhouse Gas Emissions Summary (2024 verification scheduled for October 2025)

Electricity Consumption

Indirect GHG Emissions (Tons COze)

Year (1,000 kWh) (Tons COxze per 1,000 k\Wh) FETELE
1. Initiated GHG inventory across seven main offices
2022 619.090 312.4142 2. Verification statement obtained on October 7, 2023
(Statement No. TW23/00516GG).
1. Inventory boundary continued to include the seven office
areas.
2. Although additional office space was added, electricity use
2023 826.3282 4185601 and GHG_emlssmns did not decllr]e. Since actual elec_:trl_cny
consumption was used for calculations, the carbon emissions
reflect typical usage without reduction.
3. Verification opinion obtained on November 29, 2024
(Opinion No. TW24/00727GG).
2004 770.9502 380.8490 Data represents preliminary internal estimates. External

verification is planned for October 2025.

Note 1: Emission factors for electricity were 0.509, 0.495, and 0.494 kgCO2e/kWh for the years 2022, 2023, and 2024, respectively.

6.2.3 Other Indirect Greenhouse Gas Emissions (Scope 3)

China Ecotek Corporation operates primarily within office buildings and does not have any fixed emission sources associated with manufacturing.

Equipment at the headquarters, such as air conditioners, refrigerators, fire extinguishers, high-voltage insulation systems, and septic tanks, do not contain

or emit any ozone-depleting substances regulated under international protocols. As the company is not engaged in production activities, it does not emit

nitrogen oxides (NOx), sulfur oxides (SOx), or other hazardous gases, and therefore does not generate emissions harmful to the ozone layer. To uphold

thorough GHG accounting and provide transparent carbon footprint data, the company includes the following under Scope 3 emissions: Emissions from

logistics and transportation, including upstream and downstream movement of goods (covering more than 80% of product weight); Indirect emissions
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from employee commuting and business travel; Emissions associated with organizational resource consumption, such as upstream emissions from
purchased electricity, fuel, and water; refrigerant leakage from leased vehicles; and emissions from waste collection and disposal.

6.2.4 Greenhouse Gas Reduction Strategies and Specific Short-, Medium-, and Long-Term Actions
I.  Baseline Year and Reduction Targets

To establish a clear strategy for reducing greenhouse gas (GHG) emissions, China Ecotek Corporation has designated 2022 as the baseline year.

The company aims to achieve a 1.5% reduction by 2025 (short-term goal) and a 21.5% reduction by 2030 (medium-term goal); both compared to

the baseline year, through concrete implementation measures.

Il.  GHG Reduction Strategies and Specific Action Plans

Strategy Specific Action Plan
Short-term:
Replace all office lighting with LED panel lights
Improving energy efficiency Medium-term:

Replace all high-energy-consuming equipment such as air conditioners with
models that meet the highest energy efficiency standards
Short-term:

1. Gradually replace company vehicles with hybrid vehicles
2. Promote green procurement

Medium-term:
Promoting green procurement / using green 1. Digitize forms such as construction logs and site inspection records
energy vehicles 2. Continue replacing company vehicles with hybrids
Long-term:

1. Fully transition material handling equipment to green-energy-powered
vehicles, with all forklifts in factories converted to electric models
2. Fully transition transportation vehicles to electric vehicles
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6.3 Water and Effluent Management

Pinghe Plant of CEC, located in Xiaogang District, Kaohsiung City, is dedicated to manufacturing specialty chemicals for water treatment. These products
are supplied to industrial clients for use in boiler water, cooling systems, and wastewater treatment processes. The facility relies on municipal tap water
to support both its production operations—including chemical manufacturing and laboratory use—and general domestic needs. Given the plant’s limited
production capacity, both water usage and effluent discharge remain low. The table below summarizes the plant’s process-related water usage, excluding

domestic consumption:

Pinghe Plant of CEC Process Water Usage (Unit: million liters)

Year 2022 2023 2024

Total Water Withdrawal ! 1.326 1.293 1.173
Total Water Consumption 2 1.02 0.934 0.840
Total Effluent Discharge 0.36 0.359 0.333

Note 1: Based on water meter readings for both water withdrawal and effluent discharge.
Note 2: Calculated as: total water withdrawal minus total effluent discharge.

To treat wastewater generated on-site, the plant operates a biological treatment system that handles both process wastewater and domestic sewage. These
waste streams are combined and processed sequentially through a manhole, equalization tank, aeration tank, and final sedimentation tank. After treatment,
the effluent is tested in an on-site water quality lab. Only when it meets the discharge standards set by Taiwan’s Environmental Protection Administration,
specifically, COD below 100 mg/L and suspended solids (S.S.) below 30 mg/L, is the treated water released via a designated outlet.

Because effluent volumes are minimal and primarily consist of domestic wastewater, the plant was granted an exemption from routine effluent testing

and reporting, effective August 5, 2022 (Approval No. Kaohsiung EPA Document Tu-Zi-11137922500). Therefore, China Ecotek Corporation has not
carried out a water security risk assessment related to its wastewater discharge.
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6.4 Waste Management

China Ecotek Corporation generates waste primarily from two sources: routine business operations and engineering project activities. Office-generated
waste, such as paper, food containers, and other daily refuse, is handled responsibly through collaboration with building management or cleaning service
providers. Waste produced during engineering projects is identified and classified according to government regulations. Recyclable materials are
processed through designated recycling channels, while non-recyclable waste is carefully managed through licensed and reputable disposal vendors.
Whether the waste is general, industrial, construction-related, or classified as hazardous, all disposal activities are entrusted to qualified service providers
to ensure full regulatory compliance and avoid illegal dumping. The greatest potential risk in waste management lies in the improper handling or illegal
dumping by third-party contractors. To mitigate this, CEC strictly vets its vendors, selecting only those with strong track records, extensive experience,
and no history of legal or ethical violations. Contracts are signed only after thorough due diligence to safeguard the company’s interests. During execution,
a waste tracking manifest system is enforced to monitor the entire disposal process. CEC also conducts unscheduled audits to confirm that all waste is
legally and properly handled.
At the company’s headquarters and Technical Office, all waste generated is categorized as general domestic waste. It is processed according to legal
procedures by the building’s management and then transferred to licensed waste handlers.
As a non-manufacturing business, CEC does not implement internal wastewater recycling in its offices or engineering stations. All wastewater 1s directed
to the respective building or client wastewater systems, which are connected to centralized collection or public sewage networks for proper treatment.
As of 2024, China Ecotek Corporation reported no significant environmental impact related to waste disposal.

The Pinghe Plant Office of CEC, located in Linhai Industrial Park, generates general industrial waste as required by applicable regulations. The

reported volumes are as follows:

Reported Volume (Tons) 12.84 12.726 11.73
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6.5 Environmental Assessment of Suppliers

China Ecotek Corporation does not engage in product manufacturing; all supplier production facilities are located within legally designated industrial
zones or science parks established by the government. These suppliers strictly comply with applicable environmental regulations. In 2024, no negative
environmental impacts were reported among China Ecotek Corporation's suppliers. While no issues have occurred, the company continues to
pursue its long-term goals of net-zero carbon emissions and renewable energy promotion. To support this, China Ecotek Corporation is developing a
green energy supplier evaluation system and preparing to establish a dedicated green energy supplier database, aiming to prioritize such suppliers in

future procurement processes.
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7. Supply Chain

7.1 Fair, transparent, and honest collaboration models on the basis of mutual benefit

Strict requirements for qualifications

China Ecotek Corporation is a comprehensive engineering company in the engineering service industry. We provide integrated one-stop shopping
services tailored to clients’ needs. For the engineering projects, we need to put together many suppliers and subcontractors (contractors). Suppliers
are located in China, Japan, Europe, the United States, Southeast Asia, and mainland China. We need to control supplier's equipment quality and
delivery time; and subcontractors’ (contractors’) construction skills and quality will directly affect clients’ satisfaction.

To manage subcontractors (contractors) and suppliers, we pay on-site visits or conduct quality inspections from time to time to learn if they meet
quality requirements, evaluate their quality and subcontractors’ (contractors’) performance of contracts, and include the results as a reference for
supplier selection when outsourcing construction projects next time.

When evaluating new subcontractors (contractors) and suppliers, we will conduct on-site inspections and fill out supplier evaluation forms, and
require them to provide relevant certification documents to prove that they are legally registered with the government, have sound financial position,
and have no tax arrears records, while confirming that they comply with the Labor Standards Act in respect of human rights and labor conditions
and purchase labor insurance and health insurance for employees and employer accident liability insurance in accordance with law.

We have regarded suppliers as our partners and are committed to guiding suppliers for long-term collaboration, to jointly establish a sustainable
supply chain for the engineering industry with stable development. In addition to taking into account the quality, delivery time, and prices of
suppliers' products, we urge them to protect the environment, improve safety and health, and value human rights, to jointly fulfill our corporate
social responsibility and duly implement risk management and a business continuity plan.

Clear social responsibility regulations

To promote suppliers’ sustainable development, we include the clause, “Party B or its subcontractors shall not employ child workers or illegal
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foreign workers or violate any human rights laws and shall not bear forced or compulsory labor risks or engage in activities that undermine
employees' freedom of association or mutual agreement. Once found, Party A may terminate the contract” in contracts with subcontractors. We
require suppliers to comply with applicable laws and regulations on labor rights and conflict minerals. Suppliers should comply with the laws on
no child labor, working hours, wages and benefits, humane treatment, and non-discrimination to protect labor rights and conditions, while requiring
them to comply with the government’s environmental laws and regulations, particularly the local government's applicable environmental laws and
regulations on air pollution prevention, water pollution prevention, as well as waste and resource management. We also disclose information
through the media to supervise suppliers or subcontractors for any major violations of human rights or regulations on labor, environment, safety,
and health. If so, we will require them to propose corresponding improvement plans and make improvements before a deadline to meet the
expectations of the public and fulfill their corporate social responsibility.

Emphasis on environmental management

To duly implement environmental management measures, we have established four environmental and energy management concepts: compliance
with environmental laws and regulations, protection of earth resources, improved ecological protection, and fulfillment of social responsibility. We
hope that China Ecotek can achieve accurate planning and effective integration and implement management and control measures in
environmental management. Also, as for activities open to the public, we motivate employees to participate in social charity events, such as
mountain cleanup, and invite their families to participate, so as to integrate social charity, employees, social and environmental education, and our
business characteristics. Either internal business administration or connection with external environmental protection movements, we aim to
become an eco-friendly and sustainable enterprise. We hope that the concept of environmental protection and energy conservation, through a two-
pronged approach: organizational operations and performance management, will be in the DNA of our corporate culture, and we will gradually
become an international eco-friendly and sustainably growing company in line with international trends. =~ We work with suppliers to reduce the

impact on the environment and resources and pollutants from products, to comprehensively reduce the impact of our products on the environment.
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Mutual benefit to create a win-win outcome

To assist suppliers with financial management, we have established a supplier price inquiry and payment system, including sending emails to notify
payment amounts and schedules in advance. It also allows them to check the invoice or payment progress online after applying for a user ID. All
payments will be received as scheduled after the sign-off process is completed.

We have long been treating all suppliers and subcontractors as partners based on integrity and fairness. We work closely with them, helps each
other, and share prosperity, so that qualified suppliers and subcontractors (contractors) can provide products or services in line with the quality
requirements to the designated location at an appropriate time and price and in the correct quantity, while ensuring that clients, China Ecotek, and
suppliers and subcontractors (contractors) can create multiple wins.

Partnership with suppliers

Due to the accelerated pace of internationalization today, we source in the global context. In the past, procurement personnel and suppliers used to
compete against each other in a zero-sum manner and were on guard against each other. Thus, it was not easy to establish a partnership of mutual
trust. However, to integrate and share resources, they need to establish strategic alliances to become partners to enhance a company's competitive

advantage.
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7.2 Supplier Management Policy

China Ecotek Corporation’s suppliers play a critical role in supporting its large-scale client projects, which span a wide range of engineering services
including environmental solutions (such as water treatment, air pollution control, and waste incineration plants), electromechanical integration,
cogeneration facilities, solar photovoltaic systems, conveyor systems, biotechnology engineering, equipment maintenance, and intelligent monitoring
solutions. Due to the varied nature and scope of each project, procurement needs differ from case to case. To ensure the timely and reliable delivery of
quality materials and equipment, China Ecotek actively evaluates supplier selection, conducts site visits when necessary, and assesses vendors’ ability to
meet contractual obligations and quality standards.

The company ensures all business operations adhere to applicable laws and regulations. All commercial relationships with suppliers and subcontractors
are built on mutual agreement and a commitment to legal compliance and human rights. Any violations may lead to contract termination to safeguard the
interests of stakeholders.

China Ecotek sources a diverse range of suppliers and subcontractors, varying in both size and capabilities, to meet client-specific project requirements.
At present, suppliers are contractually obligated to uphold human rights and legal compliance. However, formal due diligence and early-warning
mechanisms are not yet in place. Looking ahead, China Ecotek plans to build a tiered supplier database and collaborate with clients to incorporate relevant
regulatory compliance into future contracts. Currently, the commitment to ethical conduct, particularly human rights, is already formalized in its contracts.
The company is prepared to revise its contracts if clients require more extensive ESG-related clauses in the future. It also plans to hold training sessions
during management meetings to reinforce these commitments, allocate responsibilities across organizational levels, and embed policy compliance into

long-term business strategy.

123



Comprehensive and Rigorous Supplier Selection Criteria

China Ecotek Corporation is dedicated to building a sustainable supply chain with a strong emphasis on global environmental protection. The
company actively influences its suppliers to adopt environmentally responsible practices. It consistently promotes green procurement, focusing on
products that are low-pollution, energy-efficient, recyclable, and help reduce social costs. When selecting suppliers, procurement officers must
conduct timely site visits to assess whether suppliers can fulfill their contractual obligations, maintain financial stability, have robust quality
management systems, demonstrate sound organizational and management structures, and sustain stable labor conditions. The evaluation criteria
during factory audits include technical expertise (manufacturing capacity, product quality, and technical proficiency), sales performance
(competitive pricing and proven track record), product status (suitability, quality standards, and quality control), service attitude (responsiveness,
delivery reliability, and after-sales support), factory environmental health and safety records, corporate reputation, and financial strength. China
Ecotek Corporation actively promotes a green lifestyle, repeatedly communicating the policy of "Everyone practices environmental protection, low-
carbon living for a happy and fulfilling life" in various forums. The company strives to embed this mindset deeply within its organization and
surrounding communities, contributing to Taiwan’s goal of becoming a low-carbon and sustainable nation.

China Ecotek Corporation maintains a strong commitment to green procurement and corporate sustainability. Through regular meetings with diverse
suppliers, the company aims to communicate sustainable development principles and foster an ESG-driven mindset within all partners, encouraging
efforts toward energy efficiency, carbon reduction, and environmental stewardship in procurement practices.

The company places great importance on the environmental and social impacts on supplier communities and collaborates closely with suppliers to
advance sustainable development. Since late 2021, China Ecotek Corporation has included a clause in its inquiry and purchase orders stating that
both parties must adhere to their sustainable development policies. Should a supplier breach these policies and cause significant harm to the
environment or communities in the supply chain, China Ecotek reserves the right to terminate or cancel the contract immediately. This measure

helps enforce supplier accountability and minimize negative environmental effects throughout the supply chain.
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China Ecotek Corporation Green Supplier Management Evaluation:

(I) Products must possess green product certifications, carbon reduction labels, environmental labels, energy efficiency labels, or green
building material certifications issued by Taiwan’s Bureau of Standards, Metrology and Inspection, or recognized international labels
accredited by Taiwan.

(I1) Environmental compliance: Products must meet all applicable environmental laws and standards.

(1) Product life cycle assessment: Materials and components are evaluated for ease of disassembly, recyclability, and reuse.

(V) Product composition analysis: Testing reports must confirm the absence of toxic or harmful substances and regulated concentrations.

(V) Energy-saving modes: Products should display energy usage clearly to enable effective energy management.

(V1) Packaging must comply with green standards.

(V1) Electronic waste must be properly managed and disposed of.
The supply chain features a complex multi-layered division of labor, and suppliers often find themselves in a reactive role. This reflects that industry-
wide consensus on sustainability is still developing. Therefore, influencing suppliers is challenging and requires time to build into a broader industry
norm. Managing suppliers, from selection through ongoing oversight and support, is a continuous process. Historically, suppliers were chosen based
on low cost, high quality, and reliable delivery. Today, with green supply chain management, ESG and sustainability criteria are increasingly
incorporated into supplier selection. The key is to make a strong public commitment, drawing supplier attention to sustainability issues, and
gradually extending these practices throughout the entire supply chain.

I1. Fair Business Operations Management

In adherence to the principle of integrity, China Ecotek Corporation has established clear regulations regarding the treatment of suppliers who breach
this principle, publicly posted on the company’s integrated resource planning (ERP) platform. Suppliers are strictly forbidden from offering bribes,
gifts, commissions, payments, tokens of appreciation, or any other improper benefits to China Ecotek Corporation’s appointed managers, employees,

part-time workers, their spouses, immediate family members, consultants, or contracted design and planning firms. Any violations will result not
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only in legal action in accordance with government regulations but also permanent disqualification as a supplier with China Ecotek Corporation.
Employees involved in such incidents will face disciplinary measures consistent with company policies on workplace conduct.

Collaborative Promotion of Green Procurement with Supply Chain Partners

In response to government initiatives on energy conservation, carbon reduction, and environmental protection, China Ecotek Corporation has, since
2012, integrated products bearing energy-saving, water-saving, environmental, or green building certifications in office renovations and lighting
upgrades. Newly constructed offices and factories utilize energy-efficient lighting. Together with property owners and downstream contractors,
China Ecotek Corporation prioritizes the selection of green and eco-friendly materials, fully supporting government policies aimed at sustainability.
The company also encourages the use of environmentally certified office supplies, computer equipment and accessories, recycled paper towels, and
eco-friendly cleaning products.

China Ecotek Corporation is deeply committed to promoting a green lifestyle. At various company meetings, it consistently advocates the policy of
“Everyone practices environmental protection, lives a low-carbon lifestyle, and enjoys happiness and fulfillment,” aiming to embed this ethos at all
levels and extend its influence, helping Taiwan progress toward a low-carbon and sustainable society.

The company places ongoing high priority on green procurement and corporate sustainability. Through regular meetings with diverse suppliers,
China Ecotek Corporation strives to instill sustainable development values and attitudes, encouraging partners to embed ESG principles in their
business practices. The company advances green procurement initiatives focused on energy saving, carbon reduction, and environmental
stewardship. Across all its offices, China Ecotek promotes continuous environmental awareness and energy efficiency by establishing open long-
term contracts for eco-friendly materials, selecting recycled paper and energy-efficient lighting, and utilizing certified green building materials and

3C (computer, communication, consumer electronics) products.
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7.3 Analysis of Key Suppliers
China Ecotek Corporation does not maintain fixed standard products. Its main procurement consists of labor costs and machinery and equipment inputs.
The duration of various projects is determined by specific contracts and often extends across multiple years, leading to variable procurement timelines.

The procurement spending distribution by supplier region in 2024 is as follows:

Taiwan 413 94.29% 88.93%
China 10 2.28% 0.38%
Japan 5 1.14% 8.61%

Hong Kong 1 0.23% 1.58%
Singapore 3 0.68% 0.09%
Vietnam 1 0.23% 0.06%
Germany 4 0.91% 0.21%
United States 1 0.23% 0.14%
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7.4 Collaborative Partners

Guided by the principle of partnership, China Ecotek Corporation actively works with subcontractors to improve their workforce composition and labor

conditions. The company fosters mutual trust by providing subcontractors with stable outsourcing opportunities, offering guidance, training, evaluations,

and implementing management systems. All personnel assigned by subcontractors to client sites must comply with government insurance requirements,
wear standardized uniforms and safety gear, and adhere to the client’s safety and health regulations. Any violations will be subject to disciplinary action.

China Ecotek Corporation evaluates subcontractors according to its management policies, temporarily suspending those who breach regulations while

offering necessary support and coordination with site teams.

China Ecotek Corporation has established long-term business partnerships with subcontractors by signing long-term maintenance and project contracts.

By supporting subcontractors in training skilled mechanical and electrical maintenance staff, the company effectively reduces its own labor costs. Each

subcontractor is able to apply their specialized expertise and nurture professional talent over the long term. This collaborative approach has earned

sustained support and recognition from clients.

To build stable partnerships with subcontractors, China Ecotek Corporation employs the following methods:

I.  Rigorous qualification screening: Subcontractors must demonstrate relevant contracting experience, proper construction grading, environmental,
safety, and health certifications, compliance with national product standards, sound financial standing, good reputation, and performance evaluation
records. They must also complete vendor registration before qualifying as bidders for China Ecotek Corporation’s projects.

Il.  Well-structured contracting process: Every contract with subcontractors must undergo a formal bidding process before being awarded. The process
is as follows:

(I) Project contracting request: The project team submits a contracting request through the ERP system. Once approved by the authorized supervisor,

the request goes to the Procurement Department for processing.
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(I1) Proposal for contractor selection and price negotiation: This step involves selecting subcontractors and determining contracting methods. The
Procurement Department may invite other qualified subcontractors, beyond those suggested by the project team, to participate in the bidding.
This adheres to ISO 9001 “Project Contracting Management Procedures” (excluding designated vendors) and helps prevent organizational bias
or subcontractor collusion that could undermine fair market competition.

(1) Contracting method approval: According to the “Project Contracting Responsibility Division Procedures,” an opening host is designated and a
base price is set. This base price remains confidential until the host confirms it at the bid opening. No one may access the base price beforehand,
and it remains undisclosed even after the bidding process concludes.

29 ¢¢

(IV) Invitation to bid: Authorized personnel send bidding documents, including “Bidding Instructions,” “Quotation Forms,” and “Construction
Descriptions and Drawings,” to approved subcontractors, formally inviting them to bid.

(V) Bid opening and evaluation: On the scheduled date stated in the “Bidding Instructions,” the bid opening host, procurement staff, and other
relevant personnel conduct the bid opening alongside the bidders. The winning subcontractor signs the “Project Agreement.” Procurement then
records the bid results in the ERP system for supervisory approval before finalizing the contract.

Clear and Rigorous Breach of Contract Policies

In the event of any breach during contract execution, the following principles will apply:

(I) Penalties for project delays or violations of environmental, safety, and health regulations will be deducted from payments according to contract
terms.

(I1) For severe breaches, actions will be taken based on the severity as follows:

1. Suspension of eligibility for one year, in accordance with China Ecotek Corporation’s “Vendor Performance Evaluation” policy.

2. Permanent termination of business relations, also governed by the “Vendor Performance Evaluation” policy.

3. Contract termination as stipulated in the “Contract Termination” clause of the respective agreements.
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IV. Objective Scoring and Oversight System: Subcontractors are assessed on engineering controls, construction quality, operational standards, and

V.

occupational safety and health for each contracted project.

Multiple Communication Channels for Contract Dispute Resolution: Throughout the bidding, awarding, contracting, and contract execution phases,

if any disputes occur between China Ecotek Corporation and its subcontractors, the following communication protocols are followed to ensure

effective resolution:

() During the bidding and bid opening phase, all commercial terms must be clearly specified in the bidding instructions and specifications before
price bids are opened. The organizing unit is responsible for clarifying these terms and documenting them in the "Engineering Agreement"
before proceeding with bid opening.

(I) At the awarding and contract signing stage, winning bidders must submit a performance bond as required by China Ecotek Corporation’s
“Bidding Instructions.” If a subcontractor cannot provide the bond, the management unit will notify the organizing unit to discuss and assist in
resolving the issue.

(I11) During contract execution, disputes are addressed as follows:

1. For disputes unrelated to pricing, subcontractors should directly contact the project organizer for assistance.

2. For disputes involving pricing terms, subcontractors should first seek verbal clarification with the project organizer following the above
process. If no agreement is reached, a written statement should be submitted. The project organizer will then coordinate with relevant
departments to determine the best solution and respond to the subcontractor.

3. While all contracts include a litigation clause, China Ecotek Corporation generally avoids pursuing legal action to resolve serious disputes
in favor of maintaining long-term partnerships. Litigation will only be pursued if a subcontractor maliciously defaults and refuses to

cooperate.
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VI.

VII.

Comprehensive Insurance Coverage for All Personnel

China Ecotek Corporation mitigates financial risks from occupational accidents by annually providing Employer’s Liability and group insurance
coverage for employees and subcontractors. Visitors are covered by Third-Party Liability Insurance. Each contract requires subcontractors to insure
their employees with Employer’s Liability and Workers” Compensation Insurance. This ensures risk distribution and provides comprehensive
occupational safety and accident protection for all personnel involved.

Transparent and Proactive Financial Management Support

China Ecotek Corporation maintains a good relationship with subcontractors by assisting them in financial management. In addition to proactively
notifying subcontractors of payment information via email, the company also provides a web portal where subcontractors can log in to check
historical payment records. If subcontractors have funding needs, upon passing project progress inspections, China Ecotek Corporation may approve

early payment within the scope of deducting necessary costs, helping subcontractors better control and manage their cash flow.

VI11. Subcontractor Performance Evaluation

China Ecotek Corporation implements a strict evaluation system for subcontractors. Regarding occupational safety, besides rigorous inspections and
penalties, each worksite conducts monthly evaluations of subcontractors’ safety performance. Quarterly bonuses are awarded to subcontractors who
excel in safety performance. Additionally, individual workers with outstanding safety records are reported monthly by each worksite and given
appropriate rewards.

Due to the wide variety and differing scales of contracted projects, the company categorizes and grades subcontractors through evaluations to select
qualified partners that meet China Ecotek Corporation’s requirements, ensuring project quality and schedule. Subcontractor evaluations are
classified as follows:

() Professional subcontractors within the CSC Group

(I) Professional subcontractors outside the CSC Group
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Subcontractors are categorized based on their professional expertise, including technical services (design), civil and construction engineering,
instrumentation and electrical engineering, steel structure fabrication, mechanical fabrication, piping, insulation, fire protection, cold work and
welding, environmental engineering, pickling and painting, automotive and machinery maintenance, storage tank fabrication, refractory installation,
scaffolding, air conditioning, biotechnology plants, and others. Evaluation criteria include capital size, quality management systems, business
management, manufacturing equipment, technical capabilities, equipment skills, and environmental, safety, and health management. Higher

evaluation scores will prioritize subcontractors as preferred bidders during negotiations.

. Integrity Clause

China Ecotek Corporation and its subcontractors agree to adhere to strict integrity standards. The following violations will lead to permanent

termination of business relationships:

() Subcontractors causing significant losses due to contractual breaches.

(I) Deliberately making false accusations against China Ecotek Corporation employees or the company to government officials, resulting in
criminal or administrative penalties.

(1) Proven involvement in illegal activities such as bid manipulation or collusion.

(IV) Proven cases of offering bribes, gifts, commissions, gratuities, or other improper benefits to China Ecotek Corporation’s appointed managers,
employees, part-time staff, their spouses, immediate family members, consultants, or design and planning contractors.

(V) Subcontractors must comply with all human rights laws and must not engage in forced or compulsory labor, or infringe on employees’ rights

to freedom of association and collective bargaining. Discovery of any violations may result in immediate contract termination.
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X. Contract Management
To mitigate performance risks, from contract negotiation and signing with the client through to the fulfillment and completion of all subcontractor
agreements, the following measures are implemented:
() Conduct contract analysis to minimize performance risks.
(I1) Ensure project progress and performance comply with contractual requirements.
(1) Monitor personnel to ensure contract compliance.
(IV) Support the resolution of any issues arising during contract execution.
(V) Maintain records of relevant facts, evidence, and documentation throughout the contract lifecycle.
Key objectives:
(I) Identify and control risks to minimize their occurrence.
(I1) Monitor project progress, assess status, and report any deviations.

(I11) Guarantee that all services provided by the client, China Ecotek Corporation staff, subcontractors, and suppliers adhere strictly to contract terms.
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7.5 Membership Associations

The associations in which the Company participates are mainly related to the Company's business and strategic needs. Through exchanges with and

learning from other members, we can enhance our relevant knowledge and skills and expand the network of contacts. The associations in which the

Company participates are as follows:

Category Name Position Reasons for participation
Taiwan Energy/Engineering Service Company Association Member ?&:12111;11215 new energy skills and industry knowledge to help clients improve energy
Association || Water Affairs Organization - Taiwan Member Strengthening information sharing and collaboration within the water industry.
Tt B i Brey BrotesrngAssseion Member Strengthening information sharing and collaboration within the electric power and
energy sector.
Chinese Institute of Mining and Metallurgical Engineers Member E{gﬁ::sng (T G T D s e Ty e it Do g e ey
. . . . . Strengthening exchanges and collaboration with engineers and adopting new
Societies Chinese Institute of Engineers, Kaohsiung Member S ehociing fechnolozien
Cifaess s o 2asneems Member Stre.ngthe.:mng exchanges and collaboration with engineers and adopting new
engineering technologies.
Taiwan Electrical Contractors Association Member Legal requirement
Taiwan Plumbing Engineering Industry Association Member Legal requirement
Kaohsiung Chamber of Industry Member Legal requirement
Industry . . . . . .
Associations || Kaohsiung Professional Environmental Engineers Association Member Legal requirement
PVGSA Member Increasmg comm1canon apd interaction with other competitors in the region to enhance
[professional skills and experience
Taiwan Environmental Engineering Association Member Legal requirement
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8. Employees

8.1 Talent selection, cultivation, and retention

To select, educate and retain talents, we are aware of and meet our employees’ needs with a complete system and sincerity. We have taken the following

measures:

. Implementing a performance management system as the basis for rewards, pay rise, and promotions;

Il.  Actively implementing a mentoring system to allow new employees to pick up engineering skills and understand our corporate culture, while shorten
their personal learning curve with senior employees as their mentors;

I1l. Implementing a work rotation mechanism, paying attention to employees' career development paths and self-realization, and providing assistance
when they apply for job transfer due to personal reasons. A total of 19 employees had job rotations and participated in the training program during
2024.

The employee turnover rate has stabilized in recent years, which is conducive to our talent training and sustainable development.
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8.2 Workplace Equality and Non-Discrimination

To support sustainable development and protect the basic human rights of employees, customers, and stakeholders, China Ecotek Corporation adheres to
international human rights standards, including the United Nations Universal Declaration of Human Rights and International Labour Organization
conventions. The company respects fundamental rights such as freedom of association, care for vulnerable groups, the eradication of forced labor, and
the elimination of discrimination in employment. It also complies fully with local labor laws. China Ecotek Corporation strictly follows the Labor
Standards Act, has never employed child labor, and from its founding through 2024 has never hired anyone under 16 years old, nor allowed forced
labor.

Committed to equal employment opportunities as a core human right, China Ecotek Corporation evaluates job candidates and employees solely on their
professional skills and experience. The company’s hiring, selection, placement, performance reviews, and promotions are free from discrimination based
on race, social status, language, beliefs, religion, political affiliation, origin, birthplace, gender, sexual orientation, age, marital status, appearance, physical
or mental disabilities, zodiac sign, blood type, or past union membership. In 2024, there were no reported incidents of human rights violations or

discrimination in recruitment or employment.
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8.3 Employee Structure

As of the end of 2024, China Ecotek Corporation employed 1,181 full-time permanent staff, including 1,177 Taiwanese employees and 4 foreign nationals.
Among them, 8 employees were indigenous people (0.67% of the workforce) and 16 were persons with disabilities (1.35%). The average age of
employees was 44.1 years, with an average tenure of 14.1 years. The company does not employ temporary workers, guaranteed-hour employees, or part-
time staff. To meet business demands, China Ecotek Corporation engaged 27 agency-dispatched workers at the end of 2024 (18 men and 9 women).
These workers performed roles such as executive chauffeurs, administrative management, engineering sales, design, supervision, and operations
maintenance. Starting in 2023, for the third phase construction project of the coking furnace and CDQ system, the company began hiring foreign migrant
workers under fixed-term project contracts. By the end of 2024, 75 foreign migrant workers were employed under these contracts. Because China Ecotek
operates within the engineering services sector, the workforce is predominantly male, resulting in a noticeable gender imbalance.

Company-Wide Full-Time Permanent Employees by Role and Gender

~——__——Category| Managerial Professional Entry-Level Subtotal
Gender Total
Year Female| Male |Female| Male |Female| Male |Female| Male
2022 12 133 61 343 91 542 164 1,018 | 1,182
2023 12 128 66 343 95 551 173 1,022 | 1,195
2024 13 130 68 335 93 542 174 1007 | 1,181
Foreign Migrant Workers on Fixed-Term Project Contracts by Role and Gender
eqgory Managerial Professional Entry-Level Subtotal
Gender Total
Year Female | Male | Female | Male | Female | Male | Female | Male
2023 0 0 0 0 0 82 0 82 82
2024 0 0 0 0 0 75 0 75 75
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Company-Wide Analysis of Non-Employee (Agency-Dispatched) Workers

Year | Male | Female | Total
2022 14 4 18
2023 16 11 27
2024 18 9 27
2024 Age Distribution of Full-Time Permanent Employees (Including Both Domestic and Foreign Nationals)
Managerial Professional Entry-Level Subtotal Total
- Female| % [Male| % |Female] % |Male| % |Female| % |Male| % |Female| % |Male| %
21-25) 0 0] 0 0 3 074 1 ]0.25 1 0.16| 7 |1.10 4 034 8 |0.68| 12
26-30 O 00 0 3 0.74| 15 |3.72| 8 1.26 | 38 |[598| 11 [093| 53 (449 | 64
31-35 O 0 1 (070 10 [2.48| 22 |546| 19 [299]| 42 |6.61| 29 |2.46| 65 |550| 94
36-40f 2 [1.40f 8 |5.59| 15 |3.72| 60 ({14.89| 20 |3.15|116(18.27 37 |3.13| 184 |15.58] 221
41-45| 2 |1.400 26 |18.18| 16 |3.97| 87 (21.59| 19 [2.99 153 [24.09] 37 |3.13| 266 |22.52]| 303
46-50, 4 [2.80] 22 |15.38] 8 1.99| 59 [14.64] 15 [2.36|112(17.64] 27 [2.29]| 193 |16.34| 220
51-55| 4 |2.80| 37 |25.87] 5 1.24 | 48 (11.91] 8 1.26 | 48 |7.56| 17 |1.44| 133 |11.26| 150
56-60f 0 [0.00{ 26 |18.18] 5 1.24| 33 [8.19, 2 (031 20 |3.15 7 1059] 79 [6.69| 86
=61 1 ]0.70] 10 |6.99 3 0.74| 10 |2.48 1 0.16| 6 [0.94 5 042 26 |2.20| 31
Total| 13 [9.10] 130 {90.89| 68 [16.86| 335 [83.13] 93 |14.65| 542 (85.34| 174 |(14.73|1,007(85.27(1,181
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8.4 Employee Turnover

China Ecotek Corporation manages personnel transfers and retirements in compliance with regulations. Employees who reach the age of 65 may choose

to retire under the Labor Standards Act, negotiate for an extension with the company, or voluntarily retire early in accordance with the law. The guidelines

for transfers and retirements are as follows:

V.

Transfers: Transfers require prior discussion and approval from the direct supervisor before implementation and announcement. All labor transfers
adhere to the five principles outlined in the Labor Standards Act. If a transfer causes difficulties in fulfilling job duties, employees may terminate
their labor contract according to resignation policies or file complaints handled under labor dispute procedures.

Retirement and Separation: The company has formal policies covering retirement, pensions, occupational injury compensation, and severance.
Beyond statutory requirements, the company offers pension and occupational injury benefits that exceed legal standards.

A legally established Labor Retirement Fund Supervisory Committee oversees contributions. Based on actuarial evaluations, the company makes
monthly contributions to the old pension system fund at a rate of 5.98% of total salaries for employees under that system. For those covered by the
new pension system, the company contributes 6% of insured wages monthly to individual accounts managed by the Labor Insurance Bureau.
Employees may also make voluntary additional contributions.

Employees who are laid off receive advance notice or wage compensation as required by law, and the company reports the layofts accordingly. In
addition to severance pay, the company supports employees in applying for government unemployment benefits due to involuntary separation.
Employee Departures: In 2024, 46 employees left the company, representing a turnover rate of 3.89% (departures divided by year-end headcount).
Additionally, there were 7 retirements, 3 deaths while employed, 3 unpaid leaves of absence, and no transfers to affiliated companies.

New Hires: In 2024, 29 new employees joined the company. Among them, 3 returned from unpaid leave, and 3 managers were seconded from the

parent company, China Steel Corporation.
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Analysis of Domestic Employee Turnover

Turnover 2022 2023 2024
Number | Percentage | Number | Percentage | Number | Percentage
Gender Male 22 1.86% 32 2.68% 38 3.22%
Female 1 0.08% 4 0.33% 8 0.68%
>50 1 0.08% 4 0.33% 10 0.85%
Age Group | 30~50 15 1.27% 25 2.09% 31 2.62%
<30 7 0.59% 7 0.59% 5 0.42%

Note: Year-end total headcount was 1,182 in 2022, 1,195 in 2023, and 1,181 in 2024.

Analysis of Domestic Employee Recruitment

Recruitment 2022 2023 2024
Number | Percentage | Number | Percentage | Number | Percentage
Gender Male 24 2.03% 35 2.93% 22 1.86%
Female 8 0.68% 9 0.75% 7 0.59%
>50 1 0.08% 0 0 1 0.08%
Age Group | 30~50 16 1.35% 19 1.59% 17 1.44%
<30 15 1.27% 25 2.09% 11 0.93%

Note: Total headcount at year-end was 1,182 in 2022, 1,195 in 2023, and 1,181 in 2024.
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2024 Full-Time Employee Length of Service Analysis Table

Length of Service Managerial Professional Entry-Level Subtotal —_
Female| % |Male| % |Female| % |Male| % |[Female| % |Male| % |Female| % |Male| %
0-5 0 (0.00f 2 |1.40| 17 [4.22| 40 |993| 22 |3.46| 98 |1543| 39 |[3.30| 140 |11.85]| 179
6-10 5 [3.50] 8 [5.59| 22 |546| 71 |17.62) 27 |4.25|120(18.90, 54 |4.57| 199 [16.85] 253
11-15 3 |2.10] 16 |11.19] 15 |[3.72| 87 |21.59| 27 |4.25]184|28.98] 45 |3.81| 287 |24.30| 332
16-20 2 11.40| 42 12937, 6 1.49 | 82 |20.35| 11 |1.73|105(16.54] 19 |1.61 | 229 |19.39| 248
21-25 0 10.00] 12 |839| 0O (000| 8 [1.99| O |[0.00| 6 [094| O [0.00| 26 [2.20| 26
>25 3 |2.10] 50 3497 8 1.99| 47 [11.66| 6 094 29 (457 17 |1.44] 126 |10.67| 143
Total 13 19.10{ 130 {90.91] 68 [16.88| 335 (83.14] 93 [14.66| 542 |85.36] 174 |14.74/1,007|85.26(1,181
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8.5 Employee Benefits

China Ecotek Corporation is committed to creating a supportive and comprehensive work environment by offering strong employment conditions and a

wide range of employee benefits. In addition to organizing welfare activities through an internal Employee Welfare Committee, the company provides

the following benefits to all full-time employees:

Beyond statutory labor and health insurance, the company offers group insurance that includes life, medical, accident, and cancer coverage.
Employees' spouses and children can also join this insurance plan at preferential self-paid rates, easing the financial burden of family care and
offering greater protection against unexpected life events.

In the unfortunate event of an employee’s death while in service (non-occupational), the company not only assists with funeral arrangements but
also ensures financial support for the family. For employees who were under the old pension scheme governed by the Labor Standards Act, a lump-
sum compensation is provided to the surviving family members based on the old retirement standards. A minimum of five years of service is used
for the calculation, even if the employee had served less. However, any retirement funds already contributed under the new system (Labor Pension
Act) are deducted. For all other employees under the new scheme, benefits are provided in accordance with its provisions. In addition, if suitable
positions are available, the company may offer employment opportunities to the deceased employee’s family members.

To help employees build financial security after leaving the company or retiring, China Ecotek launched the “Employee Stock Subscription
Guidelines” in 1998 and established the “Shareholding Trust Committee” in 2006. These initiatives encourage employees to become shareholders
and align their professional growth with the company’s success, offering a sense of ownership and long-term financial benefits.

In 2023, the labor-management committee, aiming to bridge the gap between the old and new pension systems and boost the company’s
competitiveness in retaining talent, proposed an increase in retirement benefits under the new scheme. With board approval, the company began
contributing an additional 2% of corporate funds into the employee shareholding trust accounts to strengthen future retirement security.

Starting in 2024, employees who were originally under the old pension system and voluntarily switched to the new Labor Pension Act system can
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apply to settle their old-system seniority. Final settlements will be calculated based on Article 55 of the Labor Standards Act. The company has

committed to transferring the full settlement amount directly into the employee’s individual account under the new system. This allow the funds to

accrue interest, ultimately enhancing future retirement payouts.

The company is also working proactively with group insurance providers to secure better premium rates and enhanced insurance terms for retirees,

further supporting their financial well-being after retirement.

Employee Welfare Activities Administered by the China Ecotek Corporation Employee Welfare Committee

() The Employee Welfare Committee hosts annual team-building events and sports competitions to enhance employee cohesion and promote well-
being. In 2024, a total of nine team-building activities were conducted, with participation from 1,638 employee family members. Club-organized
large-scale events throughout the year included bowling and billiards tournaments, badminton and slow-pitch softball games, and a company-
wide camping trip.

(I) To support employee wellness and work-life balance, China Ecotek Corporation actively encourages the formation of employee clubs. The
company provides seed funding for newly established clubs and allocates annual subsidies to support ongoing activities. For larger club-led
events, additional manpower and financial resources are also offered. By the end of 2024, the company had established 23 clubs. Annual welfare
expenditures totaled NT$22,439,269, an increase of NT$3,225,269 compared to the previous year.

(1) Other Welfare Programs Provided

Employee consumer loan facilitation at preferential interest rates

Cash gifts for holidays and birthdays

Financial support for marriage and childbirth, as well as consolation payments for hospitalization or bereavement
Access to cultural and arts events

Team-building programs

Discounts through affiliated partner stores

Seasonal gift packages

Support for employee club activities
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8.6 Employees on unpaid parental leave

Family is an crucial source of motivation for employees to work. We encourage and support employees to apply for unpaid parental leave if necessary,
so that they can take care of their families. For those who have been employed for six full months, they can be on unpaid parental leave before each of
their children turns three. For those who are taking care of two or more children at the same time, their parental leave period is counted together, and the

longest period is two years for the youngest child.

o | e il | ol | el e

Number of people who are qualified to apply for unpaid 27 128 155 14 31 95 3 14 2
parental leave for the year (A)
Number of people who applied for unpaid parental leave in 7 ) 9 ’ 0 ’ 3 0 3
the year (B)
Number of people who should be reinstated after unpaid
. 6 1 7 5 1 6 1 0 1
parental leave in the year (C)
Number of people who should be reinstated after unpaid 6 1 7 4 1 5 1 0 1
parental leave and were reinstated in the year (D)
Reinstatement rate (D/C) x100 100% 1 100% | 80% 1 83% | 100% 0 100%
Number of people who were rel.nstated after unpaid ) 1 3 6 1 7 4 1 5
parental leave in the prior year (E)
Number of people who were still employed 12 months after
. : 2 1 3 2 1 3 4 1 5
reinstatement from unpaid parental leave (F)
Retention rate (F/E) x100 100% | 100% | 100% | 33.3% | 100% | 42.9% | 100% | 100% | 100%

Note 1: (A): Number of employees who took maternity or paternity leave during the reporting year.
(F): Number of employees who returned from parental leave in the previous year and remained employed for at least 12 months.
Return-to-work rate = (Total number of employees who actually returned from parental leave / Total number of employees expected to return from parental leave) x 100
Retention rate = (Number of employees still employed 12 months after returning from parental leave / Number of employees who returned from parental leave during the
previous reporting period) x 100

Note 2: The retention rate for 2023 appears relatively low because employees who had returned from leave but had not yet reached 12 months of continuous service were excluded.
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8.7 Long-term recuperation and care for employee with injuries or illnesses

When an employee suffers from an injury or illness, the total number of days of regular sick leave (no hospitalization) exceeds 30 in one year, such a

number (including hospitalization) exceeds one year in two years, or such a number (including both no hospitalization and hospitalization) exceeds one

year in two years, and if they have not yet recovered even after the all personal leave or paid leave has been used, they may apply for unpaid leave for no

more than one year. There were six male and no female employees applying for unpaid leave due to illness in 2024.

There are 15 days of paid regular sick leave per year. If an employees still needs to continue to take sick leave after using paid leave may apply for special

regular sick leave in accordance with the regulations below:

I.  Those who need to be hospitalized or recuperate at home due to a non-serious injury or illnesses may apply for special sick leave with half pay for
the first six months and no pay for the remaining six months or apply for unpaid special regular sick leave for one year. There were four male and
no female employees applying for special sick leave with half pay or no pay in 2024.

Il.  Those who need to be hospitalization or long-term recuperation due to a serious injury or illnesses may apply for special regular sick leave with full
pay for the first six months and half pay for the remaining six months. There were a total of two male and no female employees applying for

special sick leave with full pay in 2024.
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8.8 Employee education and training

Employees are an enterprise’s most crucial asset for sustainable development. The Human Resource Division under the Management Division is
responsible for drawing up and executing training plans and budgets. To train the talents needed for the Company's business development, it reviews
business conditions per year and offers training accordingly, while motivating employees to engage in self-directed learning to enhance their professional

knowledge and relevant skills.

Talent cultivation and development strategy
Company Goals Developing six core engineering fields; moving outside the group and toward the global stage
strategy Enhancing the competitiveness of EPC projects and creating a sustainable enterprise where employees
work happily
Organizational | Each department’s strategic plan Each unit’s action plan Organizational
analysis restructuring
Manpower Future manpower needs analysis Current manpower analysis Manpower needs
examination plans
Human Salary Recruitment and Attendance and Training and development Career Others
resources performance selection performance development
activities management management program

I.  New employee training: China Ecotek Corporation attaches great importance to personnel training. After new employees are hired, we immediately

offer training on their rights, internal rules and regulations (including the anti-corruption policy and procedure), the Occupational Safety and Health
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Act, and the Labor Standards Act, as well as other training on human rights. In the process of developing talents, we are also constantly exploring
organizational and personal needs, reviewing business conditions and skills needed for positions at any time, planning a training and development
system and regulations, while gradually carrying out various necessary training projects, along with ph

Il. Training and Education: In compliance with relevant regulations, China Ecotek Corporation actively promotes occupational safety and health
training programs within the organization to ensure employee safety and well-being. In addition, the Company provides various forms of
professional training for its employees. In 2024, with the easing of pandemic-related restrictions, in-person training sessions resumed, and digital
learning courses were also acquired. Total training expenses amounted to NT$2.24 million. The average training hours per employee across the

Company reached 13.1 hours, including internal training, digital courses, and external training programs.

Education and training in 2024

Number of | Total Total Average
trainees | hours of number of | hours per
training employees | person

Female 183 2,465 174 14.2

Male 1,032 13,053 1,007 12.9
Managerial positions 144 1,596 143 11.2
Professional positions 413 6,183 403 15.3
Entry-level positions 658 7,739 635 12.2
Total 1,215 15,518 1,181 13.1
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I1l. A successor training program and mentoring mechanism: It is to maintain the organization’s core competitiveness, create a culture of sharing to pass
on skills, stimulate personal enthusiasm for learning, and enliven the organizational atmosphere.
We have developed a complete training system based on our talent development strategy. During the year-end performance evaluation, we review all
employees’ performance and assess their job plan. Through an e-training management system, we establish individual learning maps, carefully assess
training courses, and develop diverse learning means to allow employees to continue to grow through learning. In line with the Company's development
strategy toward internationalization, we also launched an international language training program to broaden employees’ international horizon. To
improve engineering design skills, we actively purchase various 3D software products, hold 3D design seminars and training camps, establish 3D design
modules, and adopt 4D (time factor included) construction procedures. We continue to cultivate better and more international talents as the Company's
core strategy and necessary long-term investment. We spare no effort to optimize learning resources to improve the our training quality so as to become

an internationalized company.
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8.9

Employee Rights

China Ecotek Corporation abides by labor and human rights laws and regulations at home and abroad and treats all employees in an equal and

respectful manner, including:

. We set working conditions in accordance with the government’s labor laws and regulations;

Il. We provide equal job opportunities to all job seekers in accordance with the Employment Service Act;

I11. We provide employees with a grievance channel when their legitimate rights are infringed or they are mistreated and cannot reasonably resolve it;

V.

V.

VI.

VII.

VIII.

When an employee receives a major reward or punishment from the Company, the responsible unit should submit a report for review, and the
Guidelines on the Establishment of a Reward and Punishment Evaluation Committee are in place;

To provide employees and job seekers with a work environment free from sexual harassment and prevent sexual harassment from happening in the
workplace, we have the Regulations for Establishing Measures of Prevention, Correction, Complaint and Punishment of Sexual Harassment at
Workplace in place.

We have clear rules and complete systems for employees' salary, evaluation, promotion, rewards and punishments, and bonuses in place, and have
published them in the internal rules on the intranet for employees to check at any time.

We have formulated work rules in accordance with the Labor Standards Act and the Act of Gender Equality in Employment. We comply with the
laws and regulations on all employees’ labor contracts, wages, working hours, break, vacations, leave, and retirement. Our occupational accident
compensation and death in service compensation policies are also better than legal requirements.

We select and send labor representatives in accordance with the law to participate in labor-management meetings, collective bargaining agreement
meetings, Employee Welfare Committee meetings, Occupational Safety And Health Committee meetings, Reward and Punishment Review
Committee meetings, Supervisory Committee of Labor Retirement Reserve meetings, and Sexual Harassment Prevention Committee meetings, to

protect workers’ rights and benefits.
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IX. Employee health examination: We hold physical health examinations and occupational illness prevention health examinations for each employee
per year, better than the interval and examination items specified by laws and regulations. We are committed to taking care of employees’ health

and paying attention to their physical conditions at work at all times, so that they can work without worries and their families can rest assured.

8.9.1 Comprehensive Compensation Management System

China Ecotek Corporation has established a comprehensive compensation system, along with clear promotion and performance appraisal mechanisms,

and rigorously implements performance-based management. In 2024, the total employee compensation (including bonuses and incentives) amounted to

NT$1.623 billion, representing an increase of NT$56 million compared to 2023. The average annual salary adjustment ranged between 3.5% and 4.5%.

In addition to mandatory labor insurance and health insurance, the Company contributes to employee retirement accounts in accordance with the Labor

Standards Act and the Labor Pension Act. Our core compensation principles include:

I. Starting salaries for new employees are determined based on prevailing market rates, taking into consideration the individual’s academic background,
professional experience, and relevant years of service. No differentiation is made on the basis of race, class, language, ideology, religion, political
affiliation, place of origin, birthplace, gender, sexual orientation, age, marital status, appearance, facial features, physical or mental disability,
astrological sign, blood type, or previous labor union membership.

Il.  In 2024, the minimum starting salary for new employees was 1.27 times the statutory minimum wage. The average monthly salary for entry-level

positions held throughout the year was 1.66 times the statutory minimum wage, 1.72 times for male employees and 1.51 times for female employees.

I11. In 2024, the average basic salary ratio between female and male employees in Taiwan was 1:1.14, while the average total compensation ratio was

1:1.21. Due to the nature of the engineering industry, female employees predominantly hold administrative or office-based positions, whereas male
employees are often assigned to on-site or overseas project locations. These roles typically receive additional allowances, subsidies, and project-

based bonuses, leading to higher overall compensation for male employees. Furthermore, the highly flexible personnel deployment required for
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each engineering project results in significant variations in workforce structure, making it impractical to analyze gender-based compensation ratios
by operational location. Therefore, gender-based compensation analysis is conducted using the aggregate numbers across all job categories
throughout the company.

Analysis of the ratio of women’s monthly minimum wage to men’s

Managerial position | Professional position | Entry-level position Subtotal
2024 Female Male Female Male Female Male | Female | Male
Ratio of women’s average monthly minimum wage to men’s 1.00 1.09 1.00 1.31 1.00 1.14 1.00 1.14
Ratio of women’s average annual salary to men’s 1.00 1.13 1.00 1.19 1.00 1.19 1.00 | 1.21

IV. One should apply for paid leave during the year in which the leave is granted. The number of unused days of the leave can be converted to pay at
the end of the year or one can choose to retain it for the following year but it should be ten days or fewer, and the total number of days of the annual
paid leave should not exceed 30 days. For unused hours of leave converted from working overtime, overtime pay will be paid.

V. We have annual bonuses for not taking days off and earnings performance bonuses in place that are better than the requirements under the Labor
Standards Act and have the employee remuneration payout regulations in place in accordance with the Company Act.

VI. The ratio of the annual total remuneration of the Company’s highest-paid individual to the median annual total remuneration of all other employees
(excluding the highest-paid individual) is 4.87 to one. (Including the salaries of domestic and foreign migrant employees who have served for more
than six months, so the ratio has increased significantly.)

VII. The ratio of the median annual total remuneration increase (%) of the Company’s highest paid individual to the median annual total remuneration
increase percentage (%) of all other employees (excluding the highest paid individual) is 2.06 to one. (Including the salaries of domestic and foreign
migrant employees who have served for more than six months, so the ratio has increased significantly.)

VIII. Information on non-managerial full-time employees:
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Number of non-managerial full-time employees 1,266 People 1,262 People -4
Average annual benefit expenses for non-
NT$17,582/person/year | NT$10,180/person/year -7,402
managerial full-time employees
Average salary of non-managerial full-time
NT$1,134,617/year NT$1,160,040/year 25,423
employees
Median salary of non-managerial full-time
NT$1,039,103/year NT$1,091,066/year 51,963
employees

Note: Full-time employees not in managerial positions refer to personnel excluding the Chairman, President, Vice President of the Administration Group,
Vice President of the Engineering Group, and Head of Accounting.

Note: The reported figures include both domestic and foreign employees who have been employed for more than six months, resulting in an increase in
both headcount and salary figures compared to the previous year.

IX. China Ecotek Corporation hires residents in the place where the Company is located (Taiwan) as senior managers, who accounted for 0.68% of all

full-time employees.

8.9.2 Salary of new hires

We established salary standards by evaluating the supply and demand of the labor market and the salary level in the market to ensure we provide salaries
better than the standard set by the Ministry of Labor. We determine individual salaries based on the position held, education, work experience, and
manpower demand in the market, as well as the salary of existing employees or those who hold the same position or with the same length of service. The
starting salary for entry-level employees is NT$29,000 to NT$30,000 per month, and the starting salary for professional-level employees is NT$36,000

to NT$38,000 per month. We adjust new employees’ salaries after they have worked for three full months as per their evaluation results.
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8.9.3 Performance evaluation, pay raise, and promotion system

The Company's performance evaluation system is based on the business policy and business strategy and we launch various action plans accordingly:

We have established the Evaluation Regulations and conduct regular performance evaluation (online) in the middle of the year and at the end of the
year. According to the "Employee Promotion Regulations", the personnel to be promoted will be determined through the review by the Employee
Promotion Review Committee.

The evaluation is divided into six levels: Excellent, A+, A-, B, C, and D. The levels are linked to the salary and influence pay raise and earnings
performance bonuses. Those whose are rated as D will be laid off. Those whose are rated as B will not have a pay raise, but if there is a company-
wide annual pay raise, they may be given a pay raise; and their supervisors should have a meeting with them and provide them with a performance
improvement plan.

According to Article 3 of China Ecotek's Evaluation Regulations, the year-end evaluation period begins from January 1 to December 31 per year
and is conducted in December of the same year. The results take effect in January of the following year as the main basis for pay raise and bonus
distribution. During the evaluation period, those who are in service, those who worked for a period and are on unpaid parental leave, those who
were on personal, sick, or special sick leave, or transferred to an investee (on unpaid leave) for fewer than 180 days, and new employees have served

for three full months by June 30 or November 30 and passed the probation period can be evaluated.
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Year-end evaluation analysis in 2024

Managerial Professional Entry-level
» . » Subtotal
2024 position position position Total

Female | Male | Female | Male | Female | Male | Female | Male

Total number of employees at the
13 130 68 335 93 542 174 1007 | 1181

end of the year

Number of employees evaluated at
13 130 66 339 92 535 171 1004 | 1175
the end of the year

Number of people evaluated at the

end of the year as a % of total
100% | 100% | 97.1% | 101.2% | 98.9% | 98.7% | 98.3% | 99.7% | 99.5%

number of employees at the end of

the year
Note 1: The number of women evaluated >100% means that the employees worked for a period and were then on unpaid parental leave during the evaluation
period.
Note 2: The number of people evaluated at the end of the year > the number of people at the end of the year is because of the fact that the employees were no
longer employed after the evaluation, so they were not included in the number of people as of December 31.
Note 3 The number of people evaluated at the end of the year < the number of people at the end of the year is because of the fact that new employees are not

yet qualified for the evaluation.

Our promotion system is based on a two-pronged approach, featuring "management" and "professionalism". We promote employees based on their
characteristics, specialty, competencies, work performance, and potential for being leaders. During promotion, nominations are made by each respective
unit, and its responsible supervisor decides to approve the promotion based on their work performance, work experience, moral character and integrity,

occupational safety and environmental performance, as well as education and training results.
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8.9.4 Employee Development

We believe that "people" are the Company's most precious asset. Thus, we attach great importance to employee development with different

development and growth measures in place to enable employees to continue to grow:

Enhancing employees' self-understanding: We analyze the professional skills of each position and bridge the gaps in competencies through internal
and external training; as such, everyone can continue to unleash their potential, enhance self-growth in a team, and develop core knowledge and
skills to develop our competitive advantages.

Rewarding those who acquired professional skills certificates: To duly train talents, we coach employees to acquire skills and certificates, so that
they will have diverse skill sets and multiple certificates. If they can effectively apply such skills to their work, we will offer rewards or pay raise to
link the training results with performance. It also serve as a proof of their professional skills if they resign or retire, helping them to get better pay.
Encouraging job rotation and providing growth opportunities: We diversify the jobs to motivate everyone to enhance experience and meet challenges,
expand their work horizons, and unleash their potential. Before any job rotation, we will seek the supervisor’s opinions and gain employees’
agreement first.

Cultivation of second specialty In addition to actively cultivating employees' professional knowledge and skills, we recommend potential employees
to participate in training through the cultivation of second specialty, so that they can have different skills in addition to their existing specialty and
enhance their professional skills and growth, and can develop without limitation.

8.9.5 Harmonious and pleasant labor-management relations

The Company has emphasized employee treatment and benefits and actively trains talents. We treat employees with integrity and respect to create a

harmonious and pleasant work environment. There are various communication channels between employees and the Company (see the table below) to

ensure adequate communication and effective problem-solving. There have been no serious labor disputes occurring since the Company was

established, and we established a labor-management meeting in 2013 to discuss labor-management issues. There was no complaint about human

rights violations or gender discrimination in 2024.

155



Item

Communication channel

Issue reflected

Administrative system
(Department of directors, Assistant

Any individual or unit with an attempt to express its opinions should first report it to their immediate supervisor
through the administrative system. Supervisors at all levels should assist it in being a liaison with other relevant

1 . ) . . units to handle it. If an individual or unit believes that the issue has not been properly handled, it can seek
Vice Presidents, Vice Presidents, the . . .
. . solutions through the channels, such as the Employee Welfare Committee, Occupational Safety and Health
President, and the Chairman) . . . :
Committee, or a department consultation and communication meeting.
2 Employee Welfare Committee Regarding employees’ benefits and rights.
3 Occupgtlonal Seiisiyy v £ el Regarding safety, health, and environmental protection issues.
Committee
4 Superv1sory SR QLS Regarding retirement reserve saving, use, and management.
Retirement Reserve
5 | Department meetings Regarding each unit’s business reports and occupational safety health awareness raising.
Regarding incidents with immediate supervisors involved or sexual harassment, for such complaints can be made
6 | Email directly to the given supervisor or the responsible unit through the Company's email with the name indicated and
evidence attached.
7 Email for sexual harassment el @i e TmT
complaints
8 | Labor-management meeting Regarding labor-management issues
1. Facilitating the formulation and revision of policies and work rules related to China Ecotek Corporation’s
workers’ rights.
2. Responding to China Ecotek Corporation’s major labor disputes and supporting relevant tasks.
3. Promoting member benefits, services, and teambuilding activities or launching savings projects.
9 | Union 4. Promoting matters related to improving working conditions.

5. Finalizing, amending, or revoking China Ecotek Corporation’s collective bargaining agreements.

6. Conducting surveys and research on members and other labor issues.

7. Raising suggestions about the formulation of, amendment to, and revocation of labor rules and regulations.

8. Putting China Ecotek Corporation’s workers together to protect members’ rights and improve their working
conditions and lives.
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8.9.6 Subcontractors’ benefits and protection

We regard our subcontractors (contractors) as part of our organization and require them to abide by applicable labor laws and regulations, such as salary
not being lower than the legal requirement, annual employee health examinations, and working hours not exceeding the legal requirement. In addition to
purchasing labor and health insurance and contributing to the pension fund, we require them to purchase group accident and employer accident liability
insurance. We will regularly check their conformance with the requirements once per year and hold an Outstanding Occupational Safety Suppliers

(Subcontractors) Commendation Ceremony at the end of each year.

8.9.7 Enterprise union

Established in July 2015, the labor union of China Ecotek Corporation is founded on the principles of selflessness, integrity, and unity. All employees
across the company’s operational locations are free to join. By the end of 2024, the union had 945 members, 909 regular and 36 supporting members,
representing 79% of the total workforce, an increase of 17 members from the previous year. The union elected 30 member representatives through voting
by all members with a board of directors, a board of supervisors, a general affairs team, a publicity team, a training team, and a safety and health team in
place. It regularly holds board meetings and meetings of each team and sends labor representatives to participate in labor-management meetings,
collective bargaining agreement meetings, Employee Welfare Committee meetings, Occupational Safety And Health Committee meetings, Reward and
Punishment Review Committee meetings, Supervisory Committee of Labor Retirement Reserve meetings, Sexual Harassment Prevention Committee

meetings, and Stock Ownership Trust Committee meetings in accordance with the law.
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Board of Board of

Directors Supervisors
9 people

afety and

Affairs team | = | Health team
10 people | 13 people

The union aims to formulate and amend policies and work rules related to the Company's labor rights, respond to major labor disputes and support tasks;
promote member benefits, services, and teambuilding activities or launch savings projects, promote matters related to improving working conditions,
finalize, amend, or revoke China Ecotek’s collective bargaining agreements, conduct surveys and research on members and other labor issues, raise
suggestions about the formulation of, amendment to, and revocation of labor rules and regulations, as well as put workers together to protect members’
rights and improve their working conditions and lives.

In addition to the regular meetings held by each team to discuss team affairs and labor rights issues related to members in real time, the union
communicates with other unions and competent authorities from time to time to seek suggestions, while offering training or sending members to other
training sessions to enhance member representatives and leaders’ relevant professional knowledge. It hires an attorney to attend its meetings regularly to

provide members with consultation service (the consultation dates are available in the ERP announcement). Also, the Company’s 2024 group insurance

provider sent personnel to the meetings to provide consulting services on the afternoon of the third Friday per month. In the future, it will also plan to
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organize teambuilding activities for members to promote exchanges between members.

To commend outstanding workers, we have held model employee selections per year since 2017 and entrusted the union to assist with the selection
process. In addition to commending the selected employees, we provide overseas self-enhancement subsidy of NT$22,000 per person. Since the beginning
of 2020, the union provides an additional overseas self-enhancement subsidy to each member who is elected as a model employee in the amount of
with NT$5,000.

Also, to commend the senior employees’ long-term contributions the union holds senior employee commendation ceremony per year starting from 2021.
Those who have served at the Company for 25 years and have joined the union for three years will be awarded a long-term commendation souvenir

worth about NT$5,000. We also organize two retirement banquets per year to commend retirees’ endeavors and give them a retirement souvenir worth

about NT$5,000.

8.9.8 Collective Bargaining Agreement

China Ecotek Corporation and its labor union initiated their first collective bargaining session on November 3, 2017. After nearly three years and 31
negotiation meetings, both parties reached consensus on 75 articles at the 31st meeting on September 22, 2020. The agreement was approved at the
company’s 10th Board of Directors’ 3rd meeting on September 29, 2020. Following Article 9 of the Collective Agreement Act, the labor union held its
2nd Session, 2nd Extraordinary General Assembly on October 7, 2020, where members voted to ratify the agreement. It applies to all regular and
supporting union members. On October 21, 2020, China Ecotek Corporation and the labor union signed the first collective agreement during a ceremony
held at the China Steel Corporation headquarters’ conference room. The Ministry of Labor awarded a subsidy of NT$200,000.

On July 25, 2023, the labor union formally requested a second round of collective bargaining. China Ecotek Corporation responded promptly, and
negotiations officially began on September 25, 2023. After nine meetings, the parties reached full agreement on all terms by August 29, 2024. Following

approval by the members’ general assembly, the second collective agreement was formally signed on November 27, 2024, witnessed by Deputy Director
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Shih-Wei Chen of the Kaohsiung City Labor Bureau. This agreement represents a significant advancement in improving the working conditions and
benefits for all union members.

Beyond compliance with labor standards, the collective agreement grants benefits exceeding legal requirements, including paid leave for union activities,
bereavement leave, marriage leave, enhanced special leave for new hires, and flexible use of annual personal leave. The agreement also expands health
checkup items and increases their frequency to better protect members’ physical and mental well-being. It mandates that the company establish incentive
programs to promote lifelong learning, helping employees maintain competitiveness while boosting overall company performance. Crucially, the
agreement stipulates that when the company achieves annual profits, performance bonuses, year-end bonuses, and employee remuneration must be
distributed. This reflects the belief that sustainable growth and stable livelihoods are ensured only through alignment between the company and its

workforce.

Currently, the collective bargaining agreement covers 100% of the workforce since the union has not requested any exemptions for non-members.

|
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8.10 Occupational safety and health

8.10.1 Safety and health statement

The occupational safety and health statement that all employees of China Ecotek Corporation abides by is:

Respecting the values of workers’ lives and fulfilling corporate social responsibility;

Developing a high-quality safety and health culture and pursuing zero disaster.

To achieve "zero disaster”, we are committed to:

Engineering hazard prevention: Eliminating hazards, such as falls, electric shocks, collapses, poisoning, bruises, or illness that may occur during

engineering operations;

. Safety and health management: Enhancing the safety and health equipment in the work environment, preventing the occurrence of injuries or illness,

conducting labor health management and holding health promotion activities, carrying out various protective safety and health tasks, and continuing

to improve safety and health management and performance;

. Zero disaster promotion: Abiding by occupational safety and health laws and regulations and the reasonable requirements from owners and other

stakeholders, and continuing to implement the “zero disaster” measures to prevent disasters;

. Promotion through various channels: Conveying policies and laws to each employee through education and training, awareness-raising, safety

observations, safety participation, and consultation and communication and continuing to raise subcontractors’ awareness of occupational safety and
health policies and concepts;

Stakeholders: We publicly announce our occupational safety and health policies, measures, and safety and health management performance, in order
to gain the trust of central or local government authorities, shareholders, non-governmental organizations, employees, clients, suppliers, and

subcontractors (contractors) in the Company.
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8.10.2 Occupational Health and Safety Policy, Goals, and Implementation Plans
To enhance awareness and implementation of occupational health and safety (OHS) management, China Ecotek Corporation’s Safety and Health
Department sets measurable annual goals aligned with the company’s OHS policy. These targets comply with Article 3-2 of the Occupational Safety and
Health Management Regulations and apply comprehensively to all employees, activities, and work environments, including all subcontractors. Data is
collected and analyzed both separately and jointly to ensure effective oversight. For 2024, the company has set the core objective: “Ensure operational
safety through training, communication, and audits.” This is supported by three key principles: “awareness with capability, inspections with effectiveness,
and reviews with persistence.” Specific targets include achieving an overall proactive safety performance score above 90, reducing the average workplace
safety violation rate by 30% over a four-year period, keeping the disabling injury frequency rate (including contractors) below 0.3, cutting traffic-related
disabling injuries by 30%, and maintaining a zero rate of major incidents. Each department appoints a program lead to define and manage initiatives
aligned with these goals. Progress is reviewed quarterly during the company’s OHS Committee meetings. To foster company-wide awareness, all major
facilities and offices display the official goals and plans endorsed by the President, reinforcing the shared responsibility of maintaining a safe and healthy
work environment.
I.  Occupational disaster investigation
Most of China Ecotek Corporation's daily operations are carried out in the China Steel’s and Dragon Steel’s plants. In addition to responding to the
group's parent company and different owners’ different needs for occupational disaster investigation measures, we conduct internal investigations
in accordance with the occupational accident investigation procedures of China Ecotek Corporation’s ISO 45001 occupation safety and health

management system.

162



Relevant personnel engage in the investigation of different types of occupational accidents as planned, and it is summarized in the table below:

False alarm On-site supervisor or safety and health personnel call in the parties involved.
Medical records,
minor injury, or

equipment damage

The department's second level supervisor, union representatives, and given safety and health personnel form an
investigation team.

The department's first level supervisor, Safety and Health Division, union representatives, and given safety and

health personnel form an investigation team.

Major occupational | The Vice President, Assistant Vice President, first level supervisor, union representative, Safety and Health
accident Division, and given safety and health personnel form an investigation team.

Occupational Injury Statistics and Analysis

Disabling accident

In 2024, China Ecotek Corporation employees logged a total of 2,469,157 work hours. No cases of occupational disease or work-related fatalities
were reported. There was one occupational injury incident (excluding commuting accidents), which was classified as a disabling injury. The incident
involved a non-employee who entered a restricted work area to deliver documents and was struck by a dislodged high-pressure pipeline. Following
the event, the departments involved conducted a review of the pipeline pressure testing procedures. New operational standards were subsequently
implemented to tighten on-site access control and define clear pressure testing protocols, aiming to prevent recurrence. Additionally, no cases of

occupational illness related to high-risk tasks or jobs associated with specific diseases were reported in 2024.
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Incidence of occupational accidents of all employees

. Severe
D%sa}bhng Disabling injury Death INETlser it occupational INITsr 0if Total recordable
injury . .. severe L. recordable ..
Year severity rate Fatalities | rate (%) . mnjury . injury frequency
frequency rate occupational fr occupational
(F.R.) Note 1 (S.R.) Note 2 Note 3 iy equency il rate Note s
o rate Note 4
2022 0 0 0 0 0 0 0 0
2023 0 0 0 0 0 0 0 0
2024 0.40 729 0 0 1 0.40 1 0.40

Note 1: F.R. = Number of disabling injuries/total working hours x 1 million working hours
Note 2: Total number of days with disabling injuries/total working hours x 1 million working hours
Note 3: Death rate due to occupational injuries = number of fatalities due to occupational accidents + number of hours worked x 1,000,000.
Note 4: Severe occupational injury frequency: For every million working hours, the number of injuries (excluding deaths) due to occupational injuries that make it difficult to

return to the state of health before the injury within six months. The formula is: number of severe occupational injuries x 1,000,000 + number of working hours.
Note 5: Total recordable injury frequency rate : The number of recordable occupational injuries that occurred every one million working hours (including incidents of death or
disabling injuries for more than one day). The formula is: number of recordable occupational injuries x 1,000,000 + number of working hours.

In 2024, no cases of occupational disease or work-related fatalities were reported among contractors working with China Ecotek

Corporation. However, there were two recorded occupational injury incidents: one disabling injury and one minor injury. The types of hazards

involved included one case of being caught in machinery and one case of cuts or abrasions. The frequency rate (F.R.) for disabling injuries among

contractors was 0.19. Contractor personnel logged a total of 5,141,376 work hours during the year. Although one occupational injury was linked to

high-risk operations, there were no cases of occupational illness resulting from exposure to specific disease-related job functions.
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Incidence of occupational accidents of employees of supplier (subcontractors)

2022 0.22 39 0 0 0 0 1 0.22
2023 0.22 1360 1 0.22 0 0 1 0.22
2024 0.19 21 0 0 0 0 1 0.19

V.

Note: The incidence of occupational accidents among the suppliers (subcontractor)’ employees is counted starting from 2023. Death rate due to occupational injuries = number

of deaths due to occupational accidents/working hours x 1,000,000.

Reducing Occupational Safety Violations and Incident Rates

To continuously reduce occupational accidents and safety violations, China Ecotek Corporation sets nine control metrics each year (see table below).
These targets are jointly pursued through safety and health goals set by the Safety and Health Department, along with tailored action plans developed
by each department. In 2024, while some metrics showed progress, several targets were not met. These included the frequency of minor injuries
among China Ecotek Corporation employees, as well as the frequency and severity of commuting-related disabling injuries (commuting incidents
are governed by the Labor Standards Act and are excluded from F.R. and S.R. statistics, and thus omitted from the table). Only the occupational
safety violation rate and the disabling and minor injury frequencies among contractors met the established benchmarks. To address this, the company
continued to require all departments to formulate 2024 action plans and, as in previous years, establish control values to reduce employer-imposed
safety penalties, occupational injuries among contractors and in-house personnel, and commuting-related incidents. Furthermore, China Ecotek
Corporation is planning to designate project-specific contact personnel within the Safety and Health Department to directly lead initiatives aimed

at improving safety performance on engineering projects. Through strengthened safety promotion and control measures, the company is committed
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to reducing both the frequency and severity of occupational injuries. China Ecotek Corporation does not conduct operations that are associated

with a high incidence of occupational diseases.

Incidence of occupational safety violations and occupational accidents in 2024

Occupational Safety Incidence of occupational
- . S 0.09 0.13 0.11
Compliance Violations safety violations
General Incidents by F ER. i 0.22 0.22 0.19
Contractors requency ot minor 0.45 0.44 0.19
injuries
F.R. 0 0 0.4
General Incidents at China S.R. 0 0 729
Ecotek Corporation Freque_:nf:y pf minor 0.40 0 0.4
injuries
F.R. 0.09 0.81 1.78
Traffic Incidents at China Severity of injuries 0.22 12 51.8
Ecotek Corporation Frequgns:y pf minor 0.45 0 0.4
injuries

Note: Incidence of occupational safety violations = Number of violations fined by owners x 1000/number of days with workers sent by subcontractors

V. Accident data record and reporting system
The Safety and Health Division is responsible for recording all occupational safety accidents in the Company. All accidents, including deaths,
disabling injuries, minor injuries, or medical treatments (minor injuries are excluded from the calculation of the injury rate (IR)), all are recorded in
detail in the annual occupational accident list. It is also regularly reported to and reviewed at the Company's Occupational Safety and Health
Committee meetings, first-level supervisor meetings, and management review meetings to control the progress.
At the end of the year, we will also review and analyze the data, formulate preventive measures for the following year, and draw up plans and

projects for improvement. As for the reporting process of all accidents, the person who discovers the accident directly reports it to their supervisor
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and the Safety and Health Division, and then the supervisor reports to the one at the next level.

The above accident data record and reporting system is directly regulated by the ISO 9001 quality management system and the ISO 45001 occupation
safety and health management system (the management review procedures, the emergency preparedness and response management procedures, and
the occupational accident investigation procedures).

We continue to be committed to providing workers with a safe and comfortable work environment by establishing safety and health regulations,
analyze the causes of all occupational accidents, develop and implement improvement plans, and regularly analyze various indicators of
occupational accidents while reporting the results in all safety and health meetings to require departments with indicators above the control values
to continue to improve. When disabling injuries occur in a construction project of the Company or to an employee of another company, we will
raise all personnel’s (including suppliers (subcontractors)’) awareness of occupational safety at various meetings or zero-disaster campaigns, to

prevent similar accidents from happening again and minimize disabling injuries.

8.10.3 Strengthening Worker Engagement in Safety and Enhancing Hazard Identification Skills

To effectively reduce accidents resulting from unplanned or temporary changes in work methods, China Ecotek Corporation continued to reinforce
the review process for high-risk operations, particularly hoisting activities, in 2024. Safety reviews were conducted through random site inspections
by the occupational safety and health team or other supervisory staff, accompanied by project personnel. These inspections assessed whether actual
site practices aligned with project plans and regulatory requirements. All findings were compiled and submitted to senior management, while
simultaneously shared across project teams to promote safety awareness. A total of 126 safety review sessions were held throughout the year,
resulting in 695 items verified as compliant, 34 improvement recommendations, and 1 identified deficiency. In cases where non-compliance posed
a serious safety risk, project personnel were empowered to log the issue in the safety inspection system, alert supervisors, halt operations, and require

a renewed hazard identification and risk assessment before resuming work.
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Il. In 2024, 20 training sessions were delivered to onsite personnel at the China Steel Corporation site, with 825 total attendees. These sessions were
designed not only to fulfill operational needs but also to cultivate a culture of safety among both internal staff and contractors. Additionally, China
Ecotek Corporation provided specialized training for foreign workers involved in its projects, focusing on workplace safety and regulatory awareness.

I1l. At the corporate headquarters, China Ecotek Corporation took part in semi-annual fire drills organized in coordination with the local fire department.

These drills included hands-on evacuation exercises and training to ensure every employee could properly use various types of firefighting equipment.

8.10.4 Health care and health promotion

To be in line with the requirements of occupational safety and health regulations, we formulated the company-level anthropogenic hazard prevention
program and the maternal health implementation program in 2015; amended the heavy workload-induced disease prevention program in 2016 and
continued to implement it in 2024, to achieve the ultimate goal of balancing employees’ physical and psychological health and achieving family happiness
through systematic management. In 2024, we also continued to hold health seminars to increase employees' knowledge of disease prevention, invited
professionals to convey correct concepts of health and enhance employees' understanding of health, and provided consultation service for related health
topics.
I.  Promotion of abnormal workload-induced disease prevention program:
In 2024, we were implementing an abnormal workload-induced disease prevention program and selected 25 employees in the high-risk health group
to fill out the overwork and risk factor survey questionnaire. If there were rated as high to medium risk, medical staff would have a health interview
to understand their disease control situation and workload, provide correct health knowledge, inform their supervisors, and follow up on their health.

We would adjust their workload when necessary.
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Implementation of anthropogenic hazard prevention program:

In 2024, we requested the personnel of Electrical and Instrumentation Department to fill out a musculoskeletal injury questionnaire to screen out
people with potential musculoskeletal hazards and educate them on correct working postures, and encourage them to stretch more before work and
during breaks and develop regular exercise habits to reinforce their muscle strength.

Implementation of maternal health implementation program:

We conducted a questionnaire survey on female employees after pregnancy and within one year after giving birth in 2024, totaling five people. We
assessed if there were any harmful substances in the workplace that might cause harm to maternal health and provided health protection measures,
such as health guidance, hazard notification, and work adjustments if necessary, to ensure their physical and psychological health during the
pregnancy, postpartum, and breastfeeding periods to achieve the purpose of maternal health protection.

Annual health examination:

We provide general health examinations and special occupational health examinations to employees per year and their family members can also
take the general health examinations. We manage the general and special health examination results at different levels based on the annual health
examination analysis results, compile and provide the data with abnormal results to their immediate supervisors as a reference for assigning tasks,
and provide them with personal health guidance. In addition, we put the health examination materials in an envelope and give it to employees for
review, while inputting the data into the ERP system to establish a personal health profile so that they can check their own health examination
information at any time, keep abreast of their own health data trends, and manage and control health on their own.

Various health services by full-time nursing staff:

In accordance with the Labor Health Protection Rules, full-time nursing staff should conduct health management and provide on-site health services,
take occupational and general injury prevention and treatment measures, as well as analyze, evaluate, manage, and keep labor health records. In
2024, we appointed occupational health specialists to provide on-site services 12 times and offer 24 first-aid training sessions, to enhance employees’

health and first aid knowledge and skills and invited professionals to convey correct concepts of healthcare about employees’ health issues, allowing
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VI.

them to live a healthy life. Also, we provide guidance to employees who have three-hypers as per the health examination results, give them a health
follow-up form per month, and ask their supervisors to urge them to control their health.

Suppliers (Subcontractors)’ health management:

China Ecotek Corporation regard suppliers (subcontractors) as our partners and attach great importance to their personnel’s health conditions. When
they apply for a license for our construction projects, our full-time nursing staff will check their health examination reports and compile a list of
personnel who have reached the care level and our medical staff provide them with health care and guidance, and the person in charge of each of
our construction sites requires their persons in charge to duly take up the responsibility and regularly follow up on their treatment and examination
results per month. Before their health conditions are stable, they should not be assigned to do work that is not suitable according to the Labor Health

Protection Rules.

VII. Management of workers with high incidence of occupational illness and high occupational risks:

As for the Company's workers with high incidence of occupational illness and high occupational risks, their work and workplace are well-controlled
by our owners. To cooperate with our owners, our employees undergo occupational illness prevention health examinations as required per year
before engaging in operations that are particularly hazardous to health, and their health is managed at different levels.

Employees whose health is rated level 2 are provided with personal health guidance; we also ask occupational health specialists to follow up on the
health of those at level 3, conduct on-site assessments of suspected occupational illness if necessary, adopt hazard control and relevant management

measures, and establish a health management database.

8.10.5 Workers’ participation, consultation, and communication

The Occupational Safety and Health Committee holds a meeting every three months and can hold extraordinary meetings when necessary. The committee

consists of 32 members, of which 12 are labor representatives (37.5%). The President serves as the chair and the safety and health officer concurrently

serves as the executive secretary, responsible for formulating, planning, implementing, and supervising the occupational safety and health business.
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Organizational structure of Occupational Safety and Health Committee

Chair
1 person

Vice Chair
2 people

Department Labor | Safety and

Unit supervisor Health

head as : representative health officer-
committee as &%nr:‘?étrtee as committee mag?fgigcegent cum-executive

member 12 people member e, secretary

3 people peop y 1 person P 1 person

Occupational Health and Safety Committee meetings
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We hold suppliers (subcontractors) safety and health committee meetings per month by region. We hold suppliers (subcontractors) safety and health
committee meetings per month in central and southern Taiwan, respectively, to coordinate and communicate the safety and health issued to be noted
with subcontractors. We also commend outstanding personnel who took the initiative to report false alarms, role models in occupational safety,

excellent personnel who proposed safety and health improvement measures, and award-winning suppliers (subcontractors) in occupational safety

competitions at the meetings and reward them with appropriate bonuses from an occupational safety fine account.

Suppliers (Subcontractors) safety and health committee meetings

We hold occupational safety personnel education and training and seminar regularly per month. We discussed the safety and health management
methods and the improvement to defects at the monthly seminar with each construction site, and inform them of the latest requirements and practices
under the Occupational Safety and Health Act, thereby increasing on-site occupational safety personnel’s professional knowledge and safety and
health management skills. We designate participants in advance and have them take turn giving presentations on stage and answer questions from

all participants to train their ability to set topics and lecture. A total of 12 physical meetings were held during 2024.
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Occupational safety personnel education and training and seminar

On-site safety and health joint inspections: We conduct on-site safety and health joint inspections regularly per month in central and southern
Taiwan. The Safety and Health Division designates construction sites for inspection, and each unit’s second-level supervisor participates in the audit
throughout the process as well. In addition to increasing the inspection skills and experience of each unit’s safety and health personnel and second-
level supervisor, they can refer to other units’ safety and health management approaches during the audit process in the joint inspections, thereby
correcting and improving each construction site’s safety and health management work. The Safety and Health Division will also bring up the

advantages, disadvantages, or suggestions in the inspections at the suppliers (subcontractors) safety and health committee meetings for review.

/M o

On-site safety and health joint inspections
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IV. Other communication channels of China Ecotek Corporation are as follows:

1.

We hold a first-level supervisor meeting per month, at which the Safety and Health Division discusses occupational safety reports, reviews,
and suggestions.

Each construction site should hold a negotiation organization meeting with suppliers (subcontractors) per month.

The department head (first-level unit) holds an internal affairs meeting per month and invites the persons in charge of the relevant projects and
labor representatives to participate in the meeting to put forth safety and health suggestions and opinions and keep meeting minutes. If a
response from the Safety and Health Division is required, it should be sent to the division first and submitted to the President for approval.
The Employee Welfare Committee holds a meeting per quarter, at which members can submit proposals to discuss opinions on occupational
safety and health issues.

We hold a labor-management meeting per quarter, at which labor representatives can submit proposals to discuss opinions on occupational
safety and health issues.

The Knowledge Management Committee holds a meeting every six months, at which members can submit proposals to discuss occupational
safety and health needs.

We hold a management review meeting every year to discuss occupational safety and health proposals.

We hold an ESG Management Committee meeting per year to discuss occupational safety and health proposals.
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8.10.6 Safety and health management and education and training for subcontractors (contractors)

Hazard identification and risk notification before a construction project is launched: We hold a work safety meeting before each project/work is
launched to inform the environment and construction hazards and other risks and require compliance with various safe construction procedures. We
also establish an negotiation organization meeting and require all suppliers (subcontractors) to join. We regularly hold a monthly negotiation
organization meetings to discuss on-site occupational safety and health management issues and improvement measures for non-conformance.

Daily hazard notification: Before starting work every day, each construction site and suppliers (subcontractors) conduct zero-disaster activity to
observe, visually check, or ask construction workers about their vitality, check if they wear protective equipment, remind them of potential hazards
in the work environment, and inform them of the safety operation standard (SJP) for the day's work, to improve their ability to predict dangers. We
also work to avoid unsafe acts and potential hazards in the unsafe environment through safety observation and interviews, to prevent disasters from

happening.

20244E9H52H 07:40:35

Zero-Disaster Activity Occupational Safety Workshop
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I11.  Alcohol breath test control: To ensure no alcohol at work and no work after drinking alcohol, we have a breathalyzer in place at each site to test
workers’ alcohol concentration at any time. If it shows an reaction with alcohol, a worker is not allowed to enter the construction site to work on

that day.

o AZEREERE - Alcohol breath test control estaEsteied Blood pressure measurement

IV. Blood pressure measurement: We provide blood pressure monitors for our own personnel and suppliers (subcontractors)’ employees to use, which
helps them prevent and control the harm caused by high blood pressure and reminds those with high blood pressure to take blood pressure
medications regularly to avoid potential accidents caused by elevated blood pressure. The tasks per day are assigned as appropriate based on their
blood pressure measurement results. For example, those with high blood pressure should not work at height to care for and promote their health.

V. On-the-job training on safety and health: We regularly offer on-the-job training on safety and health for all in-service employees per year to enhance
their ability to identify hazards and predict dangers, so as to meet the regulatory requirements for education and training. The trainees include our
own personnel and suppliers (subcontractors)’ employees as well. The training focuses on occupational safety and health laws and regulations, SJP,

occupational accident case study, and promotion of traffic safety and health management.
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VI.

'On-the-j ob training on safety and health

Occupational safety certificate acquisition through external training and refresher training: Every year, employees can file online applications
depending on the needs of their units and construction projects from time to time. After approval, they can proceed to receive training (or take exams
after training) and acquire certificates or proofs for effectiveness evaluation after training. If training is offered during the day, only an application
is required, and additional subsidies for missed meals and transportation costs (NT$60 per hour) will be provided at our discretion for training

offered at night. The training costs will be fully covered by the Company. We sent 796 people to training in 2024.
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8.11 Legal compliance

8.11.1 Environmental laws and regulations
China Ecotek Corporation is in the professional technical service industry, and we pay attention to relevant waste discharge or spills during construction.

We also actively adopt various environmental and energy-saving technologies to reduce human negligence and address problems.

Year 2022 2023 2024
Type of Construction of China Ecotek _ :
pollution Corporation Linyuan Plant

Environmental Protection
Unit punished Bureau of Kaohsiung City - -

Government
Number of
fine and 2/NT$12,000 (Note 1) 0 0
amount

Note 1: The Linyuan Plant violated Article 31, paragraph 1, subparagraph 1 of the Waste Disposal
Act because we began the demolition work without submitting a business waste cleanup
plan.

The Linyuan Plant violated Article 31, paragraph 1, subparagraph 2 of the Waste Disposal
Act because we began the demolition work without filing a waste flow proposal online.

8.11.2 Labor laws and regulations
Our operations were in line with various rules and regulations in 2024 without violating national laws, government regulations, and the

Company’s policies.
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8.11.3 Health and safety laws and regulations

Law and regulation identification

The 1SO 45001 management system requires organizations to be committed to complying with applicable laws and regulations and identify relevant
applicable laws and regulations and other requirements. The Safety and Health Division conducts identification in accordance with applicable laws
and regulations and sends the applicable safety and health regulations announced by the government to all relevant responsible units for
implementation and cooperation. In 2024, the Occupational Safety and Health Administration, Ministry of Labor, did not update any
regulatory matters. Therefore, after the identification of regulations, there were no relevant safety and health regulations that needed to be
amended, implemented, or reported.

Legal compliance

We had no fine imposed by a labor inspection agency in 2024. Our violations of occupational safety and health laws and regulations over the

past three years are as shown in the table below:

Year 2022 2023 2024
Labor Standards Inspection
Unit - Office, Labor Affairs Bureau, -
Kaohsiung City Government
Number of :
fine/total amount 0 2 cases / totaling NT$250,000 0

Note 1: China Ecotek Corporation, while contracted for a project by an owner, subcontracted part of it to other companies. However, China Ecotek Corporation
failed to notify these subcontractors of relevant hazardous factors in advance, which violated Article 26 of the Occupational Safety and Health Act.

Note 2: China Ecotek Corporation’s Linyuan Plant and subcontractors hired workers to collaborate on a project. Despite an existing agreement to set up an
organization, they failed to conduct thorough inspections or actively carry out specific communication and adjustments as required. This oversight
violated Article 27, paragraph 1, subparagraphs 2 and 3 of the Occupational Safety and Health Act.
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I1l. Procurement in line with CNS standards:
It is our responsibility to provide equipment, devices, and protective equipment in line with the safety and health standards for employees to use. In
particular, as the Company’s business is more focused on the business of outsourcing construction projects and mechanical and electrical
maintenance and operations, we do not have control over many tasks and sites; as such, we have the responsibility to strive to prevent and mitigate
negative safety and health impacts directly related to such operations or services with the influence from our organization and business relationships.
To be in compliance with Articles 7, 8, and 9 of the Occupational Safety and Health Act, we have designed corresponding links in the requisition,
procurement, delivery, and acceptance system on the ERP intranet. If a procurement project fails to meet the CNS national standards, the system

has been designed to automatically reject such a project, to achieve the ultimate goal of safety and health management.
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9. People
9.1 Concept and scope of people

I.  Taking the initiative to take the responsibility: We take our and suppliers (subcontractors)’ employees’ safety, health, and health care as our duty and
actively fulfill our corporate responsibility in the aspects of remuneration, benefits, equality, and training to employees and subcontractors’ personnel.
Il. Diverse dedication: We focus on shareholders, employees, suppliers (subcontractors), and local people’s rights, insist on legal operations, and

maintain fair play, while contributing our share to national public policies and international affairs.

181



9.2 Principles of participation in public affairs
It is a long-standing tradition for our employees not to get involved in politics in their official capacity, nor does the Company make political donations.

Our major principles of participation in public affairs are as follows:
I.  Diversity and tolerance: Taking into account our stakeholders’ views and our social responsibility.

Il. Professional statement: Expressing opinions based on international and domestic professional information.

I1l. Fairness and justice: Adhering to the principle of fair play in line with social justice.
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9.3 Participation in people’s activities and expenditures

Regarding engagement with people in 2024, we did it mainly through the Administration Group. The main events we participated are as follows:

Category of work Focus of work
ST Y R i Sharing reasonable work environment policy and knowledge with subcontractors (contractors)
development
Sty s ealih Preventing accidents and occupational illness caused by enterprises, infectious diseases defined in law, and epidemic

diseases

Central and local public
affairs

Participating in domestic and overseas exchanges, maintaining harmony with the community, caring for people, and
participating in emergency rescue work

Care for people

Maintaining positive interaction with elected representatives, administrative agencies, and the media, participating in
emergency relief and rescue work, taking care of the vulnerable, and protecting the ecological environment

50 35 17
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9.4 Public Engagement Contributions

Guided by its corporate philosophy of “taking from society and giving back to society,” China Ecotek Corporation actively supports public welfare

initiatives, with a strong focus on aiding disadvantaged groups. In 2024, in addition to its ongoing sponsorship of the CSC Group Education Foundation,

the company was involved in various charitable causes (such as the Down Syndrome Caring Association R.O.C., Kaohsiung Autism Foundation, Cihuei

Garden Orphanage of the Kaohsiung Red Cross, and rural education at Sanzilin Junior High School in Kaohsiung), commercial engagements (including

a hospital fundraising project for a Hyperbaric Oxygen Therapy Center and the Net-Zero Economy Summit Forum), and community efforts (such as the

Shoushan Zoo animal adoption program and local cultural events organized by Longji Temple and Wufu Village in Linyuan District).

Details of major contributions in 2024 are summarized below:

Category Purpose 2023 2024

Charitable Initiatives Supportlpg social and local welfare initiatives; improving conditions for disadvantaged 318,000 | 210,000
communities

Commercial Engagements Supporting public-interest forums, art and cultural events 1,213,000 | 1,150,000

Community Involvement Promoting and preserving local culture 166,000 | 273,000

Educational Sponsorships Sup_port_lng cultural and educational development, with a focus on engineering talent 250,000 | 330,000

cultivation
Total 1,947,000 | 1,963,000
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Appendix 1: GRI Standards Table

Statement of Use

China Ecotek Corporation has reported its information for the period covering January 1, 2024 to December 31, 2024 in

accordance with the GRI Standards.

GRI 1 Used

GRI 1: Foundation 2021

Applicable Sector

Standards

None

General disclosures - (*indicates material topics)

GRI . Page
Standards No. Item Chapter Topic No. Remarks
GRI2 1. The organization and its reporting practices
General 2-1 Organizational details 2.2 About China Ecotek 11
disclosures it - ation’ bl 1 About This Report 6
2021 2. Entities included in the organization’s sustainability D
reporting 4.1.2 Investment Operations 103
2-3 Reporting period, frequency and contact point 1 About This Report 6
2022 and 2023 data
revised in
2-4 Restatements of information 6.2.1 Direct Greenhouse Gas Emissions (Scope 1) 98 accordance with the
verification
statement.
2-5 External assurance 1 About This Report 6
2. Activities and workers
2.4 Business Overview and Revenue Breakdown 15
Activities, value chain and other business - - B
2-6 cUvIties, vaiu b 5.1 Engineering Services 109
relationships
7.3 Analysis of Key Suppliers 133
2-7 Employees
83 Employee Structure 144
2-8 Workers who are not employees
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*3. Governance

Board of Directors, Audit Committee, Corporate
2-9 Governance structure and composition 3.6 Sustainable Development Committee, and Remuneration 42
Management Committee
7-10 Nomination and selection of the highest Board of Directors, Audit Committee, Corporate
governance body 3.6 Sustainable Development Committee, and Remuneration 42
2-11 Chair of the highest governance body Management Committee
32 Risk Management Assessment and Response Strategies 19
e of the hich bodv i ) 3.6.1 Board of Directors 42
Role of the highest governance bocy In overseeing 3.63 Corporate Sustainability Development Committee 52
2-12 the management of impacts —
Delegation of responsibility for managing impacts 3.8.1 Identifying Key Stakehol@ers . . . 71
382 Stakeholder Communication: Topics, Identification, and 7
o Categorization
2-13 Delegation of responsibility for managing impacts 3.2 Risk Management Assessment and Response Strategies 19
514 Role of the highest governance body in L. About This Report 6
sustainability reporting 3.6.3 Corporate Sustainability Development Committee 52
2-15 Conflicts of interest 3.6.1 Board of Directors 42
1 About This Report 6 No key major event
2-16 Communication of critical concerns occurred to the
3.7.3 Internal Audit and Corrective Measures 65 Company in 2024
2-17 1(11I(1)iltlectlve knowledge of the highest governance 3.7 Collective Knowledge of the Top Governance Body 57
Evaluation of the performance of the highest Governance Performance Evaluation
2-18 3.7.1 60
governance body
891 Comprehensive Compensation Management System 157
2-19 Remuneration policies 8972 Salary of new hires 159
893 Performance evaluation, pay raise, and promotion system 160
Board of Directors, Audit Committee, Corporate
2-20 Process to determine remuneration 3.6 Sustainable Development Committee, and Remuneration 42
Management Committee
. . Comprehensive Compensation Management System
2-21 Annual total compensation ratio 8.9.1 157
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*4 Strategies, policies and practices

2-22 Statement on sustainable development strategy 2.1 A Message from the Management 8
223 Policy commitments 31 Shortj, Medium-, and Long-Term Plans and Visions for 16
Sustainable Developmen
3. Corporate Governance and Sustainable Development 16
31 Short-, Medium-, and Long-Term Plans and Visions for 16
2-24 Embedding policy commitments Sustainable Developmen
3.63 Corporate Sustainability Development Committee 52
7.2 Supplier Management Policy 129
2-25 Processes to remediate negative impacts 3.2 Risk Management Assessment and Response Strategies 19
2-26 Mechanisms for seeking advice and  raising 3.73 Internal Audit and Corrective Measures 65
concerns
2-27 Legal compliance 8.11 Legal compliance 185
2-28 Membership associations 7.5 Membership Associations 140
5. Stakeholder engagement
3.8.1 Identifying Key Stakeholders 71
2-29 Approach to stakeholder engagement
3.84 Stakeholder Engagement 85
2-30 Collective bargaining agreements 8.9.8 Collective Bargaining Agreement 166




Material topics

GRI

Chapt . Page
Standards No. Item or Topic No. Remarks
GRI 3. 3.1 Process to determine material topics 389 Stakeho.lder. Communication: Topics, Identification, and 71
Material Categorization
topics 3-2 List of material topics 383 Management Approach, Responses, and Improvement Goals 73
2021 33 Management of material topics o for Material Topics
Topic disclosures - Economy
GRI . Page
Standards No. Item Chapter Topic No. Remarks
GRI 201 201-1 | Direct economic value generated and distributed 4.1.1 Business Performance and Profit Distribution 99
conomic 20123 Deﬁned benefit plan obligations and other 3.4 Employee Turnover 146
Performance retirement plans
2016 201-4 | Financial assistance received from government 4.13 Capital Sources and Government Subsidies 104
Topic disclosures - Environment
GRI . Page
Standards No. Item Chapter Topic No. Remarks
GRI 302
Energy 302-1 | Energy consumption within the organization 6.1 Internal Energy Consumption 114
2016
Topic disclosures - People
GRI . Page
Standards No. Item Chapter Topic No. Remarks
401-1 | New employee hires and employee turnover 8.4 Employee Turnover 146
GRI 401 Benefits provided to full-time employees that are not 8.5 Employee Benefits . . 149
Employment | 401-2 - . Long-term recuperation and care for employee with
provided to temporary or part-time employees 8.7 o . 152
2016 injuries or illnesses
401-3 | Parental leave 8.6 Employees on unpaid parental leave 151
GRI 403 8.10.1 | Safety and health statement 168
Occupational | 403-1 | Occupational health and safety management system 2102 Occupational Health and Safety Policy. Goals, and 169
Health and o Implementation Plans
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Safety 2018

Occupational Health and Safety Policy, Goals, and

40322 Hazard identification, risk assessment, and incident 8.10.2 Implementation Plans 169
investigation Safety and health management and education and training
8.10.6 181
for subcontractors (contractors)
403-3 | Occupational health services 8.10.4 | Health care and health promotion 175
403-4 Worker p.artl.c1pat10n, const}ltatlon, and 8.10.5 | Workers’ participation, consultation, and communication 177
communication on occupational health and safety
403-5 | Worker training on occupational health and safety 8.10.6 Safety and health management and education and fraining 181
for subcontractors (contractors)
403-6 | Promotion of worker health 8.10.4 | Health care and health promotion 175
Prevention and mitigation of occupational health
403-7 | and safety impacts directly linked by business 8.11.3 | Health and safety laws and regulations 185
relationships
403-8 Workers covered by an occupational health and
| safety management system 3102 Occupational Health and Safety Policy, Goals, and 169
403-9 | Work-related injuries Implementation Plans
4?(3)- Work-related ill health 8.10.4 | Health care and health promotion 175
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Appendix 2: TCFD Disclosure Table

Aspect Code TCFD Recommended Disclosures Chapter Topic Page No.
1. Describe the board’s oversight of climate-related risks and opportunities.
TCFD 1(a) . . . - ,
Governance TCFD 1(b) 2. Describe management’s role in assessing and managing climate-related risks and
opportunities.
1. Describe the climate-related risks and opportunities the organization has identified
over the short, medium, and long term.
TCFD 2(a) . : . . . o
2. Describe the impact of climate-related risks and opportunities on the organization’s
Strategy TCFD 2(b) ) ) ) )
businesses, strategy, and financial planning.
TCFD 2(c) . . o . S
3. Describe the resilience of the organization’s strategy, taking into consideration
different climate-related scenarios, including a 2°C or lower scenario.
1. Describe the organization’s processes for identifying and assessing climate-related 33 TCED Four Core 31
- TCFD 3(a) | risks. ' Elements
is
TCFD 3(b) 2. Describe the organization’s processes for managing climate-related risks.
management ) S ) ) ) )
TCFD 3(c) 3. Describe how processes for identifying, assessing, and managing climate-related risks
are integrated into the organization’s overall risk management.
1. Disclose the metrics used by the organization to assess climate-related risks and
opportunities in line with its strategy and risk management process.
. TCFD 4(a) . ] .
Metrics and TCED 4(b) 2. Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG)
targets emissions, and the related risks.
TCFD 4(c) . . . .
3. Describe the targets used by the organization to manage climate-related risks and
opportunities and performance against targets.
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Appendix 3: SASB Table (Version 2023-12)

Topic Code Unit Metrics Chapter Topic l;zll(;)ge
. Number of incidents of non- compliance with environmental permits, 8.11.1 Environmental laws and
Environmental Impacts IF-EN-160a.1 Absolute quantity standards, and regulations regulations 185
of Project Development [F-EN-160a.2 Not applicable Discussion of processes to assess and manage environmental risks 4.2 Research and Innovation 106
associated with project design, siting, and construction
. IF-EN-250a.1 Amount Amount of (human-induced) defect- and safety-related rework costs
Structural Integrity and . . . .
Safety IF-EN-25022 | Amount Total amount of monetary losses as a result of legal proceedings 5.1 Engineering Services 109
) associated with (human-induced) defect- and safety-related incidents
. .. Occupational Health and Safety
Workforce Health and IF-EN-320a.1 Ratio L. Employee accident incidence rate and death rate 8102 Policv. Goals. and 169
Safety 2. Accident incidence rate and death rate of subcontractors (contractors) 2O-1CY, 04’8, AN
Implementation Plans
1. Number of commissioned projects certified to a third-party multi-
Lifecycle Impacts of IF-EN-410a.1 Absolute quantity attribute sustainability standard 4.2 Research and Innovation 106
Buildings and 2. Number of active projects seeking such certification
Infrastructure . Discussion of process to incorporate operational-phase energy and water | 3.3 TCFED Four Core Elements
IF-EN-410a.2 Not applicable efficiency considerations into project planning and design 31
IF-EN-410b.1 Amount ]I:?I‘I(I)}(G):I;g of backlog for hydrocarbon-related and renewable energy 51 Eneineering Services 109
) ) ) _ There was -
Climate Impacts of IF-EN-410b.2 Amount Amount of backlog cancellations associated with hydrocarbon-related no such )
Business Mix projects incident in
2024
[F-EN-410b.3 Amount Amount of backlog for non-energy projects associated with climate 51 Engineerine Services 109
change mitigation ZNZINCETNG SEIVICES
Absolute quantit Number of active projects and backlog in countries that have the 20 r];(l)lirlleChwas
IF-EN-510a.1 4 y lowest rankings in Transparency International’s Corruption Perception P . - -
and amount incident in
Index
2024
Business Ethics Total amount of monetary losses as a result of legal proceedings r];(l)lirlleChwas
IF-EN-510a.2 Amount associated with charges of bribery or corruption and anticompetitive incidentin | - -
practices
2024
Description of policies and practices for prevention of (1) bribery and
IF-EN-510a.3 Not applicable corruption, and (2) anticompetitive behavior in the project bidding 7.4 Collaborative Partners 134
processes
IF-EN-000.A Absolute quantity Number of active projects
Activity metric IF-EN-000.B Absolute quantity Number of commissioned projects 5.1 Engineering Services 109
IF-EN-000.C Amount Amount of construction in progress
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Appendix 4: Mapping to ISO 26000 Social Responsibility Guidelines

Main topics Corresponding chapter Remarks

o A system by which an organization
Organizational ] o
makes and implements decisions to |3.8 Stakeholder Engagement

governance o o
achieve its objectives
Due diligence 3.7.2 Ethical management
7. Supply chain

8.2 Workplace Equality and Non-

Human rights risk situations Discrimination

8.9.7 Enterprise Union
8.9.8 Collective bargaining agreements

Avoidance of complicity 3.7.2 Ethical management

8.9.5 Harmonious and pleasant labor-

Human rights

Resolving grievances management relations Better than the Labor Standards Act
8.9.7 Enterprise Union

Discrimination and vulnerable i All are in compliance with the Labor Standards Act and applicable laws and
8.9 Employee rights requlations

groups g

8.9 Employee rights
7. Supply chain

Civil and political rights

: Economic, social and cultural
9. People

rights
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Fundamental principles and rights

at work

8.9 Employee rights

8.9.7 Enterprise Union
8.9.8 Collective bargaining agreements

Better than the Labor Standards Act

Labor practices

Employment and employment

relationships

8.1 Talent selection, cultivation, and

retention

Conditions of work and social

protection

8.9 Employee rights

Better than the Labor Standards Act

Social dialogue

3.8 Stakeholder engagement

Health and safety at work

8.10 Occupational safety and health

Human development and training

in the workplace

8.8 Employee education and training

Sustainable resource use

4.2 Research and Innovation

Climate change mitigation and

adaptation

3.4 The Financial Impact of Risks and
Opportunities Arising from Climate

Change

Protection of the environment,
biodiversity and restoration of

natural habitats

6. Environment

Fair operating

practices

Anti-corruption

3.7.2 Ethical Business Conduct

3.7.3Internal Audit and Corrective Measures

Promoting social responsibility in

the value chain

7. Supply chain

Respect for property rights

3.7.4 Intellectual Property Management
Specification

Passed TIPS verification
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Fair marketing, factual and

Consumer issues

unbiased information and fair 7. Supply chain

contractual practices

Protecting consumers' health and ]
7. Supply chain

safety

Sustainable consumption 7. Supply chain

Consumer service, support, and

complaint and dispute resolution

5.3 Customer Satisfaction Survey

Consumer data protection and

privacy

5.3 Customer Satisfaction Survey

Access to essential services

2.4 Business Overview and Revenue

Breakdown

Education and awareness

7. Supply chain

Community involvement

9. People

Community
involvement and

development

Education and culture

9. People

Employment creation and skills

development

8.9 Employee rights

Technology development and

access

4.2 Research and innovation

Wealth and income creation

8.9 Employee rights

Health

8.10 Occupational safety and health

Responsible investment

4. Shareholders

194




Appendix 5: United Nations SDGs Table

SDGs

Company’s goal

Corresponding chapter

Practices

SDG 1 No
Poverty: End
poverty in all its
forms everywhere.

Making donations to the disadvantaged
in Taiwan.

9.4 Public Engagement Contributions

A donation of NT$210,000 was made to support disadvantaged groups in Taiwan.

Safeguarding employees’ remuneration
and life after retirement

8.5 Employee Benefits

8.9.1 Comprehensive Compensation
Management System

8.9.2 Salary of new hires

8.9.4 Employee development

1.

2
3.
4.
5

The company offers a starting salary for new hires that is 1.27 times higher than the legal
minimum wage.

Employees are guaranteed an annual salary equivalent to 13 months of base pay.

The average annual salary for non-managerial employees reached NT$1,160,040.

An employee stock ownership trust is in place to help ensure financial security after retirement.
Beginning in 2024, employees who were originally part of the old labor pension system and
continue to work at China Ecotek Corporation may choose to switch to the new system under
the Labor Pension Act. Those who opt in may settle their service years under the old scheme,
with payouts calculated according to Article 55 of the Labor Standards Act. The company will
deposit the full settled amount into each employee’s personal pension account under the new
system, ensuring it earns interest to increase future retirement payouts.

SDG 3: Good
health and well-
being: Ensure

Reduction of the incidence of
occupational safety violations and
occupational accidents

8.10.2 Occupational Health and
Safety Policy, Goals, and
Implementation Plans

Establish OSH goals and actively enhance the safety and health performance of engineering
projects.

equitable quality
education and
promote lifelong
learning
opportunities for
all.

healthy lives and |Balancing employees’ physical and 8.10.4 Health care and health 1. Promote a prevention program for illnesses caused by excessive or abnormal workloads.
promote well- psychological health and family promotion 2. Implement measures to prevent ergonomic-related hazards in the workplace.
being for all at all |happiness 3. Carry out a health protection program tailored for female employees during pregnancy and
ages maternity.
4. Provide annual health screenings for all employees.
5. Designated nursing staff deliver comprehensive occupational health services.
6. Extend health management initiatives to include suppliers (contractors) and subcontracted
workers.
7. Organize wellness campaigns focused on healthy weight management.
8. Monitor and manage employees working in roles with a high incidence or elevated risk of
occupational diseases.
SDG 4 Quality Continuing to offer professional training| 8.8 Employee education and training |1. New hire training.
education: Ensure |and enabling employees to acquire 2. Occupational safety and professional education and training.
inclusive and various certificates 3. Successor training.
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SDG 5 Gender
equality: Achieve
gender equality
and empower all
women and girls.

There are no differences in salary,

bonuses, training, unpaid parental leave,

leave, benefits, or promotions due to
gender.

8.2 Workplace Equality and Non-
Discrimination

8.5Employee Benefits

8.6 Employees on unpaid parental
leave

8.7 Long-term recuperation and care

for employee with injuries or
illnesses
8.8 Employee education and training

N~ wWNE

9

8.9 Employee rights

10.
11.

A complete salary management system.
Salary of new hires.
Performance evaluation,
Employee development.
Employee benefits.
Collective bargaining agreements.

Employees on unpaid parental leave.

Long-term recuperation and care for employee with injuries or illnesses.
Death in service compensation.

Employee education and training.

Various subsidies.

pay raise, and promotion system.

There is no difference in any of the above due to gender.

SDG 6 Clean
water and
sanitation: Ensure
availability and
sustainable
management of
water and
sanitation for all.

Wastewater recycling and reduction

4.2.1 Environmental and green
energy product and technology

development

We cooperated with China Steel to gather together domestic experts, scholars, and professional
construction teams to assist in the development and construction of a pre-treatment system to
promote the sustainable use of water resources.

SDG 7 Affordable Promoting solar energy 4.2.1 Environmental and green 1. Supported the installation of solar power systems on rooftops across various plants within the
. energy product and technology ina Steel Corporation roup. By utilizing government incentives and feed-in tari

and clean ener. duct and technol China Steel C tion (CSC) G By util t t d feed-in tariff
Ensure access ?g development programs, the electricity generated from these photovoltaic systems is sold to Taipower. The
affordable project also engages key domestic equipment suppliers and construction partners, reinforcing
reliable ' circular economy value across the industry supply chain.
sustainellble and 2. Fulfilled the mandatory renewable energy installation capacity, advancing the Group’s
modern enerav for transition toward a diversified and self-sufficient energy portfolio and reinforcing its
all 9y commitment to environmental sustainability.

) 3. Promoted the development and deployment of energy storage systems
SDG 8 Decent 1. Providing job opportunities 8.4Employee Turnover 1. Hired 44 full-time employees in 2024.
work and 2. Protecting women and child workers 2. Asof 2024, no child workers under the age of 16 were employed and no human rights
economic growth: in hazardous work 8.2 Workplace Equality and Non- violations or instances of discrimination were reported within the Company.
Promote sustained, Discrimination 3. Implementing a maternal health program

inclusive and
sustainable
economic growth,
full and productive
employment and
decent work for
all.

8.10.4 Health care and health
promotion
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SDG 10 Reduced
Inequalities:
Reduce inequality
within and among
countries

Guaranteeing that employees’ annual
salary is higher than the average in the
engineering industry

8.9.1 A complete salary management

system

The median annual salary of the Company’s full-time non-managerial employees is about
NT$1,091,066, and the average annual salary of the Company’s full-time non-managerial
employees is NT$1,160,040.

SDG 16 Peace,
justice and strong
institutions:
Promote peaceful
and inclusive
societies for
sustainable
development,
provide access to
justice for all and
build effective,
accountable and
inclusive
institutions at all
levels

Preventing all forms of corruption

3.7.2 Ethical Business Conduct

1. Ethical management.

2. Recusal from conflicts of interest.

3. Fraud prevention.

4. Regulations on lobbying and entertainment.

3.7.3Internal Audit and Corrective
Measures

1. Internal auditing
2. Correction and operation

SDG 17
Partnership for the
Goals: Strengthen
the means of
implementation
and revitalize the
Global Partnership
for Sustainable
Development.

Forming sustainable development
partnerships

7. Supply chain

1. Fair, transparent, and honest collaboration models on the basis of mutual benefit
2. Supplier management.

3. Stable and high-quality suppliers.

4. Partners.
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Appendix 6: TIPS certificate
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Certificate of Taiwan Intellectual Property Management System

PFRETIERNBRAE]

CHINA ECOTEK CORPORATION

e A

IR | ¥ Number of Registration : TIPS-2023-cert.-013
B & % W Dateof Expiration : December 31, 2025
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mont

Registered Address © 85, No. 88, Chenggong 2nd Rd., Qlan-

1hen Dist, Kaohsiurg City 80661, Tawan, RO.C
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Appendix 7: 1SO 9001Certification

Certificate TW07/03352
The management system of

CHINA ECOTEK CORPORATION

8F., No. 88, Chenggong 2nd Rd., Qianzhen Dist., Kaohsiung City BOE818, Taiwan (R.O.C.)
has been assessed and certified as meeting the requirements of
1SO 9001:2015

For the following activities

(1) THE PROVISION OF DESIGN, CONSTRUCTION AND SUPERVISION FOR ENGINEERING OF
WATER AND WASTEWATER TREATMENT PROJECT.

(2) THE PROVISION OF CONSTRUCTION AND INSTALLATION FOR MECHANICAL/ELECTRICAL
ENGINEERING OF POWER PLANT AND REFUSE INCINERATOR PLANT.

(3) THE PROVISION OF MAINTAIN FOR INCINERATOR.

(4) DESIGN AND MANUFACTURE OF SPECIALITY CHEMICALS FOR WATER TREATMENT.

This cerificate is valid from 15 January 2025 until 15 January 2028 and remains valid subject to satisfactory surveillance
audits.

lssue 9. Certified since 15 March 2002
Centified activities performed by additional ses are kisted on subsequent pages.

(. Moran

Authorsed by

Liz Moran

Business Manager

‘§GS Unted Kingdom Lid

Rossmore Busness Park, Ellesmare Port, Chashire, CHES 3EN. UK
1444 (0)151 350-6655 - www.595.com

@ g
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a3ence ot B cocument s urawhd
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Certificate TW07/03352, continued

CHINA ECOTEK CORPORATION

1SO 9001:2015

CHINA ECOTEK CORPORATION

8F_, No. 88, Chenggong 2nd Rd., Qianzhen Dist., Kaohsiung City 806618, Tawan (R.O.C))

(1) THE PROVISION OF DESIGN, CONSTRUCTION AND SUPERVISION FOR ENGINEERING OF WATER AND
WASTEWATER TREATMENT PROJECT.

(2) THE PROVISION OF CONSTRUCTION AND INSTALLATION FOR MECHANICAL/ELECTRICAL ENGINEERING
OF POWER PLANT AND REFUSE INCINERATOR PLANT.

(3) THE PROVISION OF MAINTAIN FOR INCINERATOR.

(4) DESIGN AND MANUFACTURE OF SPECIALITY CHEMICALS FOR WATER TREATMENT.

CHINA ECOTEK CORPORATION CSC Headquarter Buikling
8F., No. 88, Chenggong 2nd Rd., Qianzhen Dist., Kaohsiung City 806618, Tawan (R.0.C))
ADMINSTRATIVE PROCESS IN SUPPORT OF THE CERTIFICATION SCOPE.

CHINA ECOTEK CORPORATION BaoCheng Office

8F., No. 8, Miinquan 2nd Rd., Qianzhen Dest., Kachsiung City 806515, Tamwan (R.O.C)

(1) THE PROVISION OF DESIGN AND CONSTRUCTION FOR ENGINEERING OF WATER AND WASTEWATER
TREATMENT PROJECT.

(2) THE PROVISION OF CONSTRUCTION AND INSTALLATION FOR MECHANICAL/ELECTRICAL ENGINEERING
OF POWER PLANT AND REFUSE INCINERATOR PLANT.

CHINA ECOTEK CORPORATION XiaoGang Offica
No. 201, Pinghe Rd., Xisogang Dist, Kaohsiung City 812002, Taiwan (RO.C.)
{4) DESIGN AND MANUFACTURE OF SPECIALITY CHEMICALS FOR WATER TREATMENT.

CHINA ECOTEK CORPORATION CSC Site Office

No. 1, Zhonggang Rd., Xiaogang Dist., Kaohsiung City 812401, Taiwan (R.O.C)

{3) THE PROVISION OF MAINTAIN FOR INCINERATOR.

ENGINEERING MANAGEMENT IN SUPPORT OF THE CERTIFICATION SCOPE (1) and (2).
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Appendix 8: ISO 14001 Certification

Certificate TW13/10650 / 788 TW13/10650

The managemant systom of ( ' iE4{l i

CHINA ECOTEK CORPORATION

2
PR TREROERAT %,
No.400, Longehang R, Longhng Dist. Takchung Gy, 434, Tamean (RO.C) 7 SGS
LS Ry maamm 10t —
has been assessed and cartfied as meedng the requiements of
FITEH A A AT R mam‘ﬂvm "ER
1SO 14001:2015
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Appendix 9: 1SO 14064-1 Verification Statement

B S TW24/00727GG ——S—G&

HERBERER

2023 FFHERBIHE

PPRR TR AR AT

80661 A MBS £ 88 4 8 It
HEARATIRIE 1SO 14064-32019 ERERILRF T FHIH
ISO 14064-1:2018
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M) 2024411 52977

el
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Appendix 10: 1ISO 27001 Certification

. bsi :
bsi. Q) &%
Certificate of Registration

INFORMATION SECURITY MANAGEMENT SYSTEM - ISO/IEC 27001:2022

This is to certfy that:  China Ecotek Corporation
8F, No. 88, Chenggong 2nd
Qianzhen Dist.

806618
Taiwan

Holds Certificate No: IS 796911

and operates an Information Security Management Systern which complies with the requirements of ISO/IEC
27001:2022 for the following scope:

The of and
Website and y Eng g and Material System, and of
MMWMMMWMWMIM
Technology Section 1, Information Technology Section
mahmmmmum A3-1 +1S-01, version 1.1 dated 14
June 2024,

of China Ecotek Corporation Official

<

For and on behaif of BSI: { ?

Michael Lam - Managing Director Assurance, APAC

Effective Date: 2023-11-07
Explry Date: 2026-11-06

Page: 1of 2

Original Registration Date: 2023-11-07
Latest Revision Date: 2024-09-22

Thes cortificene wes msued shectyonicsly s remsins She propenty of 850 ard & DoUnd by Ihe CONADCNS of CoMract
AN ehectiore conficate can Se it ertealed goline
Privtad cops can e vickised ot wwn ol comOkptOvectony or teleprore + 886 (02)M5% 033

Tahuan Headquanens: 208 Froy Ne.37, Db R, NeiHu DL, Tages 134, Tasan, ROC
A Maomber of e B8] Group o

..making excellence a habit”

Certificate No: 1S 796911

Location Registered Activities

China Ecotek Corporation The peovision of operation and of
8F, No. 88, Chenggong 2nd Crina Ecotek Corporation Officiel Website and Refractory
wlma’& management of related network infrastructiuse, server room
806618 and support activites within Information Technokgy Section
vy 1, Infiormation Technology Section I1.

China Ecotek Corporation The peovision of server room management,

&F.

n&u,mmm
Qianzhen Dist.

806616
Taiwan

Effective Date: 2023-11-07
Expiry Date: 2026-11-06

Page: 2of 2
This cortificate selates b the iflormaton secusty Sunagement sysiem, and st 10 the roducts o sorvoes of the crtfied argarmnation. The centficase reference
S, e mark of D Certfcation Body ndior the ScoBIA0N Mark iy A0t e SowN 8 rodacts of stated n documents regaring products o senices
PIOMCEON Mater'sl, AdriseTeres o Ohar GXOUments WNOweg o refarr g 10 e CoRficate, the Dradermirk of e cerbficaton body, of the scxredtation mank,
I COMGly W T WLNDON Of e Conficate. Th ORTECat does 1ot of Reelf Conter Kmmunty on Dve Cortifed oriinssstion wom el oblguiont.

Original Registration Date: 2023-11-07
Latest Revision Date: 2024-09-22

The certfcate was 59.09 doctmnicaly 20 Fomain the property of BST and & bound by T COndEons of (nract
A0 doctrore: Caraficate cae be utherticatad colne
Prirted copees Can be vahatied at www.bi-otal oy ClentDirectory of tlephone +886 (02)2636-0311

Tawen Hesdquerters: Ind Floog N0 37, X+ i, Net-Ha Dist, Topes 114 Tman, ROC
A Member of thw 85I Grovp of Compwnes.
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Appendix 11: 1ISO 45001 Certification

Certificate TW17/00343
The management system of

CHINA ECOTEK CORP.

8F_ No. 88, Chenggong 2nd Rd., Qianzhen Dist., Kaohsiung City 806518, Taiwan
has been assessed and certified as meeting the requirements of
1SO 45001:2018

For the following activities
The provision of design, construct and supervision for engineering of water and wastewater treatment

project.

The provision of ! i andi for ical /
The ion of mai for

The operation and for water plant

This certificate is valid from 08 March 2025 untl 09 March 2028 and remains valid subject to satisfactory surveillance audits.

Issue 5. Certified since 10 February 2020
Certified activities performed by addiional stes are listed on subsaquent pages.

Authorised by

Stephen Fao

Director

SGS Taiwan Limied

No. 136-1, Wu Kung Read, New Talpa Incustral Park, Wu Ku District, New Taipai Clty 24803, Tawan
148886 (0)2 2299 3639 - www.ags.com w

565 avedabie on TaTme and Condiions | SG3 Adervice & Sawn b b brvaie of
oy
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bsi.

By Reoryal Craeter
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Appendix 12: BSI Independent Assurance Opinion Statement

s
$3FAAI000 4 27 RI(2018) 2 S B4E - AH - TR AK LM GRIARAMS RN HRF SN RO T -
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For and on behalf of BSI: l
Peter Pu, Managing Director BSI Taiwan

Statement No: SRA-TW-806850
2025-06-09

Taiwen Headiyesrten: 20d Floor, No. 37, Ji-Hu Rl Nei-H Dist, Tuipes 114, Tawas, RO.C

A Member of the BSI Grrep of Compenics
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bsi.

INDEPENDENT ASSURANCE OPINION STATEMENT

Bry Roryal Chus

China Ecotek 2024 Environmental Social Governance Report

The Erkish Standards Instiiution Is Independent io China Ecolek Corporation (hereafter refermad o &s CEC In this
Gtatemant) and has no financial Inferest In the operation of CEC other than for the assessment and verification of
‘the sustalnabliity stabaments contained In tis nepo.

This Ingependent asEurance opinion statement Nas been prepared for the stakenollers of CEC only for ihe
purpose of assuring Its statements relating to Its sustalnallity repart, more particulany described In the Scope below.
It was not prepared for any oiher purposé.  The British Standards InstRution will not, In providing this Indepangent
asEUrance opinion statement, accept or assume responskbility (legal or atherwise) ar accept laolity for or 0
connection with any other purpose for which It may be used. or to any persan by whom the Independent assurance
opinien statement may be read.

This Independent assurance opinkon statament is prepared on the basls of review by the British Standands InsRution
of mfarmation presanted o oy CEC.  The review does not extend bayond such Information and Is solely based
enlt.  Inperforming such rewiew, the British Standards Insffullon has assumed that all such Information |6 complete
and acturate,

Any queries that may arlse by vitue of this Independent assurance opinlon statement or matters relating to it showld
b2 addressed to CEC only.

Scope

The Ecope of engagement agreed upon with CEC ncluges the followings:

1. The asswrance scope |6 conslstent with the descripion of China Ecotel 2024 Environmental Seclal Govemance
Report.

Z. Tne evaluaton of the nature and extent ¢f he CEC's adherence to AA1000 AccountAblity Principles (2018} n
tnis report a5 conductad In actordance with type 1 of AA1000AS v3 sustainabillty assurance engagement and
therefore, the Information/@ata disclesad In the report ks not verifled through the verfication process.

This statement was prepared In Engllsh and franslated Info Chinese far referenca anly.

Opinion Statement

We conclude that the China Ecolek 2024 Envircnmental Soclal Governance Repart provides a falr wlew of the CEC
suBtalnanliity programmas and parformancas duing 2024 The sustalnasllity repart subject ¥ assurancs & frae
from material misstatement basad ugan besting witnin the ImRations of the Gcope of the asswrance, the Infarmation
and gata provided by the CEC and the 6ample taken.  'We blleve that the perfarmance Infarmation of Envirenmeant,
Soclal and Governance (ESG) are falrly representad.  The sustalnablity performance Information disclosed in the
report demansirate CEC's efforis recognlzed by Its stakeholders.

Our work was carred out by 3 team of sustainablify regon 3sEwars In accordance with the AA1000A5 v3. We
planned and performad this part of our work to obialn the necessary Information and explanations we consklared
‘to provide sufficient evidenca that CEC's description of ther approach to AA1000AS v3 and thelr sei--geciaration in
accordance with GR1 Standards were falrly siated.

Methodology

Ourwork 'was deslgned to gather eviklence on which io base our conciusion.  We undertook the following aciivities:

— areview of Issues ralsed by extemnal parties that could be relevant to CEC's pollcies fo provide a check on
tne appropateness of statements mags In the reapart.

— dISCUsSIoN with managers on approach 1o stakenoider engagement.  However, we had na direct contact
with external stakeholders.

— 4 Interviews with stafs invalved In sustalnablity managemant, repart preparation and provision of regort
Infarmation were carfed ouf.

— review of key arganizational developments.

— review of ine findings of Intemal audits.

— review of supporting evigence for claims made In tne reports.

— an assessment of the organization's reporiing and mManagement processes concemming ihis reporting
agalnst the prnciples af Inclusiviy, Materallty, Responsivensss, and Impact as descrbed Inthe AA1D00AP
(2018).

Coneclusions

A detalied review agahnst the Inclusivity, Materiallty, Responsivensss, and Impact of AA1000AR (2018) and GRI
Standards Is 52t out below:

Inclusivity

This report has reflected a fact that CEC has continually sought the engagement of Its stakeholders and established
materal susiainabillty toplcs, as the pariiclpation of stakeholgers has been condwcted In developing and achleving
an accouniable and sirafeqgic response o sustainabdity. There are falr reporting and discloswres for the Information
of Enviranment, Social and Gavernance (ESG) In this repor, sa that apprapriate planning and target-seting can be
supported.  In gur prafessional opinion the report covers the CEC'S INclushvity ISEUES.

Materiality

CEC publishes maieral toplcs that wil substantively Infiugnce and Impact he assessmenss, declslons, actions and
performance ¢f CEC and Its stakenhciders. The sustamabdity Information gisclosed enables Its slakehokders o
make Imfermed Jusgements about the CEC's management and performange.  In our professional opinion the repart
covers the CEC's materlal lssues.

Responsiveness
CEG has Implemented the practice to respond to the expectalions and perceptions of Its stakeholders.  An Ezhical
Pallcy for CEC Is developed and continually provides the opportunity to further enhance CEC's responsivenass o

Gtakehpdder concerns.  TOpIcE that stakehdalder cancem about have been responded fimely. I our professlonal
opinion the repon covers the CEC's responsiveness [55U86.

Impact

CEC has Kentified and falry represented Impacts that were measured and giscicsed In probably balancad and
eflective way. CEC has established processes to monltor, measure, evalkaie, and manage Impacts that lead to
mofe effeciive declslon-making and results-based management within the organization, In gur prefesslonal opinien
the report covers the CEC's Impact Issues.

GRI Sustainability Reporting Standards (GRI Standards)

CEG provided us with thelr sel*-declaration of In accordance with GRI Standards 2021 (For each materlal toplc
covered In the applcable GR| Sector Standard and relevant GRI Toplke Standard, comply wkh all reporiing
requirements for disciosures). Based on our review, we confirm that sustainable development disclosures with
referance 1o GRI Standards’ disciosures are reported, partially reporied, or omitted.  In aur professional opinion
‘the selt-declaration covers the CEC's GUBtalnablity toplcs.

Assurance level

The moderase level aEsurance provided 16 In accordance with AAT000AS w3 In our review, as defined by the scope
and methooalogy descriped In this statement.

Responsibility

The Environmental Soclal Govemance Repor: Is the rasponsiblity of the CEC's chalrman as declared In his
responsiblity letter.  Our responslolilty |s 1o provide an Independent assurance opindon statement to stakeholders
ghving owr professional opinlon based on the scope and methodology described.

Competency and Independence

The aseEurance team was composed of audiors experlenced In relevant seclors, and traned In a range of

sustalnanlify, environmental and soclal standands Including AA1000AS, 1S 14001, 150 45001, 130 14064, and
150 9001, BS| 5 a leading global standands and assessment body founded In 1901, The assurance Is ¢arried

out In 2 win the BS Falr Trading Coge of Praciice.

Peter Pu, Managing Directer BEl Tafwan

For and on behalf of BSI:
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